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22. HOME DEPARTMENT

22(a) Police Department

1. Police Constable : Rs.8440-24950
No. of Posts : 88981

The Andhra Pradesh Police Officer's Association has stated that the
Police in a democratic polity, perform multiple and complex tasks. Towards
this objective, the Police have to be an effective organization for the prevention,
investigation and detection of crime, maintenance of Law and Order, protection
of lives, liberties, and honor and possessions of the people. In performing this
role, the police must maintain highest standards of integrity, professionalism
and service orientation while acting within the frame work of the constitution
and laws and the land.

It is represented that this category was on par with SGT Teacher up to
1978 revision, the same was disturbed in subsequent revision. Hence, it is
requested to enhance the pay scale to Rs.10900-31550 on par with Secondary
Grade Teacher of School Education. It is also stated that the PRC 2010 assigned
the pay scale of Rs.8440-24950, against the pay scale of Rs.4825-10845 (2005).
It is brought noticed that the pay scale of Police Constable /Jr. Assistant who
are drawing pay of Rs.4825 in 2005 revision are fixed at Rs.8440/- in 2010
revision. For those Constables who are appointed after 01-07-2008 and who
are junior to them, their pay was fixed at Rs.8440 with effect from 01-07-2008.
As a result of which, both the senior and junior were in the same stage in the
revised pay scales of 2010. Hence, it is requested for sanction of service
weightage increments to rectify the above anomaly. It is also stated that they
were deprived of promotion even after completion of 8, 16 and 24 years under
Automatic Advancement Scheme, due to their increments are not being
sanctioned in the probation period. In order to mitigate the problems, it is
requested for fixation of 2 weightage increments.

Following is the progression of pay scales for this post and comparable
post.

Category 1986 | 1993 | 1999 [ 2005 | 2010 | Feeder Promotion category
(Rs.) category

Police 810- | 1595- | 2990- | 4825- | 8440- - Head Constable

Constable | 1420 | 3020 | 5810 | 10845 | 24950 (Rs.10900-31550)

Secondary | 1010- | 1975- | 3750- | 5470- |10900- - School Assistant

Grade 1800 | 4010 | 7650 | 12385 |31550 (Rs.14860-39540)

Teacher

As per service rules, this category is filled by direct recruitment. The
minimum educational qualification is Intermediate and certain physical
measurements are prescribed in rules.

This category was assigned a pay scale of Rs.810-1420 in 1986 revision
and Rs.1595-3020 in 1993 revision. In 1999 revision, this category was
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assigned a pay scale of Rs.2990-5810 and Rs.4825-10845 in 2005 revision. In
2010 revision, the Commission assigned pay scale of Rs.8440-24950 on par
with Jr. Assistant.

Comparison with S.G. Teacher is not appropriate, as the duties,
responsibilities and qualifications are different. Keeping in view of the duties
and responsibilities, the Commission assigns a pay scale of Rs.16400-49870
corresponding to Rs.8440-24950 to this category.

The other requests of Allowances are dealt with in the relevant chapters
of volume-1 of the report.

2. Head Constable : Rs.10900-31550
No. of Posts : 21677

It is stated that feeder post to this category is on par with which Junior
Assistant in the ministerial services. The Head Constable is an independent
investigating officer and in charge of Police Station in the absence of Sub
Inspector of Police receiving end for encomium as well as accusations from
senior police officers and judiciary for any omission and commission in a case.
It is stated that the pay scale of Constable, Junior Assistant of ministerial
services is equal i.e., Rs.8440-24950, the pay scale of this category is to be
equalized to that of Senior Assistant. The Constable is getting the same scale of
pay of Senior Assistant after reaching 16 years i.e., SPP-1. Hence, it is requested
to rectify the anomaly and to assign pay scale of Rs.11860-34050. Following is
the progression of pay scales of this category.

1986 | 1993 | 1999 [ 2005 [ 2010
Category RS
Head 1010-1800 |1975-4010| 3750-7650 | 5470-12385| 10900-31550
Constable | (4 stages) |(one stage) (CS) (CS)

As per services rules, this category is filled by promotion from the
category of Police Constable.

This category has been representing the successive PRCs, seeking parity
with Senior Assistant, the same has not been considered by the successive
PRCs. However, the 9t Pay Revision Commission assigned a pay scale of
Rs.10900-31550, keeping in view of the field level functionaries in the Police
Department are asked to shoulder stressful tasks relating in maintenance of
law and order, bandobast arrangements, traffic regulations and the need to
expeditiously complete investigation and pursue Court cases, cyber-crime etc.,
impose heavy strain on the field level Police Officers.

The Commission notices that the existing pay scale of this category is
adequate and assigns the pay scale of Rs.21230-63010 corresponding to
Rs.10900-31550.
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3. Assistant Sub-Inspector of Police  : Rs.11860-34050
No. of posts ; 7251

It is stated that the senior most Head Constable may get promotion as
Assistant Sub-Inspector of Police post on verge of retirement. He is an
independent officer investigating the criminal cases. Hence, it is requested for a
pay scale of Rs.14860-39540 on par with the category of Superintendent,
keeping in view of his duties and responsibilities.

The following pay scales assigned to this category and Superintendent.

1986 | 1993 | 1999 | 2005 | 2010
Category Rs
Assistant Sub- | 1100-2050 | 2195-4560 | 4190-8700 | 6195-14175 | 11860-34050
Inspector (3 stages) (one stage) (Cs) (Cs)
Superintendent | 1330-2630 | 2600-5580 |5000-10600| 7770-18575 | 14860-39540
(one stage) | (one stage) (CS) (one stage)

This category is filled by promotion from the category of Head
Constable.

In successive PRCs, this category seeking parity with Superintendent
under common category. The same has not been accepted. This category again
represented to 2010 revision, seeking parity with Superintendent, the same
was not agreed and assigned a pay scale of Rs.11860-34050, thus improved by
two stages, keeping in view of duties and responsibilities.

Comparison with Superintendent is not appropriate, as the
qualifications, duties and responsibilities entrusted are entirely different.
Keeping in view of the duties and responsibilities, the Commission assigns to
this category a pay scale of Rs.23100-67990 corresponding to Rs.11860-34050.

4. Sub-Inspector of Police : Rs.14860-39540
No. of posts ; 7155

It is stated that Sub-Inspector of Police is the Mandal Level Officer and
an important unit in the department. Similarly MRO, MPDO, MEO are also
Mandal Level Officers like the Sub-Inspector of Police. MRO and Sub-Inspectors
recruited from the same batch, but MRO was elevated as Tahsildar. Hence
request is to assign the pay scale of Rs.16150-42590 keeping in view of the
arduous nature of duties and responsibilities.

This category is filled by direct recruitment and by promotion from Asst.
Sub-Inspector and Head Constable. For direct recruitment, one must possess a
Bachelor’s Degree.

This category has represented to the successive PRCs seeking higher pay
scales and also seeking parity with M.R.0./MPDO/ Assistant Motor Vehicle
Inspector of Transport Department. The same has not been accepted. However,
this category was in the pay scale of Rs.7200-16925 (2005) and represented to
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PRC 2010, seeking parity with M.R.0./MPDO/Mandal Educational Officer. The
same was not agreed, however assigned a pay scale of Rs.14860-39540 on par
with Deputy Tahasildar, thus improved by three stages.

Comparison with MRO is not valid, as their duties and responsibilities
entrusted, area of jurisdiction are entirely different and the successive Pay
Revision Commissions did not agree parity with the above category. Keepingin
view of the duties and responsibilities, the Commission assigns to this category
a pay scale of Rs.28940-78910 corresponding to Rs.14860-39540.

5. Inspector of Police : Rs.16150-42590
No. of Posts : 2347

It is stated that the category of Inspector of Police is the second level
Gazetted Officer having jurisdiction of 4-5 Police Stations and is Investigating
Officer in all the grave crimes. Hence request is for a pay scale of Rs.20680-
46960 to this category.

The following is the progression of the pay scales of this category.

Category| 1988 | 1993 | 1999 | 2005 | 2010 Feeder Promotion post
(Rs)) Category
Inspector | 1550- | 3110- | 5980- | 9285- | 16150- | Sub Inspector | Deputy
of Police | 3050 6380 12100 | 21550 | 42590 | of Police Superintendent of
(one (one (Cs) (one (Cs) (Rs.14860- Police
stage) | stage) stage) 39540) (Rs.20680-46960)

According to service rules, this category is filled by promotion from the
category of Sub- Inspector of Police.

This category was in the pay scales of Rs.1550-3050, Rs.3110-6380,
Rs.5980-12100 and Rs.9285-21550 in 1986, 1993, 1999 and 2005 revisions
respectively. In 2010 revision, this category sought parity with Accounts
Officer/ Assistant Director/Administrative Officer of I.B. of Police and to assign
a higher pay scale of Rs.10285-24200. The PRC did not agree parity with AO of
I.B. of Police, as the duties and responsibilities, qualifications were completely
different and assigned a corresponding scale of Rs.16150-42590 to this
category on par with Tahsildar/MPDOs.

Keeping in view of the duties and responsibilities, the Commission
assigns to this category a pay scale of Rs.35120-87130 corresponding to
Rs.18030-43630, thus improved by one stage.

6. Senior Reporter Rs.16150-42590
No. of Posts ; 31

It is stated that the State Intelligence Department headed by Additional
Director General of Police is an essential and pivotal Administrative unit that
feeds information to Government about Law and Order situation, political,
communal, extremist, activities etc., in the State and to take appropriate and
timely action and precautions. In the Intelligence Department, there is a wing
of sanction strength of 27 Senior Reporters, this wing cannot be compared to
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any other unit with regard to arduous duties and responsibilities and the work
is different in nature and quality. This category will cover the speeches of
speakers of the various political parties including communal students and
extremist organizations and submit detailed reports. In this regard, Senior
Reports should have proficient and have command, ability, talent, skill in
tackling the hostile situations. Keeping in view of duties and responsibilities,
request is for a higher pay scale of Rs.19050-45850.

Another request is to sanction Intelligence Special Pay on par with other
officers equivalent to this category. Another request is for creating
promotional avenues to Senior Reporters by upgrading 3 posts of Senior
Reporters to that of Dy. Chief Reporters in the scale of Rs.20680-46960 and also
to upgrade one post of Senior Reporter to that of Chief Senior Reporter in the
pay scale of Rs.23650-49360.

Following is the progression of pay scales for this post and comparable

posts.
1986 1993 1999 | 2005 2010 Promotion
Category Feeder category
(Rs.) category
Senior 1550-| 2930- 5980- | 9285- | 16150- | Senior -
Reporter 3050 | 5960/ 12100 {21550 | 42590 | Stenographer
(Intelligence 3110- (Rs.10900-31550)
Department) 6380 (A.C.
1995)
Reporter 1550-| 3110- 5980- |9285- | 18030- | Assistant Telugu Assistant
(A.P. 3050 | 6380 12100 {21550 | 43630 | translator Secretary
Legislative (Rs.13660-88570) | (Rs.23650
Assembly) -49360)
Section 1550-| 3110- 5980- | 9285- | 18030- | Assistant Section Assistant
Officer (A.P. | 3050 | 6380 12100 |21550 | 43630 | Officer Secretary
Secretariat) (Rs.12910-36700) | (Rs.23650
-49360)
Court 1550-| 3110- 5980- | 9285- | 19050- | Translator Assistant
Master 3050 | 6380 12100 {21550 | 45850 | (Rs.14860-39540)/| Register
(A.P. High Deputy Section (Rs.23650
Court) Officer -49360)
(Rs.13660-38570)

This category is filled by transfer of Senior Stenographers in Ministerial
Service of Police department. If persons are not available in the Ministerial
Service, then it is filled by direct recruitment for which one must possess a
Degree and type writing in higher grade and shorthand in high speed.

Keeping in view of duties and responsibilities of risky and arduous in
nature and not having promotional avenues, the Commission assigns a pay
scale of Rs.35120-87130 corresponding to Rs.18030-43630, thus improved by
one stage.
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7. Follower (Electrician) : Rs.7100-21250
No. of posts ; 1

8. Follower (Tailor) : Rs.7100-21250
No. of posts ; 1

9. Follower (Carpenter) : Rs.7100-21250
No. of posts ; 1

10. Follower (Plumber) : Rs.7100-21250
No. of posts ; 1

No representation.

The following pay scales were assigned for the above categories in
successive PRCs:

Name of the category 1986 | 1993 | 1999 | 2005 | 2010

(Rs.)
Follower(Electrician/ Tailor / 740- | 1375- | 2550- | 3850- | 7100-
Carpenter / Plumber) 1150 | 2375 | 4550 | 8600 | 21250

The PRC, 1986 introduced new common category pay scales in order to
encourage Artisans and technicians cadre. As per the above recommendations,
the categories of Fitter, Plumber, Electrician, Wireman, Mason, Painter, Turner,
Mechanic and Welder were classified as one group. The qualified persons with
I.T.1. certificate were entitled for a pay scale of Rs.1010-1800. The categories of
Carpenter, Blacksmith and Tailor were classified as another group, the qualified
persons with L.T.1. certificate in the relevant trade were entitled for a pay scale
of Rs.860-1470. The PRC 1993 recommended abolition of new common
category pay scales. However, the corresponding pay scales were assigned in
successive 1993 and 1999 revisions.

Based on the recommendations of Anomalies Committee, 2004, orders
were issued in G.O(P).No.508, Finance (PC-I) Department, dated.01-06-2004
for revival of new common category pay scales. As per the above orders, the
Administrative Department has to look into the guidelines issued in the above
orders and to obtain the concurrence of Finance (PC-1) Department for allowing
new common category pay scales. The qualified Fitter, Plumber, Electrician,
Wireman, Mason, Painter, Turner, Mechanic and Welder are in the pay scale of
Rs.5200-11755 in the revised pay scales, 2005. The qualified Carpenter,
Blacksmith and Tailor are in the pay scale of Rs.4370-9775. These categories
represented to 2010 revision, seeking a pay scale of Rs.5200-11755 on the
ground that they were appointed with I.T.l. qualifications. While assigning a
pay scale of Rs.7100-21250 (improved by two stages), the PRC 2010 suggested
the Administrative department to formulate the service rules for assigning
proposed scales to these categories.

Since the service rules as suggested by PRC 2010 have not been issued,
the Commission cannot fix the pay scales of this category as merit. However,
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considering the technical nature of duties, the Commission assigns a pay scale
of Rs.14600-44870 corresponding to Rs.7520-22430, for the above categories,
thus improved by one stage.

POLICE TRANSPORT ORGANIZATION:

11. Police Constable (Mechanic) ; Rs.8440-24950
No. of Posts ; 40

12. Head Constable (Mechanic) ; Rs.10900-31550
No. of Posts ; 165

No representation.

The above categories are having parity with Police Constable and Head
Constable of this department.

The following pay scales were assigned for the above categories in
successive PRCs:

1986 |1993 [1999 [2005 | 2010

Name of the category (Rs))
Police Constable (Mechanic) / Police 810- 1595- | 2990- | 4285- 8440-
Constable (Civil) 1420 3020 5810 10845 | 24950
Head Constable (Mechanic) / Head 1010- | 1975- | 3750- | 5470- | 10900-
Constable (Civil) 1800 4010 7650 12385 | 31550

The Commission assigns the pay scales of Rs.16400-49870 and
Rs.21230-63010 corresponding to Rs.8440-24950 & Rs.10900-31550 to the
above categories on par with Police Constable / Head Constable.

FORENSIC SCIENCE LABORATORY:

This Lab is the scientific supporting wing of State Police and other
Criminal Justice agencies namely Prosecutions, Judiciary and other Law
Enforcement Agencies. In addition to the main Laboratories at Hyderabad,
three Regional Laboratories are located at Visakhapatnam, Vijayawada and
Ananthapur. The Director, Forensic Science Laboratories who is in the rank of
Inspector General of Police (non-cadre), is assisted by four Joint Directors. The
other categories include Assistant Directors, Scientific Officers, Scientific
Assistants etc., are also assisted. They are also involved in other spheres of
police work such as V.I.P., security and giving evidence by way of tendering
expert’'s opinion in Courts. These features, distinguish the scientific personnel
of Forensic Science Laboratories from their counterparts in other scientific
laboratories.

13. Lab Attendant (FSL) : Rs.7100-21250
No. of post : 13

No representation.
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This category has been representing to the successive PRCs seeking on
par with Police Constable / Lab Attenders of Medical Department. This is not
agreed, as there is no similarity between the duties and the functional
responsibilities of these two categories.

Following is the progression of pay scales of this category.

Name of the 1986 | 1993 | 1999 | 2005 | 2010
category (Rs.)
Lab Attendant (FSL) | 740- 1425- | 2650- | 4050-9050 7100-
1150 2525 4850 (one stage) 21250 (CS)

The category of Lab Attendant (F.S.L.) is filled by transfer of Attenders
and also by direct recruitment and the minimum qualification for direct
recruitment is a pass in 8t class. This category forms feeder category to the
post of Lab Technician (FSL) (Rs.8440-24950).

In view of the above position and also keeping in view of the
qualifications, duties and responsibilities, the Commission assigns a pay scale of
Rs.13780-42490 corresponding to Rs.7100-21250, to this category.

14. Lab Technician (FSL) : Rs.8440-24950
No. of post ; 25

No representation.

The category of Laboratory Technician (FSL) is filled in by promotion
from Lab Attendant and also by direct recruitment. The qualification
prescribed for both the methods is a pass in 10t class examination. This
category forms feeder category to the post of Lab Assistant (FSL) (Rs.12550-
35800).

This category has been representing to the successive PRCs for assigning
pay scales on par with Head Constable and Lab Technicians of Medical & Health
Department. The PRC 2010 observed that this category was not having parity
with Lab Technician of Medical & Health Department and also with Head
Constable of Police Department in successive PRCs, as the duties and
responsibilities were entirely different and recommended a pay scale of
Rs.8440-24950 (Rs.4825-10845), thus improved by one stage.

The Commission notices that the existing pay scale of this category is
adequate and assigns to it a pay scale of Rs.16400-49870 corresponding to
Rs.8440-24950.

15. Lab Assistant (FSL) ; Rs.12550-35800
No. of post ; 4

No representation.
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This category has been representing to the successive PRCs seeking
parity with Lab Assistant Grade-II of Excise Department and also for parity with
Sub-Inspector of Police Department.

The following are the details of progression of the scales of these 3
categories:

1986 | 1993 [ 1999 | 2005 2010

Rs.
. 1230- | 2375- | 4550- | 7200- 12550-
Lab Assistant (FSL) 2330 | 5040 | 9600 | 16925 | 35800
Lab Assistant Gr-1I of Excise 1280- | 2375- | 4550- 6675- 12910-
Department (now known as Assistant 2440 5040 9600 15500 36700
Chemical Examiner)

Name of the category

1280- | 2525- | 4850- 7200- 14860-

Sub-Inspector of Police 2440 | 5300 | 10250 | 16925 | 39540

The category of Laboratory Assistant (FSL) is filled by promotion from
Lab Technician and also by direct recruitment. The qualification prescribed for
both the methods is pass in B.Sc., with Physics/Chemistry or Bio-
Chemistry/Botany/Zoology and Chemistry, Physics/ Chemical/ Biology-
Serology respectively. This category forms feeder category to the post of
Scientific Assistant (FSL) (Rs.14860-39540).

This category sought parity with Sub Inspector of Police or a higher pay
scale of Rs.7385-17475 in 2010 revision. The Commission recommended a pay
scale corresponding to Rs.12550-35800, thus improved by one stage.

The Commission notices that the existing pay scale is adequate and
accordingly assigns a pay scale of Rs.24440-71510 corresponding to Rs.12550-
35800 to this category.

16.  Scientific Assistant (FSL) ; Rs.14860-39540
No. of post : 27

No representation.
This category has been consistently representing for parity of scales

with the Junior Lecturer. The following is the progression of pay scales over a
period of time.

1986 | 1993 | 1999 | 2005 | 2010
Rs.
Scientific Assistant (FSL) 1380- | 2750- | 5640- | 8385- 14860-
2750 5960 | 11300 | 19125 39540
Junior Lecturers of Intermediate | 1550- | 3110- | 5980- | 9285- 18030-
Education 3050 6380 | 12100 | 21550 43630
1550- | 3110- | 5980- | 9285- 16150-
3050 6380 | 12100 | 21550 42590

Name of the category

Inspector of Police

The category of Scientific Assistant (FSL) is filled by promotion from Lab
Assistant and also by direct recruitment. The qualification prescribed for
promotion is a pass in B.Sc., with Physics/Chemistry or Bio-Chemistry/Botany/
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Zoology and Chemistry for Lab. Assistant, Physical/ Chemical/ Biology/
Serology respectively. For direct recruitment, the qualification required is
M.Sc., in second division with Physics / Forensic Science and with Physics as
special subject or chemistry / bio-chemistry/ Forensic science with chemistry
or toxicology as special subjects or Biology/Zoology/Botany/Micro-biology as
the subjects for the respective wings. This category forms feeder category to
the post of Scientific Officer (FSL) (Rs.16150-42590).

In 2010 revision, this category represented for a higher pay scale of
Rs.8815-20300. The PRC observed that the request for parity with Junior
Lecturer had no basis. This was on account of differences in the nature of work
and the higher qualifications needed for Junior Lecturer and recommended the
corresponding scale of Rs.14860-39540.

The Commission notices that the existing pay scale is adequate and
accordingly assigns to this category a pay scale of Rs.28940-78910
corresponding to Rs.14860-39540.

17. Scientific Officer (FSL) ; Rs.16150-42590
No. of post ; 45

No representation.

The category of Scientific Officer is filled in by promotion from Scientific
Assistant of the concerned branches i.e., Physics, Chemical and
Biology/Serology and qualification prescribed is M.Sc., with subject/subjects
relevant for the branch. This category forms feeder category to the post of
Assistant Director (FSL) (Rs.19050-45850).

This category represented to the earlier PRCs seeking higher pay scales
on par with Lecturer of degree colleges and also on par with Junior Scientific
Officer (Institute of Preventive Medicine). This category represented to 2010
revision seeking parity with Junior Scientific Officer (Analyst) and was assigned
a pay scale of Rs.16150-42590 to this category.

Parity with Junior Scientific Officer, Lecturer of Degree Colleges was not
agreed to by the earlier PRCs. This category has been representing to
successive PRCs, seeking parity with Junior Scientific Officer (IPM), the same
has not agreed. The following is the progression of pay scales of this category
and comparison categories.

1986 | 1993 | 1999 | 2005 | 2010
Category Rs

Scientific Officer 1550- | 3110- | 6350- | 9285-21550 16150-
(FSL) 3050 | 6380 | 13000 42590
Junior Scientific 1810- | 3310- | 6350- | 9285-21550/ 18030-
Officer (IPM) 3230 | 6840 | 13000 | 10285-24200 (AC-2008) 43630
Lecturer of Degree | 1810- | 3640- | 6950- | 10285-24200 20680-
Colleges 3230 | 7580 | 14425 46960
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In view of the above position, the Commission notices that the existing
pay scale is adequate and assigns a pay scale of Rs.31460-84970 corresponding
to Rs.16150-42590 to this category.

18. Assistant Director (FSL) : Rs.19050-45850
No. of post : 28

No representation.

The Assistant Director, F.S.L. is appointed by transfer from Scientific
Officer and if no suitable candidates are available by transfer, then by direct
recruitment. The qualification prescribed is M.Sc., in Chemistry / Physics /
Biology with 5 years experience in a Forensic Science / Chemical / Police
Laboratory. This category has been representing for a higher pay scales in
successive PRCs.

The following is the progression of pay scales from 1986 onwards.

Category 1986 | 1993 [ 1999 | 2005 | 2010
(Rs.)
Assistant 1980-3500 3640-7580 (1993)/ 7400- | 10845-| 19050-
Director (FSL) | (on par with 3880-8140 (vide 15475 | 25600 | 45850
Assistant Directors | G.0.Ms.N0.83, Home (one
of other dept’s) Dept., dt:17-2-1994) stage)
Deputy 2150-3690 3880-8140 7400- | 10845-| 20680-
Superintendent 15475 | 25600 | 46960
of Police

This category is not having parity with Deputy Superintendent of Police
in the revised pay scales of 1978 and 1986. The pay scale of this category was
enhanced from Rs.3640-7580 to Rs.3880-8140 vide G.0.Ms.No.83, Home
Department, dated.17-02-1994 in 1993 revision. In subsequent revisions of
1999 and 2005, this category was assigned corresponding pay scales. The PRC
2010 did not agree parity with DSP, accordingly assigned the pay scale of
Rs.19050-45850 (Rs.10845-25600).

Considering the above, the Commission notices that the existing pay
scale is adequate and assigns to this category a pay scale of Rs.37100-91450
corresponding to Rs.19050-45850.

19. Joint Director (FSL) ; Rs.27000-51760
No. of post ; 4

No representation.

The category of Joint Director, FSL., is filled by promotion from
Assistant Director (FSL). This category forms feeder category to the post of
Director (FSL) (Rs.41550-55660).
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Following is the progression of pay scales from 1986 onwards:

1986 | 1993 | 1999 | 2005 | 2010
Category Rs

Joint Director 2410-4050 (on par 4400-8700 (1993)/| 9600- | 14600- | 27000-
(FSL) with Deputy Directors | 5040-8700 16525 | 29250 | 51760

of other departments) | (vide G.0.Ms.No.83,

Home Department,

dt:17-2-1994)

Superintendent 5390-8930 10250-| 15500- | 29200-
of Police B 17050 | 30000 | 53060

This category is not having parity with Superintendent of Police (Non-
cadre) in the earlier pay revisions. The pay scale of this category was enhanced
from Rs.4400-8700 to Rs.5040-8700 vide G.0.Ms.N0.83, Home Department,
dated:17-02-1994 in 1993 revision. In subsequent revisions of 1999 and 2005,
this category was assigned the pay scales of Rs.9600-16525 and Rs.14600-
29250. The PRC 2010 recommended a pay scale of Rs.27000-51760 on par
with Additional Superintendent of Police, thus improved by one stage.

The Commission notices that this category is having parity with
Additional SP, assigns a pay scale of Rs.52590-103290 corresponding to
Rs.27000-51760 on par with Additional S.P. (Non-Cadre).

20. Director (FSL) ; Rs.41550-55660
No. of post ; 1

No representation.
The category of Director (FSL) is appointed by promotion from the
category of Joint Director and the prescribed qualification is a P.G. Degree in the

relevant subject.

The following is the progression of pay scales from 1986 onwards:

1986 | 1993 [ 1999 | 2005 | 2010
Category Rs
Director (FSL) | 2880-4930 (on 5770-9260(1993)/ 14425- | 23500- | 41550-
par with 7580-10100 (vide 19150 | 30765 | 55660
Additional G.0.Ms.N0.83, Home
Directors of other | Department,
departments) dt:17-2-1994)
1.G. of Police -- 8140-10380 (P.E.-1)/ | 14425- | 23500- | 41550-
(Non-Cadre) 7580-10100 (F.E.) 19150 [ 30765 | 55660

The pay scale of this category was enhanced from Rs.5770-9260 to
Rs.7580-10100 vide G.0.Ms.N0.83, Home Department, dated.17-02-1994 in
1993 pay scales. In subsequent revisions of 1999 and 2005, this category was
assigned the same pay scales on par with Inspector General of Police (Non-
cadre). Hence, the PRC 2010 recommended a pay scale of Rs.41550-55660 on
par with Inspector General of Police (Non-cadre).
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Considering the above, the Commission notices that the existing pay
scale is adequate and assigns to this category a pay scale of Rs.80930-110850
corresponding to Rs.41550-55660 on par with Inspector General of Police
(non-cadre).

Finger Print Bureau:

The Finger Print Bureau of Police Department is playing a vital role in
giving accurate information about criminals and offenders to the various
investigating agencies. The work in the Bureau facilitates apprehending of the
offenders by the Police. The officers and others of the Finger Print Bureau also
play a vital role in the scrutiny of the disputed documents.

21. Police Constable (Finger Print
Bureau - Photography) : Rs.8440-24950
(formerly known as Finger
Print photo cleaner)
No. of posts ; 1

No representation.

This category is filled by transfer from other equivalent categories of
Police Department, if no qualified or suitable person is available by transfer,
then it is filled by direct recruitment. The qualification prescribed for the direct
recruitment is a pass in SSC and experience in developing, printing and cleaning
and drying of both black and white and colour films for a minimum period of
one year. This category forms feeder category to the post of F.P. Assistant Sub-
Inspector of Police (Photography) (Rs.10020-29200). The following pay scales
are assigned in the successive PRCs.

1986 | 1993 | 1999 | 2005 | 2010
Category (Rs)
Police Constable (FPB) / 780- 1475- 2990-5810 (on | 4825- | 8440-
(Photography) (formerly known | 1275 2675 par with Police | 10845 | 24950
as Finger Print Photo Cleaner) Constable)

The PRC 2010 found that the request to sanction a higher pay scale had
no rational basis as the educational qualifications required are only a pass in
SSC. Hence, the corresponding pay scale of Rs.8440-24950 was recommended.

Considering the parity with Police Constable, the Commission assigns to
this category a pay scale of Rs.16400-49870 corresponding to Rs.8440-24950.

22.  F.P. Assistant Sub Inspector
(Photography) ; Rs.10020-29200
No. of posts ; 1

No representation. However, it is requested by the A.P. Police Officers
Association, to re-designate this category as Sub-Inspector of Police (FPB).
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This category is filled in by promotion from Police Constable (FPB-
Photography). If no person is eligible for promotion by transfer of persons
holding equivalent or comparable scales of pay. This category is also filled in by
direct recruitment. The qualification prescribed for direct recruitment is a pass
in Intermediate and a Degree from JNTU in photography with one year practical
experience and ability to read and write in Telugu. This category forms the
feeder category to the post of Sub-Inspector of Police (FPB-Photography)
(Rs.14860-39540).

This category represented to PRC 2010 for a pay scale of Rs.7200-
16925. It is observed by the PRC 2010 that for some strange and inexplicable
reason the post of Assistant Sub Inspector (Photography) and the Police
Constable carried the same scale of pay i.e,, Rs.4825-10845 (2005). The feeder
category for this post is Police Constable who was in the same scale as F.P. AS.I.
To remove this anomaly, the PRC assigned a revised pay scale of Rs.10020-
29200, thus improved by three stages.

In view of the above position, the Commission assigns to this category a
pay scale of Rs.19500-58330 corresponding to Rs.10020-29200.

Another request is for conferring Gazetted status to the post of
Inspector of Police (FPB). This request does not come under the purview of the
PRC.

23. Director (FPB) ; Rs.27000-51760
No. of posts ; 1

It is represented by the A.P. Police Association (FPB) unit, that this
category is in the rank of Superintendent of Police, CID (non-cadre). However,
this category is allowed a pay scale of Rs.27000-51760 on par with Additional
Superintendent of Police. Further stated that this category is having State wide
jurisdiction and control over the staff of FPB in the State.

The category of Director (FPB) is filled by promotion from Deputy
Superintendent of Police (FPB) and one must have put in not less than 5 years
of service in the category of Deputy Superintendent of Police. This category is
having parity with Additional Superintendent of Police (non-cadre) (Rs.14600-
29250) in 2005 revision. Hence PRC 2010 recommended a pay scale of
Rs.27000-51760 on par with Additional Superintendent of Police (Non-Cadre).

The Commission assigns to this category a pay scale of Rs.52590-
103290 corresponding to Rs.27000-51760 on par with Additional
Superintendent of Police (non-cadre).

24, Junior Assistant : Rs.8440-24950
No. of Posts : 1425

It is stated that for Junior Assistant in the office of the Head of the
Departments and Director General A.P. Special Protection Force, the minimum
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qualification is a Degree, whereas for Junior Assistant of the Subordinate Offices
is Intermediate. The duties and responsibilities of Junior Assistant working in
Head of the Departments are higher than that of the Junior Assistants working
in the Subordinate Offices. Hence request is for higher pay scale of Rs.10900-
31550 to this category.

The Commission assigns to this category a pay scale of Rs.16400-49870
corresponding to Rs.8440-24950 on par with the Junior Assistant working
under common category in all other departments.

25.  Senior Assistant : Rs.10900-31550
No. of posts ; 630

It is stated that this category is equal to that of Assistant Section Officer
(ASO) of Secretariat. Hence, requested for a pay scale of Rs.12910-36700 on par
with Assistant Section Officer. Following is the progression of pay scales for this
post and comparable post.

1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs) category category

Senior 1100- | 2195- | 4190- | 6195- | 10900- | Junior Assistant | Superintendent
Assistant 2050 | 4560 | 8700 | 14175 | 31550 | (Rs.8440- (Rs.14860-
(HOD) 24950) 39540)
Assistant 1230- | 2375- | 4550- | 6675- | 12910- | Asst. cum Typist | Section Officer
Section 2330 | 5040 | 9600 | 15500 | 36700 | (Rs.9460- (Rs.18030-
Officer 27700) or Junior| 43630)
(Secretariat) Stenographer

(Rs.9460-

27700)

This category is not having parity with Assistant Section Officer in
successive PRCs including 2010 revision.

Comparison with Assistant Section Officer in Secretariat is not
appropriate, as the duties and responsibilities are different. The Commission
assigns to this category a pay scale of Rs.22460-66330 corresponding to
Rs.11530-33200 on par with the Senior Assistant under common category
working in all other departments, thus improved by one stage.

26. Superintendent : Rs.14860-39540
No. of posts ; 318

It is stated that Superintendent post is equal post to the Section Officer

working in the Secretariat Department. It is requested for a pay scale of
Rs.18030-43630 on par with Section Officer of Secretariat.
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Following is the progression of pay scales for this post and comparable
post.

. 1986 | 1993 | 1999 | 2005 | 2010| Feeder Promotion
ategory
(Rs) category category
Superintendent (1330- | 2600- | 5000- | 7770- |14860-| Senior Administrative
2630 | 5580 [10600 |18575 | 39540| Assistant Officer

(Rs.10900- |(Rs.18030-43630)
31550)

Section Officer |1550- |3110- |5980- | 9285- |18030-| Assistant Assistant Secretary

(Secretariat) 3050 | 6380 |12100 |21550 |43630| Section to Government
Officer (Rs.23650-49360)
(Rs.12910-
36700)

Comparison with Section Officer in Secretariat is not appropriate, as
the duties and responsibilities are different. The Commission assigns to this
category pay scale of Rs.28940-78910 corresponding to Rs.14860-39540 on
par with the Superintendent working in all other Departments under common
category.

27. Junior Administrative Officer : Rs.16150-42590
No. of posts ; 1

It is requested that there is only one post of Junior Administrative
Officer in the Office of the Commissioner of Police, Hyderabad city supervises
(3) sections out of (9) sections. Similarly, the proposals have been initiated to
create intermediary post in the pay scale of Assistant Administrative Officer
duly surrendering the existing vacant post in Police Department. There is a lot
of difference in the pay scales when compared with Junior Administrative
Officer and Assistant Administrative Officer, though both categories are
performing the same nature of duties. In fact, he has to study number of
rules/instructions before the files are forwarded to the higher officials. Hence,
it is requested for a pay scale of Rs.19050-45850 on par with Assistant
Administrative Officer (Intelligence Department).

Following is the progression of pay scales for this post and comparable

post:
1993 [ 1999 [ 2005 | 2010 Feeder Promotion

Category (Rs.) category category
Junior 2930- | 5640- | 8385- | 16150- | Superintendent | Administrative
Administrative 5960 | 11300 | 19125 | 42590 | (Rs.14860- Officer (Rs.18030-
Officer 39540) 43630)
(Hyderabad
city)
Assistant 3310- | 6350- | 10285- | 19050- | Manager Administrative
Administrative 6840 | 13000 | 24200 | 45850 | (Intelligence Officer
Officer Branch) (Intelligence
(Intelligence (Rs.18030- Bureau)
Bureau) 43630) (Rs.20680-46960)
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As per service rules, this category is filled by transfer of Superintendent
of A.P. Ministerial staff of the City Commissioner of Police. One must have put in
not less than 3 years of service.

These categories represented to PRC 2005 that ministerial staff of Police
Department i.e., Junior Assistant, Senior Assistant, Superintendent,
Administrative Officer and Chief Administrative Officer were inter-changeable
with I.D. Assistant, Assistant Manager, Manager, Assistant Administrative
Officer and Administrative Officer respectively of Intelligence Department.
Hence, it was requested for pay scales on par with the above categories of
Intelligence Department. This category represented to the 2010 revision also.
The PRC observed that the Junior Administrative Officer was a promotional
post to the Superintendent working in the Commissioner of Police. The
Commission recommended the pay scale of Rs.16150-42590 to this category,
thus improved by two stages.

The Commission notices that the existing pay scale is adequate and
assigns the pay scale of Rs.31460-84970 corresponding to Rs.16150-42590 to
this category.

28. Chief Administrative Officer : Rs.20680-46960
No. of posts ; 1

It is stated that there is only one post of Chief Administrative Officer
existing in the O/o Andhra Pradesh Director General of Police. The incumbent
is senior most Administrative Officer and experienced in service matters of
Police Department. The request is to equate the pay scale of Chief
Administrative Officer on par with Chief Accounts Officer/Dy. Director,
Treasuries and Accounts Department and to assign pay scale of Rs.21820-
48160, keeping in view of the similar nature of duties and responsibilities.

Following is the progression of pay scales for this post and comparable

post.
. 1986 | 1993 | 1999 | 2005 | 2010 Promotion
ategory Feeder category
(Rs) category
Chief - 3880-| 7400-| 10845- | 20680- | Administrative -
Administrative 8140| 15475| 25600 | 46960 | Officer (DGP
Officer Office)
(DGP Office) (Rs.18030-
43630)
Chief Accounts |2410- | 4400-| 8400- | 12385- | 21820- | Accounts Officer/ | Joint
Officer/ Deputy | 4050 | 8700| 16525| 27750 | 48160 | Asst. Director Director
Director (Rs.18030- (Rs.27000
(Treasures and 43630) -51760)
Accounts)

Considering the existing parities, the Commission assigns pay scale of
Rs.42490-96110 corresponding to Rs.21820-48160 to this category, thus
improved by one stage.
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29. Administrative Officer : Rs.16150-42590
A.P. Police Academy
No. of posts ; 1

It is represented that Administrative Officer, at Raja Bahadur Venkat
Rama Reddy Andhra Pradesh Police Academy, Hyderabad, is in the pay scale of
Rs.16150-42590, whereas the same post i.e., Administrative Officer in the DGP
Office, Commissioner Office, is in the pay scale of Rs.18030-43630. Hence, it is
requested to rectify the same and to recommend uniform scale of pay for the
post of Administrative Officer in the Police Department.

Following is the progression of pay scales for this post and comparable

post:
1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs.) category category

Administrative - |3310- | 6350- [9285- |[16150- | Superintendent -

Officer (RBVRR 6840 |13000 |21550 | 42590 | (Rs.14860-

A.P. Police 39540)

Academy)

Administrative - |3310- | 6350- |9285- |18030- | Superintendent | Chief

Officer, DGP 6840 [13000 |21550 | 43630 | (Rs.14860- Administrative

Office 39540) Officer
(Rs.20680-
46960)

The category of Administrative Officer did not represent to the last Pay
Revision Commissions. As seen from the above table, there is parity between
Administrative Officer, A.P. Police Academy and Administrative officer, DGP
Office up to 2005 revisions. In 2010 revisions, a pay scale of Rs.16150-42590
was assigned to the post of Administrative Officer A.P. Police Academy and
Rs.18030-43630 to the post of Administrative Officer, DGP Office.

Keeping in view of parity with Administrative Officer, DGP Office in the
pay scales up to 2005 revision, the Commission assigns a pay scale of Rs.37100-
91450 corresponding to Rs.19050-45850 to this category on par with
Administrative Officer, D.G.P. office, thus improved by two stages.

30. Administrative Officer (DGP Office) © Rs.18030-43630
No. of posts ; 73

It is requested to equate the pay on par with the Administrative Officer,
Intelligence Department and also requested to equate their pay on par with
Asst. Secretary working in A. P. Secretariat.
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Following is the progression of pay scales for this post and comparable

post.
Category 1986 | 1993 | 1999 [ 2005 | 2010 Feeder category Promotion
(Rs) category
Administrative - 3310- | 6350- | 9285- | 18030- | Superintendent | Chief
Officer 6840 | 13000 | 21550 | 43630 | (Rs.14860- Administrative
( DGP Office) 39540) Officer
(Rs.20680-
46960)
Administrative [2150- | 3880- | 7400- |10845- | 20680- | Assistant -
Officer 3690 | 8140 | 15475 | 25600 | 46960 | Administrative
(Intelligence Officer
Bureau) (Intelligence
Bureau)
(Rs.18030-
43630)
Assistant 2410- | 4400- | 8400- |12385- | 23650- | Section Officer | Deputy
Secretary 4050 | 8700 | 16525 | 27750 | 49360 | (Rs.18030- Secretary
(Secretariat) 43630) (Rs.29200-
53060)

The Administrative Officer is a promotion post to the Superintendent as
well as Junior Administrative Officer. Hence 9t Pay Revision Commission
assigned a higher pay scale, keeping in view of the scale proposed to the Junior
Administrative Officer. Accordingly the Commission recommended the pay
scale of Rs.18030-43630.

Keeping in view the overall parity in the department of equivalent posts,
the Commission assigns a pay scale of Rs.37100-91450 corresponding to
Rs.19050-45850 to this category, thus improved by one stage.

INTELLIGENCE BRANCH

31. Intelligence Department Assistant :Rs.14860-39540
No. of Posts ; 141

It stated that the post of I.D. Assistant is unique category working in
Intelligence Department, the requisite qualification for this post is a minimum
service of three years of clean record with a recognized University Degree. The
duties for the post of I1.B. Asst, in Intelligence Department is maintaining
secrecy, complies information of highly confidential nature duties similar to
that of Assistant Section Officer (S.C.) working in strictly confidential Sections
in Secretariat. In 2010 revision the parity was maintained between the two
categories i.e., the 1.B. Asst. (Intelligence Department) and the Assistant Section
Officer (S.C.) of Secretariat. Hence, it is requested to maintain the parity in
revised pay scales also.

As per service rules, appointment to this post is by transfer from Senior

Stenographer of A.P. Ministerial Services of Police Dept. If no qualified or
suitable candidates are available by transfer, then it is filled by direct
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recruitment. For direct recruitment the qualification is a degree with a pass
Shorthand and Typewriting (Higher grade).

Keeping in view of the above, the Commission notices that the existing
pay scale is adequate and assigns a pay scale of Rs.28940-78910 corresponding
to Rs.14860-39540 to this category.

32. Assistant Manager (INT) : Rs.15280-40510
(Previously Section Head)
No. of Posts ; 58

It is represented that the Assistant Manager is filled by promotion of 1.D.
Assistant Manager and deals with sensitive nature of work in the Sections,
besides supervising the work of entire Section in the absence of Manager,
Intelligence. In the 9t PRC the Commission has assigned a meager time scale
pay of Rs.15280-40510 to this category as such, there is a difference of only one
stage with the scale of feeder post i.e, 1.B. Assistant (Rs.14860-39540).
Therefore, the request is to assign pay scale on par with Section Officer
(General) of Secretariat i.e., Rs.18030-43630. Another request is for conferring
Gazetted status to this category.

Following is the progression of pay scales of this category and
comparable post.

1986 ] 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs.) category category
Assistant | 1380-| 2750- | 5300- [8385- | 15280- | I.B. Assistant | Manager
Manager | 2750 | 5960 | 11300 (19125 | 40510 | (Rs.14860- (Rs.18030-43630)
39540)
Section 1550-| 3110- | 5980- |9285- | 18030-| Asst. Section | Asst. Secretary to
Officerin | 3050 | 6380 | 12100 |21550 | 43630 | Officer Govt. (Rs.23650-
secretariat (Rs.12910- 49360)
36700)

As per service rules, there is no direct recruitment for this category. This
category is filled by promotion from I.B. Assistant. One must have a degree and
must have passed Shorthand and Typewriting (Higher-grade).

This category is not having parity with Section Officer (General) of
Secretariat. However, in view of the duties and responsibilities, the
Commission assigns to this category a pay scale of Rs.31460-84970
corresponding to Rs.16150-42590, thus improved by one stage.

33.  Manager (INT) (Previously
Assistant Manager) : Rs.18030-43630
No. of Posts ; 37

The Association has stated that the Manager working in Intelligence

wing in Police Department is first level Gazetted Officer. The senior most
Assistant Manager gets promotion as Manager and there are 37 posts of
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Managers are in entire State. ~ The Manager is Head of a Section and has
multidimensional duties and responsibilities involving supervision of the work
of Section (comprising of 5-6 members/seats). He plays pivotal role in co-
ordinating and evaluating the work/ information received in the Section and
also in maintenance of secrecy.

The Section Officer working in the Strictly Confidential Sections in the
Secretariat is being paid a higher scale of pay than that of a Section Officer
(General) in other General Departments in the Secretariat. They also stated
that in short the special and confidential work turned out by the S.Os, in the S.C.
Sections has been recognized by the PRCs from time-to-time and they were
given higher pay scales than that of the S.0.’s, in General Sections. Therefore, it
is requested to assign a pay scale of Rs.19050-45850 on par with Section
Officer (SC) section of A.P. Secretariat.

Following is the progression of pay scale of this category and
comparable post.

1986 | 1993 | 1999 [ 2005 | 2010 Feeder Promotion
(Rs.) category category

Category

Manager 1550- | 2930- | 5640- 9285- | 18030- | Assistant Assistant
3050 | 5960 | 11300 | 21550 | 43630 | Manager Administrative
(Rs.15280- | Officer
40510) (Rs.19050-
45850)
Section 1810- | 3310- | 6350- | 10285- | 19050- | Assistant Assistant
Officer(S.C) | 3230 | 6840 | 13000 | 24200 | 45850 | Section Secretary
Secretariat Officer (S.C) | (Rs.23650-
(Rs.14860- | 49360)
39540)

As per service rules, there is no direct recruitment for this category. It is
filled by transfer from the category of Assistant Manager. One must have a
degree and must have passed Shorthand and Typewriting (Higher-grade).

Keeping in view of increase of pay scale of feeder category i.e., Assistant
Manager and also the duties and responsibilities, the Commission assigns to
this category a pay scale of Rs.37100-91450 corresponding to Rs.19050-45850,
thus improved by one stage.

34. Assistant Administrative Officer : Rs.19050-45850
(INT)
No. of Posts : 8

It is stated that this category is second level Gazetted Officer in the
Intelligence Department. They are responsible for efficient functioning of
various Sections and maintenance of all records under him (about 5-6
Sections), comprising about 25 staff members, headed by Gazetted Officers
(Managers) at Headquarters. Assistant Administrative Officer, has to coordinate
the work of his subordinate officers and staff and ensure prompt dissemination
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of all the intelligence received. Therefore, it is requested to assign a pay scale of
Rs.20680-46960 on par with Chief Administrative Officer in the DGP’s office.
Following is the progression of pay scales of this category and comparable post.

1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs.) category category
Assistant 1810- |3310- | 6350- |10285- |19050- | Manager Administrative
Administrative| 3230 | 6840 |13000 | 24200 |45850 | (Intelligence Officer
Officer Dept) (Intelligence
(Intelligence (Rs.18030- Dept)
Dept) 43630) (Rs.20680-
46960)
Chief - 3880- | 7400- [10845- (20680- | Administrative -
Administrative 8140 |15475 | 25600 |46960 | Officer
Officer (DGP (DGP Office)
Office) (Rs.18030-
43630)

As per service rules, there is no direct recruitment for this post. It is
filled by promotion from the category of Manager. One must have a degree and
must have passed Shorthand and Typewriting with Higher-grades.

This category represented in 2010 seeking parity with the Chief
Administrative Officer and requested higher pay scale. The Commissioner
observed that the importance attached to the Intelligence Branch and also
qualifications, the Commission recommended the pay scale of Rs.19050-
45850(Rs.10845-25600), thus benefitted by one stage. Comparison with Chief
Administrative Officer is not valid, as the duties and responsibilities are
different.

Keeping in view of the duties and responsibilities, the Commission
assigns a pay scale of Rs.40270-93780 corresponding to Rs.20680-46960 to
this category, thus improved by one stage.

35.  Administrative Officer (INT) : Rs.20680-46960
No. of Posts ; 2

It is stated that entire State there are only two posts of Administrative
Officers in Intelligence. The Administrative Officer, Intelligence is head of
Intelligence Department Ministerial Staff and he shoulders onerous
responsibilities. Administrative Officer, is the link between Additional DGP,
Intelligence and other senior IPS officers (i.e., 1.G.P. D.1.G and SSP. Intelligence)
in the office on one side and all his subordinate I.D. staff on the other. He has to
directly oversee administration of nearly 15 Sections, headed by Gazetted
Officers and supervised by Assistant Administrative Officer, Intelligence and he
has to closely monitor and co-ordinates the work of his sub-ordinate officers.

It is submitted that the Administrative Officer, Intelligence / PS to DGP
carries responsibilities of higher nature and answerable to many senior Police
Officers. In comparison, his work is equivalent to that of an Assistant Secretary
in the Secretariat Departments. He is placed at a most disadvantageous
position and was allowed a lower pay scale of Rs.20680-46960. Hence, it is
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requested to allow pay scale of Rs.23650-49360 on par with Assistant
Secretary in the Secretariat.

Following is the progression of pay scales of this category and

comparable post.

Category 1986 | 1993 | 1999 | 2005 | 2010 Feeder category Promotion
(Rs.) category
Administrative | 2150- | 3880- | 7400- | 10845- | 20680-| Assistant -
Officer 3690 | 8140 | 15475 | 25600 | 46960 | Administrative
(Intelligence Officer
Dept.,) (Intelligence
Bureau)
(Rs.19050-45850)
Assistant 2410-| 4400- | 8400- | 12385- | 23650-| Section Officer Deputy
Secretary 4050 | 8700 | 16525 | 27750 | 49360 (Rs.18030- Secretary
(Secretariat) 43630) (Rs.29200-
53060)

As per service rules, there is no direct recruitment for this post. It is

filled by promotion from Assistant Administrative Officer. One must have a
degree and must have passed Shorthand and Typewriting with Higher-grades.

This category represented to the PRC, 2010 for assigning the higher pay

scale on par with Assistant Secretary to Govt. However, the PRC 2010 assigned
a pay scale of Rs.20680-46960 on par with Deputy Superintendent of Police,
thus benefitted by one stage.

Keeping in view of the duties and responsibilities of this category, the

Commission assigns to it a pay scale of Rs.42490-96110 corresponding to
Rs.21820-48160, thus improved by one stage,

36.

37.

Deputy Superintendent of Police /

Assistant Commissioner of Police/

Asst. Commandant. APSP/

Deputy Superintendent of Police

(Communications)/Technical Assistant

Director of Police Transport (DSP cadre)

Deputy Superintendent of Police

(Home Guards / Armed Reserved) : Rs.20680-46960
No of posts : 595

Addl. Superintendent of Police Civil/

Addl. Deputy Commissioner of Police/

Addl. Commandant/Commandant.

(Home Guards/ Armed Reserved)/

Squadron Commander Greyhounds)/

Superintendent of Police (Communications)/

Superintendent of Police (Technical)

Police Transport Organization : Rs.27000-51760
No of posts : 155
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38.  Superintendent of Police (Non-Cadre) : Rs.29200-53060

No of posts ; 34

39. Deputy Inspector General of Police ; Rs.34050-54360
(Non-Cadre)
No. of posts ; 2

40. Inspector General of Police ; Rs.41550-55660
(Non-Cadre)
No. of posts ; 1

No representation.

According to service rules, appointment to the post of Deputy
Superintendent of Police is by direct recruitment and by promotion from the
category of Inspector of Police. Appointment to the remaining higher
categories is by promotion.

The PRC 2010 noticed that the category of Deputy Superintendent of
Police (Rs.10845-25600) had parity with Deputy Collector / Commercial tax
Officer. In Group-I services, the R.D.O. / D.S.P. / C.T.O,, carry the same scale of
pay on account of the responsibilities associated with these posts and
accordingly assigned Rs.20680-46960, Rs.27000-51760, Rs.29200-53060,
Rs.34050-54360 and Rs.41550-55660 respectively to these categories.

Commandant (Armed Reserve) : Rs.27000-51760

The above category is filled in by promotion from Deputy
Superintendent of Police (Armed Reserve). One must have put in not less than 5
years of service in the category of Deputy Superintendent of Police (Armed
Reserve). This category is having parity with Additional Superintendent of
Police (Non-Cadre) and the successive PRCs assigned a pay scale of Rs.1000-
1550, Rs.1400-2000, Rs.2590-4300, Rs.5040-8700, Rs.9600-16525 and
Rs.14600-29250 in the 1974, 1978, 1986 1993, 1999 and 2005 revisions on par
with Additional Superintendent of Police (Non-Cadre). The PRC 2010 assigned
a pay scale of Rs.27000-51760 on par with Additional Superintendent of Police
(non-cadre).

Commandant (Home Guards) : Rs.27000-51760

It is represented that rules were amended vide G.0.Ms.N0.88, Home
(Services-1) Department, dated:04.01.2013, carried out amendments to the
special rules of Armed Reserve inserting the post of Additional Superintendent
of Police (AR.) as category 2, which is the feeder category of Commandants
(Home Guards). Hence it is requested for a pay scale of Rs.29200-53060 for the
category of Commandant (Home Guards). The Home Department has also
supported the request.

As per G.0.Ms.No.118, Home (Police-E) Department, dated:16.06.1997,

this category is filled by promotion from Deputy Superintendent of Police
(Armed Reserve) including Assistant Commandant (City Armed Reserve),
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Assistant Commandant (SARCPL), Vice Principal, P.T.C, Anantapur, Deputy
Superintendent of Police (Home Guards). One must have put in not less than 5
years of service. Recently, amendments to A.P. Police (Armed Reserve) service
rules were issued vide G.0.Ms.No.88, Home (Services-l1) Department,
dated:04.01.2013. As per the above rules the category of Commandant (Home
Guards) is filled by promotion of Additional Superintendent of Police (A.R.) of
District / Additional Deputy Commissioner of Police CAR of
Police/Commissionerate. One must have put in not less than 3 years of service
in the feeder category.

This category was assigned pay scale of Rs.1000-1550, Rs.1400-2000,
Rs.2590-4300, Rs.5040-8700, Rs.9600-16525 and Rs.14600-29250 in the 1974,
1978, 1986 1993, 1999 and 2005 pay revisions on par with Additional
Superintendent of Police (Non-Cadre). This category sought parity with
Superintendent of Police the same was not agreed and assigned a pay scale of
Rs.27000-51760.

In view of the amendments to the AP. Police (Armed Reserve) Service
Rules duly making this category being promotion category to the post of
Additional Superintendent of Police (A.R.) and treated as category-1 of the
above rules.

Commandant (A.P.S.P.) : Rs.27000-51760

This category is the feeder category to the post of Deputy Inspector
General of Police (non-cadre) A.P.S.P. (non-cadre) (Rs.34050-54360).

This category was assigned pay scale of Rs.1000-1550, Rs.1400-2000,
Rs.2590-4300 and Rs.5040-8700 in the 1974, 1978, 1986 and 1993 revisions
on par with Additional Superintendent of Police (Non-cadre). This category
represented to the PRC 1999 & 2005 seeking parity with Superintendent of
Police (Non-Cadre), the same was not agreed and assigned a pay scale of
Rs.9600-16525 and Rs.14600-29250 on par with Additional Superintendent of
Police (Non-Cadre). In PRC 2010 revision, this category represented seeking
parity with S.P. (non-cadre) on the ground that the proposed rules are amended
by making Additional Commandant as a feeder category for the above post.
The PRC did not agree parity with Superintendent of Police (non-cadre) and
assigned a pay scale of Rs.27000-51760 on par with Additional Superintendent
of Police (non-cadre).

Superintendent of Police
(Communications) : Rs.27000-51760

The above category is filled by promotion from Deputy Superintendent
of Police (Communications). One must have put in not less than 5 years of
service in the category of Deputy Superintendent of Police (Communications).
One must also have a degree in Radio Engineering or Electronics and
Communications Engineering. This category forms the feeder category to the
post of Addl. Director (PC) (Rs.29200-53060).
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This category was assigned pay scales of Rs.1000-1550, Rs.1400-2000,
Rs.2590-4300 and Rs.5040-8700 in the 1974, 1978, 1986 and 1993 revisions
on par with Additional Superintendent of Police (Non-Cadre). The PRC 1999
did not agree parity with Superintendent of Police and assigned a pay scale of
Rs.9600-16525 and was assigned a pay scales of Rs.14600-29250 and 27000-
51760 on par with Additional Superintendent of Police in 2005 & 2010
revisions.

Superintendent of Police
(Technical),
Police Transport Organization : Rs.27000-51760

S.P. (Technical) is charged with the responsibility of proper maintenance
of all Police vehicles. He is to conduct periodical inspections of motor vehicle
maintenance units in Hyderabad. He is also involved in the work of fabrication
of bullet proof vehicles for protection of V.V.I.P’s.

The above category is filled by promotion from Technical Assistant to
Director of Police Transport. If no eligible candidate is available, then it is filled
by deputation on tenure basis of a Divisional Manager or a Regional Manager
from APSRTC. One must have not less than 3 years of service in the category of
Technical Assistant to Director of Police Transport. This category is the feeder
category to the post of Director, Police Transport Organization (Rs.29200-
53060).

This category was assigned pay scales of Rs.1000-1550, Rs.1400-2000,
Rs.2590-4300, Rs.5040-8700 and Rs.9600-16525 in the 1974, 1978, 1986 1993
and 1999 revisions on par with Additional Superintendent of Police (Non-
Cadre).

This category represented to 2005 and 2010 revisions seeking parity
with Superintendent of Police, the same was not agreed and assigned a pay
scale of Rs.14600-29250 and Rs.27000-51760 on par with Additional
Superintendent of Police (non-cadre).

Squadron of Greyhounds : Rs.27000-51760

The above category is filled by promotion from the Deputy
Superintendent of Police. One must have put in not less than 3 years of service.

This category was assigned pay scales of Rs.1000-1550, Rs.1400-2000,
Rs.2590-4300, Rs.5040-8700, Rs.9600-16525 and Rs.14600-29250 in the 1974,
1978, 1986 1993, 1999 and 2005 revisions on par with Additional
Superintendent of Police (Non-Cadre). This category is having traditional
parity in successive PRCs including 2010 revision.
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The Commission assigns the following pay scales to the above categories
in the revised pay scales:

Deputy Superintendent of Police /

Assistant Commissioner of Police/

Asst. Commandant. APSP/

Deputy Superintendent of Police

(Communications)/Technical Assistant

Director of Police Transport (DSP cadre)

Deputy Superintendent of Police

(Home Guards / Armed Reserved) ; Rs.40270-93780
corresponding to
Rs.20680-46960

Addl. Superintendent of Police Civil/

Addl. Deputy Commissioner of Police/

Addl. Commandant/Commandant.

(Armed Reserved)/ Commandant (A.P.S.P)

Superintendent of Police (Communications)/

Squadron of Grey Hounds

Superintendent of Police

(Technical),

Police Transport Organization ; Rs.52590-103290
corresponding to
Rs.27000-51760

Superintendent of Police (Non-Cadre) /

Commandant (Home Guards) ; Rs.56870-105810
corresponding to
Rs.29200-53060

Deputy Inspector General of Police : Rs.66330-108330
(Non-Cadre) corresponding to
Rs.34050-54360

Inspector General of Police ; Rs.80930-110850

(Non-Cadre) corresponding to
Rs.41550-55660
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22(b) PRISONS & CORRECTIONAL SERVICES DEPARTMENT

Andhra Pradesh Prisons Department came into existence on 1st
November, 1956 after the re-organization of States by amalgamation of the
then Hyderabad Prison Service and the Prisons Service of the then Andhra
State. Presently, the Department has under its control 07- Central Prisons, 10-
District Jails, 02-Open Air Jails, 04-Semi Open Prisons, 02-Special Prison for
Women, 01-Borstal School and 121- Sub Jails. The persistent demand of the
Staff and Officers of the Prisons Department has been parity of pay scales with
the Staff and Officers of the Police Department. This request has been
articulated on the basis of a number of Prison Reforms Committees which have
gone into this issue. In particular, reference is made to Mulla Committee (1980-
83), Kapoor Committee (1987) and Committee headed by Justice Sri I.
Pandurangarao (1999). All these Committees have apparently recommended
parity of pay scales of the Staff and Officers of Prisons Department with the
corresponding categories of Police Department.

This issue of parity of pay scales between Police staff and the staff
belonging to the Prisons Department and other Uniformed Services has been
discussed extensively by the earlier PRCs.

1. Warder (Including : Rs.7960-23650
Female Warder)
No. of posts : 2312

It is stated that the guarding staff of Prisons Department consist of
warders including the female Warders. They require to perform duties round
the clock among the hardcore Criminals, Naxalites, Dacoits, Lunatics, Mentally
depressed and dangerous Prisoners while motivating them to become good
citizens in the society after they are released from the jail. It is also represented
that the qualifications of the Warder Category has been revised to Intermediate
qualification on par with Police Constables, the duties and responsibilities and
training of Warder and Police Constable are one and the same. Hence the
request is to equate pay scale on par with Police Constable in Police
Department.

Following is the progression of pay scales of this post and comparable

post.

Nameofthe [1986| 1993 [1999 | 2005 | 2010 | Feeder | Promotion
Category (Rs.) category category
Warder 780- | 1535- | 2870- 4595- 7960- | Attender | Head Warder

1275 | 2840 5470 10285 23650 | (Rs.6700- | (Rs.10020-
(one (CS) (two (CS) | 20110) 29200)
stage) stages)
Police 810- | 1595- | 2990- 4825- 8440- | -- Head
Constable in 1420 | 3020 5810 10845 24950 Constable
Police (one (C.S) (two (CS) (Rs.10900-
Department stage) stages) 31550)
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This category is filled by direct recruitment/by transfer of Office Sub-
Ordinate. The qualification prescribed is pass in Intermediate or its equivalent
examination. Preference shall be given to candidates who have under gone
training Civil Defense and gained experience as Home Guard.

Keeping in view the increase in entry qualification of this category and
the nature of duties and responsibilities, the Commission assigns the pay scale
of Rs.16400-49870 corresponding to Rs.8440-24950 to this category, thus
improved by one stage.

2. Head Warder : Rs.10020-29200
(Female Head Warder
including Asst. Armourer)
No. of posts ; 574

It is stated that the Head Warder is a promotion post for the category of
Warder. This category was placed in higher pay scales than that of Head
Constable (Police Department) from 1952 to 1962. Thereafter, the Head
Warder was assigned a pay scale of Rs.425-650 in 1978 revision on par with
Head Constable. After 1986 revision, this category was assigned a lower pay
scale of Rs.950-1670, whereas the Head Constable was assigned a higher pay
scale of Rs.1010-1800. In subsequent revisions also this category was allowed
lower pay scales when compared to Head Constable. Hence, request is for a
higher pay scale of Rs.10900-31550 on par with Head Constable of Police
Department.

Following is the progression of pay scales of this post and comparable
post.

Category | 1986 | 1993 | 1999 | 2005 | 2010 | Feeder Promotion
(Rs.) category category
Head 950- | 1875- | 3550- | 5200- | 10020- | Warder Chief Head Warder
Warder 1670 3750 | 7150 | 11755 | 29200 | (Rs.7960- | (Rs.10900-31550)
(one | (CS) (CS) | (two 23650)
stage) stages)
Head 1010- | 1975- | 3750- | 5470- | 10900- | Police Assistant Sub-
Constable 1800 | 4010 | 7650 | 12385 | 31550 | constable | Inspector of Police
of Police (one | (CS) (CS) | (two (Rs.8440- | (Rs.11860-34050)
Dept. stage) stages) | 24950)

Keeping in view the nature of duties and responsibilities of this category,
the Commission considers that the scale of pay of this category needs to be
improved and accordingly fixes a pay scale of Rs.21230-63010 corresponding
to Rs.10900-31550, thus improved one stage.

3. Chief Head Warder
(Including Female Head Warder,
Addl. Drill Instructor and Armour) : Rs.10900-31550
No. of posts ; 82

It is represented that this category was assigned higher pay scales up to
1978 revision than Assistant Sub Inspector of Police. But from 1986 revision
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onwards, the Chief Head Warders were assigned a lower scale of pay, whereas
the Assistant Sub-Inspector of Police were placed in the higher scales. Hence,
request is for assigning pay scale of Rs.11860-34050 on par with Asst. Sub
Inspector of Police.

Following is the progression of pay scales of this post and comparable

post.
1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs.) category category
ChiefHead | 1010- | 1975- | 3750- | 5470- | 10900- | Head Warder | Deputy Jailor
Warder 1800 | 4010 | 7650 | 12385 | 31550 | (Rs.10020- (Rs.13660-
(one | (C.S) (CS) (two | 29200) 38570)
stage) stages)
Assistant 1100- | 2195- | 4190- | 6195- | 11860- | Head Sub-Inspector
Sub- 2050 | 4560 | 8700 | 14175 | 34050 | Constable of Police
Inspector (One | (C.S) (CS) | (two (Rs.10900- (Rs.14860-
of Police stage) stages) | 31550) 39540)

According to service rules, this category is filled by promotion from the
category of Head Warder (Male)/Head Warder (Female).

Keeping in view the increase in scale of pay of feeder category, the
Commission assigns to this category a pay scale of Rs.23100-67990,
corresponding to Rs.11860-34050, thus improved by two stages.

Rs.11860-34050
11

4. Assistant Matron
No. of posts

The Director General of Prisons A.P., Hyderabad has stated that there
was a discrepancy in the scale of pay of this category working in the Prisons
Department and Deputy Jailor of Jails who were allowed same pay scales in
1993, 1999 and 2005 Pay Revisions. In this regard, he has stated that anomaly
arisen out of the recommendations of the 9th Pay Revision Commission may be
rectified. Following is the progression of pay scales of this post and comparable
post.

Category 1993 | 1999 [ 2005 | 2010 Feeder category Promotion
(Rs.) category
Assistant 2375- | 4550- | 6675- | 11860- | Head Warder Jailor (Women)
Matron 5040 | 9600 | 15500 | 34050 | (Rs.10020-29200)/ | (Rs.15280-40510)
Senior Assistant
(Rs.10900-31550)
Deputy Jailor | 2375- | 4550- | 6675- | 13660- | Chief Head warder | Jailor
5040 | 9600 | 15500 | 38570 | (Rs.10900-31550) | (Rs.15280-40510)

As per service rules, the category of Asst. Matron is appointed by direct
recruitment and by promotion from the category of Head Warder (female) or
by appointment by transfer of Woman Senior Assistant in the A P Ministerial
Services in the Jail Department. One must possess a Bachelor’s Degree and must
have passed Departmental Tests. The Deputy Jailor is appointment by direct
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recruitment and by promotion from the category of Chief Head Warder one
must possess a Bachelors Degree and must have passed Departmental tests.

Commission notices that both the categories were in the same scale of
pay from 1993 to 2005 revisions. In 2010 Pay Revision, this category was
assigned three stages lower than that of Deputy Jailor of Jails. In fact, as per
service rules, both the categories fall under the Class A (1) (a), (b) of the A.P.
Jails Subordinate Service Rules and having the post of Jailor as feeder category.

In view of the above the Commission assigns the pay scale of Rs.26600-
77030 corresponding to Rs.13660-39570 to this category on par with Deputy
Jailor, thus improved by three stages.

5. Administrative Officer
(formerly known as
P.A. to Inspector
General of Prisons/

P.A. to Superintendent of Jails) : Rs.18030-43630
O/o Director General of Prisons (Notincluded in
and CS, AP schedule of 2010)
No. of posts ; 12

The Director General of Prisons A.P., Hyderabad has stated that there
was a discrepancy in the scale of pay of the category of Administrative Officer
and Deputy Superintendent of Jails which were allowed identical pay scales in
1993, 1999, 2005 revisions. In 9t Pay Revision Commission, a lower pay scale
was allowed to this category. Hence, request is for rectification of anomaly.

Following is the progression of pay scale of this post and comparable

post:
Name of the | 1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category (Rs.) category category
Administrative | - 3640- | 6950- | 10285- | 18030- | Superinten- -
Officer 7580 | 14425 | 24200 | 43630 | dent
(CS) (CS) (CS) (Rs.14860-
39540)
Deputy 1980- | 3640- | 6950- | 10285- | 19050- | Jailor Superintendent
Superintendent | 3500 | 7580 | 14425 | 24200 | 45850 | (Rs.15280- | of Jails
of Jails (CS) | (Cs) (Cs) (one | 40510) (Rs.25600-
stage) 50560)

This category did not represent to earlier Pay Revision Commissions.

As per service rules, the category of Administrative Officer is
appointment by transfer of Superintendents in A.P. Ministerial Services
working in Jails Department. This category earlier known as PA to Inspector
General of Prisons/PA to Superintendent of Jails. This category is now included
as Administrative Officer in this category 5 of A.P. Jails Service Rules (vide
G.0.Ms.N0.268, Home Department, dated.20.10.2010).
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Comparison with Deputy Superintendent of Jails is not relevant, as the
duties, responsibilities and the qualifications are entirely different. The
Commission considers the pay scale of this category to be adequate and assigns
to it a pay scale of Rs.35120-87130 corresponding to Rs.18030-43630.

6. Principal, : Rs.21820-48160
(State Institute of
Correctional Administration)
No. of posts ; 1

The Director General of Prisons A.P., Hyderabad has stated that there
was a discrepancy in the scale of pay of the category of Principal, State Institute
of Correctional Administration working in the Prisons Department. This
category and Superintendent of Jails were allowed identical pay scales in 1993,
1999, and 2005 revisions. The same was disturbed in 2010 revision. Keeping in
view of the historical parity of earlier Pay Revision Commissions, request is for
a pay scale of Rs.25600-50560.

Following is the progression of pay scale of this post and comparable
post:

Name ofthe | 1993 ] 1999 | 2005 | 2010 | Feeder category Promotion
Category (Rs.) category
Principal, State | 4400-| 8400- |12385- [21820- | Deputy Dy. Inspector
Institute of 8700 | 16525| 27750 |48160 | Superintendent of | General of Prisons
Correctional Jails. (Rs.19050- (Rs.29200-
Administration 45850) 53060)
Superintendent | 4400-| 8400- |12385- |25600- | Deputy Dy. Inspector
of Jails 8700 | 16525| 27750 |50560 | Superintendent of | General of Prisons
(CS) (CS) Jails (Rs.19050- (Rs.29200-53060)
45850)

This category did not represent to earlier Pay Revision Commissions.

The Commission notices that this category is having parity with
Superintendent of Prisons and Vice Principal, SICA is having parity with Deputy
Superintendent of Prisons. The Commission therefore assigns the pay scale of
Rs.49870-100770 corresponding to Rs.25600-50560 to this category and
restores the earlier parity with Superintendent of Jails, thus improved by two
stages.

7. Deputy Jailor
(including Assistant Chief
Law Instructor &

Assistant Law Instructor) : Rs.13660-38570
No. of posts ; 240

8. Jailor/Jailor(Women)/Welfare
Officer (Women) ; Rs.15280-40510
No. of posts ; 106
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9. Deputy Superintendent of Jails/
Deputy Superintendent of Jails

(Women)/Vice Principal, SICA Rs.19050-45850
No. of posts ; 54

10. Superintendent of Jails ; Rs.25600-50560
No. of posts ; 9

11. Dy. Inspector General of Prisons : Rs.29200-53060
No. of posts ; 4

12. Inspector General of Prisons ; Rs.34050-54360
No. of posts ; 1

AP. Prisons Officers Association, Hyderabad has represented seeking
parity of the above categories with various categories of Police personnel. The
parity of pay scales of Jail staff on par with Police Personnel has been sought on
the basis recommendations of various Committees on Jail Reforms. This has
however, not been accepted by successive PRCs.

The following are the details relating to the pay scales of various
categories.

Deputy Jailor : Rs.13660-38570

The request is for parity with Sub-Inspector of Police (Rs.14860-39540).
Another request is for conferring Gazetted status.

According to service rules, appointment to the category of Deputy Jailor
is by direct recruitment and by promotion from Chief Head Warder and also by
transfer of Senior Assistant in the department. For direct recruitment and for
transfer, one must possess a bachelor’'s degree and also for promotion, one
must have the minimum general educational qualification and a pass in
Accounts Test for Sub-ordinate Officers Part-1 and Jails department Test Part-I
& Il1. This category has been representing to the successive PRCs seeking parity
with Sub-Inspector of Police, the same has not been accepted.

The following is the progression of the pay scales of Deputy Jailor / Sub-
Inspector of Police.

1978 1986 | 1993 | 1999 | 2005 | 2010
Category RS
Deputy Jailor | 550- | 1230-2330 | 2375-5040 | 4550- 6675- 13660-38570
900 (3 stages) (one stage) | 9600 15500 | (three stages)
(CS) (CS)
Sub Inspector | 575- | 1280-2440 | 2525-5390 | 4850- 7200- 14860-39540
of Police 950 (3 stages) (one stage) | 10250 16925 | (three stages)
(CS) (CS)

Taking all factors into consideration, the Commission is of the view that
the post of Deputy Jailor cannot be equated with Sub-Inspector of State Police
for the purpose of pay fixation.
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The Commission considers the existing pay scale of this category to be
adequate and assigns to it the scale of Rs.26600-77030 corresponding to
Rs.13660-38570.

Jailor/ Jailor (Women)/ Welfare
Officer (Women) Rs.15280-40510
The request is for parity with Inspector of Police (Rs.16150-42590).

Appointment to the category of Jailor (Men) is by transfer from the
category of Deputy Jailor and also by transfer from the category of
Superintendent (Men) in the ministerial service of the department. One must
possess a degree, must have passed Jails Department Tests Paper-I, 11, 1ll and
IV and must have passed Account Test for Executive Officers or Accounts Test
for Subordinate Officers part-1 &Il.

In the case of Jailor (Women), it is by transfer of Assistant Matron and
Superintendent (Women) in Ministerial Service. One must possess
qualifications as prescribed in the case of Jailor (Man). This category has been
representing to the successive PRCs seeking parity with Inspector of Police. The
same has not been accepted.

Following is the progression of scales pay between Jailor / Jailor
(Women) and Inspector of Police.

1978 1986 | 1993 [ 1999 | 2005 | 2010

Category Rs

Jailor/ 750- | 1380-2750 2930-5960 | 5640-11300 | 8385- 15280-
Jailor 1300 | (one stage) (2 stages) (CSs) 19125 (CS) | 40510
(Women) (one stage)
Inspector | 800- | 1550-3050 3110-6380 | 5980-12100 | 9285- 16150-

of Police 1450 | (one stage) (onestage) | (CS) 21550 (one | 42590

stage) (CS)

As seen from the above, it is noticed that the pay scale of Jailor is lower
compared to Inspector of Police in all revisions. The scale of Jailor was in
Rs.8385-19125 in 2005 revision, whereas this category of Inspector of Police
was revised to Rs.9285-21550 (CS). It was noticed by 9t Pay Revision
Commission and the scale was improved to Rs.15280-40510, thus benefitted by
one stage.

Keeping in view the duties and responsibilities of the category and the
pay scales of comparative posts, the Commission recommends to it the scale of
Rs.31460-84970, corresponding to Rs.16150-42590, thus improved by one
stage.
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Deputy Superintendent of Jails/
Deputy Superintendent of Jails
(Women) : Rs.19050-45850

The request is for parity with Deputy Superintendent of Police
(Rs.20680-46960).

Appointment to the post of Deputy Superintendent of Jails is by
promotion from the category of Jailor and also by direct recruitment. The
qualification prescribed for direct recruitment is a degree. The qualifications
prescribed for method of promotion is a degree, in addition a pass in Jails
Department Tests Paper-I, I, 11l and 1V and Account Test for Executive Officers
or Accounts Test for Subordinate Officers part | &l1.

Following is the progression of pay scales of Deputy Superintendent of
Jails and Deputy Superintendent of Police.

Name of the 1978 | 1986 | 1993 | 1999 | 2005 | 2010
category Rs.
Deputy 1050- | 1980- 3640- | 6950- |10285- | 19050-
Superintendent of 1600 | 3500 7580 | 14425 (24200 45850
Jails (one (CS) (CS) (CS) (one
stage) stage)
Deputy 1150- | 2150- 3880- | 7400- |10845- | 20680-
Superintendent of 1700 | 3690 8140 | 15475 25600 46960
Police (one (CS) (CS) (CS) (one
stage) stage)

This category was assigned Rs.10285-24200 in 2005 revision, whereas
the category of Deputy Superintendent of Police was assigned the scale of
Rs.10845-25600. The PRC 2010 did not agree parity with Deputy
Superintendent of Police and assigned a revised pay scale of Rs. 19050-45850,
thus benefitted by one stage.

The category of Deputy Superintendent of Jails cannot be equated with
Dy. Superintendent of Police as their functions and duties are extremely
different. The Commission considers the existing pay scale of this category to
be adequate and recommends to it the pay scale of Rs.37100-91450
corresponding to Rs.19050-45850.

Superintendent of Jails : Rs.25600-50560

The request is for parity with Superintendent of Police (Non-Cadre)
(Rs.27000-51760). Appointment to the post of Superintendent of Jails is by
promotion from the category of Deputy Superintendent of Jails. This category
has been representing to the successive PRCs seeking parity with
Superintendent of Police. The same has not been accepted.
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Following is the progression of pay scales of Superintendent of Jails and
Additional Superintendent of Police.

Nameofthe [ 1978 | 1986 | 1993 [ 1999 [ 2005 | 2010
category Rs.
Superintendent | 1250- | 2240-3860 | 4400-8700 | 8400- | 12385- | 25600-
of Jails 1800 | (onestage) | (onestage) | 16525 | 27750 | 50560
(CS) (CS) (two stages)

Additional 1400- | 2590-4300 | 5040-8700 | 9600- | 14600- | 27000-
Superintendent | 2000 | (one stage) | (one stage) | 16525 | 29250 | 51760

of Police (CS) (CS) (one stage)

The 2010 Commission was of the view that there was need for
improving the scales of senior positions, also while improving the pay scales of
lower categories. The Commission accordingly recommended the scale of
Rs.25600-50560 which corresponds to Rs.14600-29250 to the category of
Superintendent of Jails as against the pay scale of Rs.12385-27750 an
advancement of 2 stages.

This Commission considers the existing pay scale of this category to be
adequate and accordingly assigns to it a pay scale of Rs.49870-100770
corresponding to Rs.25600-50560.

Deputy Inspector General
of Prisons Rs.29200-53060

The request is for parity with Deputy Inspector General of Police
(Rs.34050-54360). This category is filled by promotion from Superintendent of
Jails including Assistant Inspector General of Prisons.

Following is the progression of pay scales of Deputy Inspector General of
Prisons and Deputy Inspector General of Police (Non-Cadre).

Category 1978 | 1986 | 1993 | 1999 [ 2005 | 2010
Rs.
Deputy Inspector 1500- | 2690-4440 | 5390-8980 | 10250- | 15500- | 29200-
General of Jails 2100 | (onestage) | (one stage) | 17050 | 30000 | 53060
(CS) (CS) (one stage)

Deputy Inspector 2000- | 3580-5380 | 6610-9820 | 12550- | 19675- | 34050-
General of Police 2500 | (onestage) | (CS) 18625 | 30765 | 54360
(Non-Cadre) (CS) (CS) (CS)

While reiterating the views expressed by PRC 2005, the 9t Pay
Commission recommended the scale of Rs.29200-53060 which corresponds to
Rs.16925-30765 to the category of Deputy Inspector General of Prisons as
against the pay scale of Rs.15500-30000, an advancement by one stage.

Keeping in view the nature of duties and responsibilities of this category
and overall parities in Government departments, the Commission assigns to it a
pay scale of Rs.61450-105810 corresponding to Rs.31550-53060, thus
improved by one stage.
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Additional Inspector General
of Prisons (now designated as
Inspector General of Prisons)

Rs.34050-54360

The request is for parity with Inspector General of Police (Rs.41550-
55660). This category is filled by promotion from the category of Deputy
Inspector General of Prisons.

The following is the progression of the pay scales of Additional Inspector
General of Prisons and Inspector General of Police (Non-Cadre).

Name of the 1978 [ 1986 | 1993 | 1999 | 2005 | 2010
category (Rs.)
Additional Inspector | 1800- | 3090- | 6150-9820 | 11650- 18025- | 34050-
General of Prisons 2350 | 5140 | (onestage) | 18625 (CS.) | 30765 | 54360
(CS) (one stage)

Inspector General of 8140- 14425- 23500- | 41550-

Police (Non-Cadre) 10380(El)/ | 19150 (C.S) | 30765 | 55660
7580- (CS) (CS)
10100(FE)

Keeping in view the nature of duties and responsibilities of this category
and overall parities in Government departments, the Commission assigns to it a
pay scale of Rs.73270-108330, corresponding to Rs.37600-54360, thus

improved by one stage.
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22(c) A.P. STATE DISASTER RESPONSE AND FIRE SERVICES DEPARTMENT

AP. State Disaster Response and Fire Services Department responds to
Fire and Emergency calls and prevent loss of life and property due to outbreak
of fire and due to accidents and disasters. The role of the department has
expanded over the last few years. The department now responds to hazardous
material incidents, advanced emergency medical situations, high angle rescue
and confined space rescue incidents, trench and collapse operations and under
water rescue. The fast pace of industrialization with the extensive use of
hazardous materials and increased construction of larger and taller buildings,
which have multiplied the problems of firefighting. A.P. State Disaster Response
and Fire Services Department is identified as Multi Hazard First Responder and
entrusted with safeguarding life and property in fires, floods, cyclones,
earthquakes, N.B.C. Disasters, etc. In view of entrustment of additional
responsibilities relating to undertaking rescue operations and disaster
management, the Department has requested to enhance the pay scales of all the
fire officers & personnel at least on par with the Police Department.

1. Fireman : Rs.7960-23650
(Including Fireman Sanitary/Fireman Orderly)
No. of posts ; 3188

It is stated that this category is responsible for keeping the station
premises, appliances, equipment gears etc., clean and tidy. He has to be always
alert to attend to fire calls, emergency calls, rescue calls etc., he should be
acquainted with the topography of his own and adjoining areas as well as fire
risks in such areas. This category has to undergo specialized technical and
special trainings in chemistry of combustion, hose, hose fittings, fire
extinguishers, rural area fires, ladders, hydraulic ladders, small gears, knots and
lines, ropes and lines, water tenders, for specialized vehicles, building
construction, water sources and hydrants, pumps and premiers, foam and
chemical equipments etc. Inspite of the above position, this category has not
been considered as the professional skilled worker. However this category was
assigned the pay scale of Rs.7960-23650. Hence request is for a pay scale of
Rs.8440-24950 on par with Police Constable, keeping in view of the
qualifications of Intermediate with minimum physical standards technical
training and getting only one promotion to the post of Leading Fireman
after 20 -25 years of service.

The following is the progression of pay scales of this category and
comparable post.

1986 | 1993 [ 1999 | 2005 | 2010 | Feeder :
Category Promotion category
(Rs. category
Fireman | 780- | 1535- | 2870- | 4595- 7960- - Leading Fire Man /
1275 | 2840 5470 10285 | 23650 Driver Operator
(one (CS) (two (CS) (Rs.10020-29200)
stage) stages)
Police 810- | 1595- | 2990- | 4825- 8440- - Head Constable
Constable | 1420 | 3020 | 5810 | 10845 24950 (Rs.10900-31550)
(CS) (CS) (two (CS)
stages)
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According to service rules, appointment to this category is by direct
recruitment (90%) and by selection from eligible Home Guards (10%). The
minimum qualification is pass Intermediate with prescribed physical
measurements.

Keeping in view, the increase in entry level qualification for this category
and the nature of its duties and responsibilities, the Commission assigns to this
category a pay scale of Rs.16400-49870, corresponding to Rs.8440-24950, thus
benefitted by one stage.

2. Leading Fireman /
Driver Operator Rs.10020-29200
No. of posts 636/950

The Association has stated that the Leading Fire Man is second in
command in ground operation and maintenance of fire station. He performs
duties of Station Fire Officer (SFO). In his absence, they are only two Leading
Fireman's for each fire station and they perform the duties round the clock. He
is in-charge of Driver Operator and Fireman. However he has been given the
pay scale of Rs.10020-29200. Taking into consideration of seniority and
technical trainings undergone in the service request is to equate the pay of
Rs.10900-31550 of Police Head Constable working in Police Department.
Another request is Rs.1000/- p.m., as Pump Operating Allowance on par with
Rig Operator (Driver) of Ground Water Department. Requested for Fixed
Travelling Allowance to the category of Driver Operator.

The following is the progression of pay scales of this category and
comparable post.

. 1986 | 1993 | 1999 | 2005 | 2010 | Feeder [Promotion
ategory
(Rs) category | category
Leading 860-1470 1875- | 3550-| 5200- | 10020- | Fire Man Station
Fireman/ | (Leading Fireman)/ | 3750 7150 | 11755| 29200 | (Rs.7960- | Fire
Driver 950-1670(A/RGC)/ | (one (CS) | (C.S) | (three | 23650) Officer
Operator 950-1670 stage) stages) (Rs.13660-
(Driver Operator) 38570)
Head 1010-1800 1975- | 3750- | 5470- [(10900- | Police Asst. Sub
Constable 4010 7650 | 12385(31550) | Constable | Inspector of
of Police (one (CS) | (Cs) (Rs.8440- | Police
stage) 24950) (Rs.11860-
34050)

Leading Fireman Rs. 10020-29200

The Leading Fireman is appointed by promotion from the category of
Fireman and one must have passed the training course for Leading Fireman.
The Pay Revision Commission 2010 did not agree parity with Head Constable of
Police Department and assigned a revised pay scale of Rs.10020-29200, thus
improved by one stage.
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Driver Operator : Rs.10020-29200

The Driver Operator is appointed by direct recruitment and by
promotion from Fireman. The qualification for the Driver Operator is one must
pass in SSC examination along with Heavy Transport Driving License with a
validity for a period of 2 years.

This category represented to PRC 2010, seeking a higher scale on par
with Police Head Constable. The Commission assigned a pay scale of Rs.10020-
29200, thus benefitted by three stages. The successive PRCs did not agree
parity with Head Constable.

The Commission considers the existing pay scale of these categories
needs to be improved and accordingly assigns the pay scale of
Rs.21230-63010, corresponding to Rs.10900-31550 to the categories of
Leading Fireman and Driver Operator, thus improved by one stage.

3. Station Fire Officer : Rs.13660-38570
No. of Posts : 298

This category is in charge of Fire Station and under his supervision and
control, the Fire Station Administration, Executive and Operational work
depends. He is responsible for all appliances, store, equipments and see that all
are kept clean and in through working condition for immediate use. This
category has to conduct fire fighting and rescue operations in case of various
emergences likes fires, cyclones, earth quakes, bomb threats, floods etc., and to
attend stand by duties during the visit of VVIPs, hesitations, processions and
elections etc. Keeping in view of qualifications, undergone various technical
trainings, the duties and responsibilities and having high risk and work load,
request is for pay scale of Rs.14860-39540 on par with Sub- Inspector of Police.
Another request is for conferring Gazetted status.

Following is the progression of pay scales of this post and comparable post.

Category 1986 | 1993 [ 1999 | 2005 | 2010 Feeder category Promotion
(Rs.) category
Station 1230- | 2375- | 4550- | 6675- | 13660- | Leading Fire Man | Asst. Divisional
Fire 2330 | 5040 | 9600 | 15500| 38570 | / Driver Operator | Fire Officer
Officer (one | (CS) | (CS) | (three (Rs.10020- (Rs.15280-
stage) stages) | 29200) 40510)
Sub - 1280- | 2525- | 4850- | 7200- |14860- | Asst. Sub- Circle
Inspector | 2440 | 5390 | 10250| 16925|39540 Inspector of Inspector of
of Police (one | (CS) | (CS) |(three Police (Rs.11860- | Police
stage) stages) 34050) (Rs.16150-
42590)

According to service rules, this category is filled by direct recruitment,
for which the qualification is a Degree and also by promotion from the
categories of Leading Fireman and Driver Operator, for which one must have
undergone training for five months in the A.P. Fire Service State Training
School and must have passed A.P. Fire Service Manual Test and must have
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passed Account Test for Subordinate Officers Part-l and must have passed
certificate course of Competence in wearing and instruction on breathing
apparatus.

This category does not have parity with Sub-Inspector of Police in
successive Pay Revisions, as the duties and responsibilities are entirely
different. The Commission considers the existing pay scale of this category to
be adequate and assigns to it a pay scale of Rs.26600-77030, corresponding to
Rs.13660-38570.

4. Assistant District Fire Officer Rs.15280-40510
(Formerly known as Asst.
Divisional Fire Officer)

No. of posts 38

It is represented that this category is responsible for the maintenance
of fire stations of the District in efficient manner. He has to conduct fire fighting
and rescue operations in case of various emergences likes fires, cyclones, earth
guakes, bomb threats, bomb blasts, floods etc., he is fully skilled and qualified in
National Fire Service Training and Disaster Response Training and he is also
trained in other States & Foreign Countries. He has to attend all legal cases and
general public of the district at large. His duty is round the clock, has
specialized technical and special trainings like chemistry of combustion,
hose, hose fittings, fire, ladders, hydraulic ladders, small gears knotes and lines,
ropes and lines etc.

It is stated that the pay scale of Rs.15280-40510 was assigned to this
category, being a district level post having work load and the duties are risky in
nature, whereas Deputy Superintendent of Police/Assistant Commissioner of
Police who are also district level posts, were assigned higher pay scale of
Rs.20680-46960. Hence, request is to assign a pay scale of Rs.20680-49960.

Following is the progression of pay scales of this post and comparable

post.
Nameofthe |1986] 1993 | 1999 [ 2005 | 2010 Feeder Promotion

Category (Rs.) category category

Assistant 1550-| 2930- | 5640- | 8385- |15280- Station District Fire

District Fire 3050 | 5960 | 11300 | 19125 (40510 Fire Officer

Officer (Cs) (CS) (Cs) (one Officer (Rs.19050-

stage) (Rs.13660 | 45850)
-38570)

Assistant 2150-| 3880- | 7400- | 10845- | 20680- | Inspector | Addl.

Commissioner | 3690 | 8140 | 15475 | 25600 | 46960 of Police Superintendent

of Police /Dy. (Rs.16150 | of Police

Superintendent -42590) (Rs.27000-

of Police 51760)

According to service rules, appointment to the category of Assistant
District Fire Officer is by promotion from the category of Station Fire Officer.
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Comparison with Asst. Commissioner of Police/Dy. Superintendent of
Police is not relevant, as the duties and responsibilities and also level of
supervision is entirely different. However, considering the duties and
responsibilities of this category and the pay scale of comparative posts, the
Commission assigns to it a pay scale of Rs.31460-84970, corresponding to
Rs.16150-42590, thus improved by one stage.

5. District Fire Officer : Rs.19050-45850
(Formerly known as
Divisional Fire Officer)
No. of posts ; 37

It is represented that District Fire Officer in Fire Service Department is a
promotion post from Asst. District Fire Officer. He is having administrative
powers and more responsibilities in maintaining the Fire Stations of the District
in efficient manner. He is the controlling, inspecting and sanctioning Officer. He
is also in-charge of the District. Hence, request is for a pay scale of Rs.20680-
46960 on par with Deputy Superintendent of Police.

Following is the progression of this post and comparable post.

Name of the | 1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category (Rs.) category category
District Fire 1810- | 3640- [6950- | 10285-|19050- | Assistant Regional Fire

Officer 3230 | 7580 |14425 | 24200 |45850 | District Fire | Officer
(one [(CS) (CS) |(one Officer (Rs.25600-
stage) stage) | (Rs.15280- 50560)
40510)
Deputy 2150- | 3880- |7400- [10845- |20680- | Circle Additional
Superintendent | 3690 | 8140 |15475 |25600 (46960 | Inspector of | Superintendent
of Police Police of Police
(Rs.16150- (Rs.27000-
42590) 51760)

According to service rules, appointment to Divisional Fire Officer (now
known as District Fire Officer) is by transfer from the category of Assistant
Divisional Fire Officer and also by direct recruitment. The qualifications for
appointment by transfer are pass the examination in Manual of Fireman ship, a
certificate of competence in wearing and instruction in the use of breathing
apparatus and pass in prescribed departmental tests. For direct recruitment,
one must hold a degree in Engineering (Fire) or its equivalent exam. If no
candidates with B.E. (Fire) qualification are available, candidates with degree in
any discipline are considered. Divisional Fire Officer is the first level Gazetted
post in the department.

From 1986 revision onwards, this category is assigned pay scale
different from that of Deputy Superintendent of Police. Keeping in view of the
duties and responsibilities, the Commission is of the view that the existing pay
scale of this category is adequate and accordingly assigns to it a pay scale of
Rs.37100-91450, corresponding to Rs.19050-45850.
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6. Regional Fire Officer : Rs.25600 - 50560
No. of Posts ; 8

It is requested for higher pay scale of Rs.29200-53060 on par with
Superintendent of Police (non-cadre). As per service rules, this category is filled
by promotion from the category of District Fire Officer and must have passed in
Station Officers and Divisional Fire Officers course of the National Fire Service
College of the Government of India.

Comparison with Superintendent of Police (non-cadre) is not
appropriate, as the duties and responsibilities, area of supervision/jurisdiction
of the two categories are entirely different. The Commission considers the
present scale of pay to this category to be adequate and assigns to it a pay scale
of Rs.49870-100770 corresponding to Rs.25600 — 50560.

7. Additional Director : Rs.31550 - 53060
No. of posts ; 2

It is requested for a higher pay scale of Rs.34050-54360 on par with DIG
of Police (non-cadre).

As per service rules, this category is filled by promotion from the
category of Regional Fire Officer. This category was created in the pay scale of
Rs.5770-9260 in 1993 pay scales and assigned a corresponding pay scale of
Rs.10950-17575 in 1999 revision. The PRC 2005 assigned a corresponding pay
scale of Rs.16925-30765. This category did not represent to the 2010 revision,
and assigned a revised pay scale of Rs.31550-53060, thus benefitted by one
stage.

Keeping in view the functions and responsibilities of this category, the
Commission considers the existing pay scale to be adequate and therefore
assigns to it a pay scale 0fRs.61450-105810, corresponding to Rs.31550-53060.

8. Director of Fire Services : Rs.31550-53060
No. of posts ; 2

It is represented that in revised pay scales 2010, it was mentioned that
Director of Fire Services is a cadre post. At present, both this category of
Director and Addl. Director of Fire Services are drawing the same pay scale of
Rs.31550-53060. In view of the above position, request is to assign a pay scale
of Rs.37600-54360 on par with Inspector General of Police (non—cadre).

As per service rules, issued in G.0.Ms.N0.413, Home (Prison-A)
Department, dated.23.03.1994, this category is filled by promotion from the
category of Additional Director. This category was in the pay scale of Rs.1700-
2250 in 1978 revision and was assigned a revised pay scale of Rs.3090-5140 in
1986 revision on par with Additional Director of other Departments. It was
clearly mentioned that whenever Departmental Officers filled this post, he was
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entitled for pay scale on par with Additional Directors of other Departments,
thus benefitted by three stages.

In view of the above, Commission notices that the post of Director of Fire
Services is now held by the Departmental Officer, both the feeder category i.e.,
Additional Director and promotion category i.e., Director of Fire Services are
drawing the same pay scale of Rs.31550-53060. Keeping in view of this, the
Commission assigns to this category i.e., Director of Fire Services a pay scale of

Rs.66330-108330, corresponding to Rs.34050-54360, thus benefitted by one
stage.
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22(d) PRINTING STATIONERY AND STORES PURCHASE DEPARTMENT

The Printing and Stationery Department consists of three wings, namely
Printing, Stationery and Stores Purchase. The Department has four major
administrative unitsviz., the Government Central Press, the Secretariat Press at
Hyderabad, and the Government Regional Press at Kurnool and Government
Central Press at Vijayawada. In addition, the Department also operates from
the premises of the Legislative Assembly and Commissionerate of Family
Welfare to cater to their specific requirements. There is a Publication Bureau. It
is a Centralized agency for sale and distribution of all standard forms, Registers,
State and Central Publication and Government Gazettes. In addition, the Bureau
prints diaries and calenders every year and distributes them to VIPs. Further, it
supplies codes, manuals, State Administration Reports to all the Government
Departments and Government Organizations.

The Department is headed by the Commissioner, a Cadre Officer.
Further to assist the Commissioner, they are one Additional Director, three
Assistant Directors in charge of Stores Purchase, Stationery and Administration,
a Chief Accounts Officer and other supporting categories in the
Commissionerate. The printing units at Government Central Press, Hyderabad
and the Regional Printing Presses at Kurnool and Vijayawada are headed by
Deputy General Managers (Works). The Manager Secretariat Press works
under the supervision and control of the Commissioner. The majority of the
employees in the department belong to technical categories spread over 24
sections; each section headed by an Assistant Manager (formerly known as
Foreman).

There are 186 categories in the department. The general representation
made on behalf of the employees of the department is that, this is a technical
department and the nature of duties of the various categories in this
department is different from that of the normal government employees and
they are required to be technically assessed by assigning appropriate scales.
Their main grievance is that the anomalies which allegedly arose out of the
revisions made in 1986, 1993, 1999, 2005 and 2010 have not been rectified.
One of the grievances of the employees is that lower qualifications are
prescribed for the posts and this is resulting in these categories being assigned
lower pay scales by the successive Pay Revision Commissioners.

The requests for higher scales have been examined by grouping the
categories into thirteen groups. The categories carrying same scale are grouped
as one category for this purpose. The Commission does not want to disturb the
well-established equities and parities evolved over years. Hence, the existing
classification is continued. At the same time, we keep in view the amendments
in service rules issued subsequent to the last Pay Revision and the effect of the
implementation of the recommendations of the Anomalies Committee while
making these recommendations.

Generally, ITI is the minimum qualifications for the technical categories.
However, the Commission notes that the minimum qualification of 7t class is
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prescribed for many of the categories. At this stage, the qualifications cannot be
enhanced or the employees at the advanced age cannot improve their
qualifications. Therefore, the Commission is convinced that with the experience
gained during the last two decades, the employees can stand on par with those
who possess the ITI qualifications.

The following are the various categories having the Pay Scale of
Rs.6700-20110.

1. Cycle Orderly : Rs. 6700-20110
No. of Posts : 9

2. Motor Cleaner / Motor Attendant/
Lorry Cleaner : Rs. 6700-20110
No. of Posts : 4

3. Searcher / Watchman : Rs. 6700-20110
No. of Posts : 21

4. Lascar : Rs. 6700-20110
No. of Posts : 47

5. Mazdoor/Attendent/Boy/
Labourer : Rs. 6700-20110
No. of Posts : 170

6. Lorry Cleaner (Kurnool) : Rs. 6700-20110
No. of Posts :

7. Messenger : Rs. 6700-20110
No. of Posts : 2

8. Farrash : Rs. 6700-20110
No. of posts ; 1

9. Mali/Malan : Rs. 6700-20110
No. of posts ; 6

10. Sweeper/Scavenger/
Sweeper cum Scavenger : Rs. 6700-20110
No. of posts ; 26

11.  Office Subordinate : Rs. 6700-20110
No. of posts ; 47

12. Worker (Special Class
Employees) : Rs. 6700-20110
(Redeployed from Allwyn)
No. of posts

It is represented that the duties attached to these categories are
technical. Further these persons are governed by eight hour duty shift. It is
requested to assign the pay scale of Rs.6900-20680 to these categories. The
pay scales applicable to this Group in the successive Pay Revision are as under:

1986 | 1993 | 1998 | 2005 | 2010
Category RS
Messenger 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Watchman 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Sweeper cum 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Scavenger
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1986 | 1993 | 1998 | 2005 | 2010

Category RS
Sweeper / 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Scavenger
Mali/ Malan 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Motor Van Cleaner 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
(Stationery Wing)
Labour 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Boy 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Mazdoor 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Lascar 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Searcher 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Motor Attendant 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Motor Cleaner 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6700-20110
Worker (Redeployed | 740-1150 | 1425-2525 | 2550-4550 | 3850-8600 | 6700-20110
from Hyderabad
Alwen Limited )

According to the orders issued in G.0.Ms.N0.65, Home, dated.19.3.2001,
the post of Searcher is to be filled in by direct recruitment and the qualification
is Seventh Class. It is not a promotion post to the Last Grade service as was the

contention.

The categories of Cycle Orderly, Cleaner, Watchman, Malan/Mali,
Sweeper, Scavenger and Office Subordinate are come under common category.
Hence, the Commission assigns a pay scale of Rs.13000-40270, corresponding
to Rs.6700-20110 to all these categories on par with other common categories.

Keeping in view of qualifications, duties and responsibilities, the
Commission assigns pay scale of Rs.13000-40270, corresponding to Rs.6700-
20110 to the remaining other categories.

The following categories having the pay scale of Rs.6900-20680.

13.

No. of Posts

14.

No. of Posts

15.

No. of Posts

16.

No. of Posts

Cycle Repairer

Assistant Roller Moulder

Graining Machine Man

Rotary Jogging Machine Man

Rs.6900-20680

1

Rs. 6900-20680

1

Rs. 6900-20680

1

Rs. 6900-20680

1

It is requested to assign a pay scale of Rs.7100-21250 to the Rotary

Jogging Machine Man, Assistant Roller Moulder and cycle Repairer.

The pay scales of the above categories from time to time are as under:

Machine Man

1986 | 1993 | 1998 | 2005 | 2010
Category RS
Rotary Jogging 740-1150 | 1425-2525 | 2650-4850 | 3950-8815 | 6900-20680
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1986 | 1993 | 1998 | 2005 | 2010
Category Rs
Assistant Roller 740-1150 | 1425-2525 | 2650-4850 | 3950-8815 | 6900-20680
Moulder
Cycle Repairer 740-1150 | 1375-2375 | 2550-4550 | 3850-8600 | 6900-20680

The category of Rotary Jagging Machine Man is filled by promotion from
Rotary Machine Minder one must be literate in English, Telugu and Hindi or
Urdu, and one must have ability to handle Rotary and Letter Press Printing
Machines both handfed and automatic. The category of Assistant Roller
Moulder is filled by direct recruitment, one must be a literate and should be
able to operate roller casting machine and cast composition roller printing
machine. The category of Cycle Repairer is filled by transfer of Attendants, if no
suitable candidate is available by direct recruitment.

Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.13390-41380, corresponding to

Rs.6900-20680 to the above categories.

The following categories are having pay scale of Rs.7100-21250.

17. Cobbler
No. of posts

18. Roller Moulder
No. of posts

19. Assistant Machine Minder
(Formerly known as Litho
Corrector)

No. of posts

20. Dafedar Searcher
No. of posts

21. Head Watch & Ward
No. of posts

22. Assistant Machine Minder (LP)
(including form Carrier)
No. of posts

23. Turner /Junior Turner
(Formerly known as Press
Turner)

No. of posts

24. Rotary Cutter
No. of posts

25. Roller Caster
No. of posts

26. Junior Carpenter / Carpenter
No. of posts

27. Junior Blacksmith
No. of posts

28. Chromium Assistant
No. of posts
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29. Wattman Rs.7100-21250
No. of posts 1

30. Machine Attendant Rs.7100-21250
No. of posts 18

31. Grainning Machine Minder Rs.7100-21250
No. of posts 1

32. Counter cum Packer Rs.7100-21250
No. of posts 83

33. Tailor Rs.7100-21250
No of posts 2

34. Wax Moulder Rs.7100-21250
No of posts 1

It is requested to assign a scales of Rs.7520-22430 for Assistant
Machine Minder, Counter-cum-Packer, Assistant dispatcher, Junior Fitter,
Graining Machine Minder, Machine Attendant, Junior Blacksmith Rotary Cutter,
Head Watch & Ward, Junior Carpenter, Dafedar Searcher, Cobbler, Rotary

Caster Chromium Assistant, Wattman Turner / Junior Turner.

The pay scales of these categories from time to time are as under:

1986 | 1993 | 1999 | 2005 | 2010
Category Rs.

Grinding Machine Minder | 740-1150 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Machine Attendant 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Wattman 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Chromium Assistant 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Junior Blacksmith 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Junior Carpenter/ 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Carpenter

Roller Caster 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Rotary Cutter 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Head Watch & Ward 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
(incl. Dafedar)

Dafedar Searcher 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Roller Moulder 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Cobbler 780-1275 | 1475-2675| 2750-5150 | 4050-9050 | 7100-21250
Counter cum Packer 740-1150 | 1375-2375| 2550-4550 | 3850-8600 | 7100-21250

4050-9050*

The post of Junior Blacksmith is filled in by direct recruitment and the
prescribed qualification is a pass in 7t class with 3 years experience in relevant
trade. The post of Offset Machine Attendant including Plate Minder Grade-ll,
Cobbler and Cleaner is filled by promotion of Attendants and one must have
knowledge of working on all kinds of Offset-Machines. The prescribed
qualification is passing in 7t class and practical experience in Electrical
stretching with colour retouching.

Keeping in view the qualifications, duties and responsibilities, the

Commission assigns the pay scale of Rs.13780-42490, corresponding to
Rs.7100-21250 to the above categories.
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The following categories having the pay scale of Rs.7520-22430.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

Dispatcher/Assistant Gazette
Distributor/Assistant Dispatcher

No. of Posts

Engraver

No. of Posts

Time Keeper

No. of Posts

Dresser

No. of Posts

Machine Minder

No. of Posts

Assistant Offset Mechanic
No. of Posts

Electrician

No. of Posts

Binder (including Cutter
Grade. land II)

No. of Posts

Cutter (Kurnool Press)
No. of Posts
Binder-cum-Ruler

No. of Posts

Metal Caster

No. of Posts

Junior Mechanic

No. of Posts

Lino/Bar Attendant
No. of Posts

Senior Carpenter

No. of Posts

Senior Fitter

No. of Posts

Senior Blacksmith

No. of Posts

Checker (Stationery Wing)
No. of Posts

Junior Turner

No. of Posts

Junior Machine Minder
(Single Colour)

No. of Posts

Asst. Machine Minder
(Double Colour)

No. of Posts

Senior Counter (SP)/Counter

Grade - Il
No. of Posts
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Rs.7520-22430
22
Rs.7520-22430

1
Rs.7520-22430
11
Rs.7520-22430

1
Rs.7520-22430
80
Rs.7520-22430
2
Rs.7520-22430
3

Rs.7520-22430
446

Rs.7520-22430
2

Rs.7520-22430

Rs.7520-22430
RS.752]6—22430
RS.752‘(1)—22430
RS.752%—22430
RS.752%)—22430
RS.752?)—22430
RS.752](;)—22430
RS.752?)—22430
1

Rs.7520-22430
6

Rs.7520-22430
6

Rs.7520-22430
22



56. Senior Graining Machineman Rs.7520-22430

No. of Posts : 2

57. Gate Officer ; Rs.7520-22430
No. of Posts : 2

58. Assistant Process Operator
(Formerly known as Etcher) : Rs.7520-22430
No. of Posts : 5

59. Assistant Machine Minder
(Double Colour)(Kurnool
Press) Rs.7520-22430
No. of Posts

60. Junior Compositor
(Formerly known as Distributer): Rs.7520-22430
No. of Posts :

61. Assistant Dispatcher Rs.7520-22430
No. of Posts 17

62. Junior Fitter Rs.7520-22430
No. of Posts 4

63. Jamedar Rs.7520-22430
No. of Posts 1

It is represented that the above categories are getting promotion after
15/20 years of services in class IV and Semi-skilled category. Hence, it is
requested to assign a pay scale of Rs.8440-24950 to the following categories.

The pay scales of these categories from time to time are as mentioned

below:
1986 | 1993 | 1999 | 2005 | 2010

Category RS
Assistant Process 780-1275 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Operator (Formerly
known as Etcher)
Gate Officer 780-1275 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Senior Graining Machine 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
Man
Senior Counter(SP)/ 780-1275 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
Counter Il
Assistant Machine Minder | 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
(Double Colour)(Kurnool
Press)
Checker (Stationery 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Wing)
Senior Blacksmith 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Junior Turner 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Junior Machine Minder 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Assistant Machine Minder | 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
(Double Colour)
Senior Counter ( S.P./ 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Counter Gr.I1)
Senior Graining Machine | 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Man

441




1986 | 1993 | 1999 | 2005 | 2010

Category Rs

Gate Officer 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Assistant Process 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Operator

Assistant Dispatcher 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
Junior Fitter 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Senior Carpenter 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Lino/Bar Attendant 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Junior Mechanic 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Metal Caster 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Binder cum Ruler 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430

Cutter (Kurnool Press) 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430

Binder (including Cutter | 810-1420 | 1535-2840 | 2870-5470 |4260-9520 | 7520-22430

Gr. 1&I1)

Electrician 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
Assistant Offset Mechanic | 810-1420 | 1535-2840 | 2870-5470 |4260-9520| 7520-22430
Machine Minder 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
Dresser 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
Time Keeper 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430
Engraver 810-1420 | 1535-2840 | 2870-5470 | 4260-9520| 7520-22430

Dispatcher/Asst. Gazette | 810-1420 | 1535-2840 | 2870-5470 |4260-9520 | 7520-22430
Distributor/Asst.
Dispatcher

The post of Assistant Process Operator (formerly known as Etcher) is
filled by promotion of Attendant and one must have a pass in Seventh class with
practical experience in Electrical Stretching work with colour retouching.

The post of Senior Graining Machine Man is filled by promotion of
Graining Machine Man / Attendant and one must be Literate in English and
Telugu or Urdu or Hindi and have the ability to maintain and run the Graining
Machine with a practical experience of 3 years in Offset Section.

The post of Assistant Machine Minder (DC) including Junior Machine
Minder (SC), Asst., and Offset Machine Man is filled in by promotion of Offset
Machine Attendant. One must be able to run fully automatic Offset Machines,
acquainted with Mechanism and adjustments of various parts of fully automatic
machines with practical experience on automatic Offset Machines.

The post of Senior Blacksmith is filled by promotion of Junior
Blacksmith. If no qualified person is available by promotion, then it is filled by
direct recruitment. The qualification prescribed for both the methods is that
one must be Literate in one of the Languages namely viz., Telugu, English or
Urdu and a trade certificate in Blacksmith Trade.

The post of Senior Carpenter is filled in by promotion of Junior
Carpenter. If no qualified person is available by promotion then it is filled by
direct recruitment. The qualification prescribed for both the methods is one
must be Literate in one of the Languages namely viz., Telugu, English or Urdu
and a trade certificate in Carpentry Trade.
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The post of Lino/Bar Attendant is filled in by promotion of Attendant
and the prescribed qualification is a pass in 7t class with practical knowledge
and experience in Linotype or Linotype sections for at least three years.

The post of Metal Caster is filled in by promotion of Attendants and by
direct recruitment. A pass in 7t class with 2 years practical experience in any
recognized or reputed institution is the qualifications prescribed for direct
recruitment and it is a pass in 7t class for promotion.

The post of Electrician is filled by promotion of Attendants and by direct
recruitment. The qualification is a trade Certificate in Electrician Trade for
promotion and for direct recruitment it is a trade certificate in Electrician
Trade with 3 years experience in wiring.

The post of Dresser is filled by promotion of Attendants and by direct
recruitment. The qualification prescribed for promotion is a pass in 7t class
with experience of 3 years as Attendant in the dispensary attached to the Press
and for direct recruitment (1) Minimum General Education Qualification (2) a
certificate of passing First aid Course Examination with practical experience of
2 years as Dresser in Hospital and Nursing Home.

The post of Engraver is filled in by direct recruitment, the qualification
being (1) Minimum General Education qualification, and (2) three years of
experience in the job in a reputed or recognized institutions.

Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.14600-44870, corresponding to
Rs.7520-22430 to the above categories.

The following categories having the pay scale of Rs.7740-23040.

64. Shroff : Rs.7740-23040
No. of Posts : 3

65. Record Assistant : Rs.7740-23040
No. of Posts : 6

66. Roneo Operator : Rs.7740-23040
No. of Posts : 2

67. Copy Holder : Rs.7740-23040
No. of Posts 22

68. Compositor Rs.7740-23040
No. of Posts 62

It is requested to assign a pay scale of Rs.8440-24950 to the category of
Copy Holder, Compositor.

1986 | 1993 | 1999 | 2005 | 2010
Category Rs
Copyholder | 860-1470 | 1595-3020 | 2990-5810 | 4370-9775 | 7740-23040
Compositor | 860-1470 | 1595-3020 | 2990-5810 | 4370-9775 | 7740-23040
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The post of Copy Holder is filled by direct recruitment and by promotion
from Attendant. The qualification for direct recruitment is a pass in
Intermediate with two years experience as Copy Holder or Proof Reader in a
reputed or recognized printing or publishing firm is prescribed for direct
recruitment. The qualification for promotion is a pass in 10th class.

The post of Compositor is filled by promotion from the category of
Attendants. The qualification prescribed is pass in 7th class and possession of a
setting speed of average of 800 corrected as per hour including distribution and
have practical experience of distributing type matter and ability to distinguish
typefaces and type materials and with three years experience in the section.

Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.15030-46060, corresponding to
Rs.7740-23040 to the above categories.

The following categories having the pay scale of Rs.7960-23650.

69. JobClerk : Rs.7960-23650
No. of Posts : 12

70. Senior Indenting Clerk ; Rs.7960-23650
No. of Posts : 1

71. Junior Indenting Clerk : Rs.7960-23650
No. of Posts : 4

72. Progress Checker : Rs.7960-23650
No. of Posts : 5

73. Warehouseman : Rs.7960-23650
No. of Posts : 22

74. Caretaker : Rs.7960-23650
No. of Posts : 2

75. Examiner (Secretariat Press) Rs.7960-23650
No. of Posts : 10

76. E.T.S.Operator : Rs.7960-23650
No. of Posts : 6

77. DriverL.V (CC) : Rs.7960-23650
No. of Posts : 3

It is requested to assign a pay scale of Rs.9200-27000 to these categories
and Rs.10020-29200 for E.T.S Operator.

The pay scales of these categories from time to time are as under:

c 1986 | 1993 | 1999 | 2005 | 2010
ategory Rs.

ETS Operator 810-1420 [ 1535-2840 | 3130-6150 | 4595-10285 [ 7960-23650
Examiner 860-1470 | 1595-3020 | 3130-6150 | 4595-10285 | 7960-23650
(Secretariat Press)

Caretaker 810-1420 | 1665-3200 | 3130-6150 | 4595-10285 | 7960-23650
Warehouseman 860-1470 | 1665-3200 | 3130-6150 | 4595-10285 | 7960-23650
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1986 | 1993 | 1999 | 2005 | 2010

Progress Checker | 860-1470 | 1665-3200 3130-6Fla§.0 4595-10285 7960-23650
Junior Indenting | 860-1470 | 1665-3200 | 3130-6150 | 4595-10285 | 7960-23650
gé?nrulgr Indenting | 810-1420 | 1665-3200 | 3130-6150 | 4595-10285 | 7960-23650
j:olﬁrtlj(lerk 810-1420 | 1665-3200 | 3130-6150 | 4595-10285 | 7960-23650

Category

The post of Job Clerk including Indenting Clerk Progress Checker and
Treasury Clerk is filled in by direct recruitment and by promotion of
Attendants.

The qualification prescribed for direct recruitment is Minimum General
Educational qualification.

In respect of ETS Operators, it is represented that that the E.T.S.
Operators in A.P. Leg. Assembly Press, Hyd., were appointed in the year 1994 as
part of modernization of Govt. Printing Dept. As per the policy decision of the
Govt., the Hot Metal Unit Viz., Hand composing, Mono Key Board, Mono Casting
and Lino Type Setting units were closed and Electronic Type Setting was
introduced with sophisticated D.T.P. Setting on Computers. There are six E.T.S.
Operators. Thus they are less in number. They do not have any further
promotional chances.

E.T.S. Operator qualification is Minimum Educational qualification of
S.S.C. and a pass by the lower grade in typewriting English and knowledge of
Telugu Typewriting. The section was formed vide G.0.Ms.N0.260, in the year
2003. They are requesting a higher pay scale of Rs.10020-29200.

Considering the qualifications, duties and responsibilities, the
Commission recommends a pay scale of Rs.15460-47330, corresponding to
Rs.7960-23650 to the above categories except E.T.S. Operator. As regards,
E.T.S. Operator, the Commission recommends a pay scale of Rs.16400-49870,
corresponding to Rs.8440-24950 to this category, on account of the
qualifications of SSC with a pass in Telugu/ English by lower grade and its
duties and responsibilities, thus improved by one stage.

The following categories having the pay scale of Rs.8440-24950.

78. Junior Assistant : Rs.8440-24950
No. of Posts : 85

79. Typist : Rs.8440-24950
No. of Posts : 16

80. L.DSteno : Rs.8440-24950
No. of Posts : 01

81. Telephone Operator : Rs.8440-24950
No. of Posts : 01

82. Zareeda Distributor : Rs.8440-24950
No. of Posts : 01
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83.

84.

85.

86.

87.

88.

89.

Assistant Store Keeper (Formerly
known as Store Clerk) :
No. of Posts :
Dispatching Clerk

No. of Posts

Typographer (formerly known
as Tracer-cum-Artist)

No. of Posts

Assistant Cameraman

No. of Posts

Comptometer Assistant

No. of Posts

Junior Typewriter Mechanic

No. of Posts

Constable

No. of Posts

Rs.8440-24950
10
Rs.8440-24950

8

Rs.8440-24950
1

Rs.8440-24950
1

Rs.8440-24950

Rs.8440-24950
2

Rs.8440-24950
32

It is requested to assign a pay scale of Rs.9460-27700 to these
categories.

The pay scale of these categories in the earlier Pay Revisions is as
indicated below:

1986 | 1993 | 1999 | 2005 | 2010
Category
Rs.
Junior Typewriter 910-1625 | 1665-3200 | 3290-6550 | 4825-10845 | 8440-24950
Mechanic
Comptometer Assistant | 910-1625 | 1745-3420 | 3290-6550 | 4825-10845 | 8440-24950
Assistant Cameraman 910-1625 | 1745-3420 | 3290-6550 | 4825-10845 | 8440-24950
Typographer 910-1625 | 1745-3420 | 3290-6550 | 4825-10845 | 8440-24950
(formerly known as
Tracer cum Artist)
Zareeda Distributor 910-1625 | 1745-3420 | 3290-6550 | 4825-10845 | 8440-24950
Assistant Store Keeper | 910-1625 | 1745-3420 | 3290-6550 | 4825-10845 | 8440-24950
(Formerly known as
Store Clerk)
Dispatching Clerk 910-1625 | 1745-3420 | 3290-6550 | 4825-10845 | 8440-24950

The post of Type Writer Mechanic is filled by promotion of Junior Type
writer Mechanic. The post of Assistant Cameraman is filled by direct
recruitment; one must possess minimum General Education qualifications. The
post of Typographer is filled by direct recruitment one must possess a
minimum General Education qualifications. The Assistant Store Keeper is filled
by promotion of Warehouseman, one must pass in SSC and should have
experience has a Warehouseman at least 3 Years. The post is Dispatching Clerk
is filled by promotion of Dispatcher one must have passed 7t class.

Considering the qualifications, duties and responsibilities, the

Commission assigns the pay scale of Rs.16400-49870, corresponding to
Rs.8440-24950 to the above categories.
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The following categories are having the pay scale of Rs.9200-27000.

90.

91.

92.

93.

94.

95.

96.

97.

98.

99.

100.

101.
102.
103.

104.

105.

106.

107.

It is requested to assign a pay scale of Rs.10020-29200 to these

categories.

Senior Compositor

No. of posts

Junior Reader

No. of posts

Mono Caster

No. of posts

Senior Machine Minder

No. of posts

Junior Process Operator

No. of posts

Senior Mechanic (Formerly
known as Senior Turner)

No. of posts :
Senior Mechanic (Formerly known
as Turner) / Offset Mechanic
No. of posts

Senior Mechanic (Formerly
Known as Offset Mechanic)
No. of posts

Welder

No. of posts

Rota Print Operator

No. of posts

Senior Binder (Formerly
Selection Grade Binder)

No. of posts

Plate Printer (Grade-1&II)
No. of posts

Assistant Rotary Machine Man
No. of posts

Rotary Stereo Caster

No. of posts

Senior Machine Minder
(Single Colour)

No. of posts

Junior Machine Minder
(Double Colour)

No. of posts

Senior Machine Minder (Single
Colour) (Kurnool Press)

No. of posts

Driver (H.V) (CC)

No. of posts
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Rs.9200-27000
133

Rs.9200-27000
59

Rs.9200-27000
35

Rs.9200-27000
62

Rs.9200-27000
1

Rs.9200-27000
3

Rs.9200-27000
2

Rs.9200-27000
1

Rs.9200-27000
2

Rs.9200-27000
2

Rs.9200-27000
29
Rs.9200-27000

7
Rs.9200-27000
1
Rs.9200-27000
1

Rs.9200-27000
12

Rs.9200-27000
1

Rs.9200-27000

Rs.9200-27000
4



The pay scale of these categories from time to time as indicated below:

1986 | 1993 | 1999 | 2005 | 2010

Category Rs.
Junior Machine 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
Minder (Double
Colour)
Senior Machine 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
Minder (Single
Colour)
Rotary Stereo Caster 950-1670 |[1875-3750 |3550-7150 | 5200-11755 | 9200-27000
Assistant Rotary 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
Machine man
Plate Printer (Grade 950-1670 |1875-3750 |3550-7150 | 5200-11755 | 9200-27000
1&11)
Senior Binder 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
(formerly known as
Offset Mechanic)
Senior Mechanic 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
(Formerly known as
Turner)/Offset
Mechanic
Senior Mechanic 950-1670 | -- 3550-7150 | 5200-11755 | 9200-27000
(Formerly known as
Senior Turner)
Junior Process 950-1670 |1875-3750 |3550-7150 | 5200-11755 | 9200-27000
Operator
Senior Machine 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
Minder
Mono Caster 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
Senior Compositor 950-1670 |1875-3750 |3550-7150 | 5200-11755 | 9200-27000
Junior Reader 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
Welder 950-1670 |1875-3750 [3550-7150 | 5200-11755 | 9200-27000
Rota Print Operator 950-1670 |[1875-3750 |3550-7150 | 5200-11755 | 9200-27000

Junior Reader have the Highest Educational Qualifications among other
Technical Categories Employees. The qualification by direct recruitment is
Intermediate & for promotion is SSC. Duties of Junior Reader are editing work,
house of style, grammatical spelling use of capital punctuation and Division of
words.

The post of Senior Machine Minder (SC) including Junior Machine
Minder (DC) and formerly designated as Offset Machine Minder and Rota Print
Operator is filled by promotion of Assistant Machine Minder (DC) including
Junior Machine Minder (SC) and the qualifications prescribed are (i) Must be
able to run fully automatic offset machines independently with an average
prescribed output, (ii) Must be acquainted with the mechanism and
adjustments of various parts of fully automatic machines and (iii) Must have
practical experience on automatic Offset Machines.

The post of Rotary Stereo Caster is filled in by promotion of Assistant

Process Operator (formerly known as Etcher, Chromium Assistant and Wax
Moulder). The qualifications are Literate in English, Telugu or Hindi or Urdu,
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knowledge of the Printing Metal of various temperature and Pressures, ability
to handle and maintain Stereo Casting Plates both fault and curved.

The post of Senior Binder is filled by promotion of Binder and one must
be literate is English, Telugu, Hindi or Urdu.

The post of Welder is filled in by direct recruitment the prescribed
qualification is a pass in 7th class and able to carry out Gas and Electrical
welding with 3 years experience in a reputed recognized institutions.

The post of Senior Mechanic (formerly known as Offset Mechanic
including Senior Turner) is filled in by Mechanic including Assistant Offset
Mechanic, Senior Fitter and Junior Turner. The prescribed qualification is a
trade certificate in Mechanic Trade and ability to repair printing and binding
machines.

The post of Junior Process Operator is filled in by promotion of Assistant
Process Operator (formerly known as Etcher, Chromium Assistant and Wax
Moulder). The qualifications prescribed are (i) Must have passed 7t Class
examination; (ii) Must have at least three (3) years experience in the section
and must have ability to make line and halftone negatives with wet and dry
plates of films and have knowledge of chemicals used; (iii) Must be capable of
producing first class chromium faces stereos; (iv) Must have ability to prepare
various chemical solutions for electroplating and must be able to judge the
deposit on the plates; and Must have ability to maintain and run electro-plating
plant and have working knowledge of all operations involved in the making of
chromium and nickel on copper faced plates.

The post of Senior Machine Minder including Rotary Machine Minder is
filled in by promotion of Machine Minder; the qualifications prescribed are (i)
Must be literate; (ii) Must have ability to handle independently letter press
printing machines both handfed and automatic and (iii) Must be able to make
ready single and multi-colour printing of various kinds of forms, letter press
process blocks.

The post of Mono Caster is filled in by promotion of Stores Metel
Caster/Compositor. The qualification is working knowledge of Mono Type
Casting Machine and ability to change mould and materials and cost and spools
on the machine and make simple adjustments for casting type rules etc.

Considering the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.17890-53950, corresponding to
Rs.9200-27000 to the above categories.

The following categories are having pay scale of Rs.9460-27700.

108. Senior Dispatching Clerk : Rs.9460-27700
No. of posts ; 2
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109.

Senior Electrician

Rs.9460-27700

No. of posts 4

110. Senior Mechanic Rs.9460-27700
No. of posts ; 5

111. Computer (Including Estimator/
Task Writer) : Rs.9460-27700
No. of posts ; 31

112. Rota Print Mechanic Rs.9460-27700
No. of posts 1

113. Assistant Artist Rs.9460-27700
No. of posts 4

114. Assistant Artist &
Calligraphist Rs.9460-27700
No. of posts 1

115. Senior Machine Minder (Double

116.

Colour)

No. of posts

Senior Machine Minder (Double
Colour) (Kurnool Press)

No. of posts

Rs.9460-27700
8

Rs.9460-27700

It is requested to assign a pay scale of Rs.10900-31550 to these
categories.

The pay scales of these categories in the earlier Pay Revisions are as

indicated below:

c 1986 | 1993 | 1999 | 2005 | 2010
ategory Rs

Senior Machine Minder | 950-1670 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700
(Double Colour)

(Kurnool Press)

Senior Machine Minder | 950-1670 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700
(Double Colour)

Assistant Artist and 1010-1800 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700
Calligraphist

Assistant Artist 1010-1800 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700
Rota Print Mechanic 1010-1800 [1975-4010 | 3750-7650 | 5470-12385| 9460-27700
Computer(including 1010-1800 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700
Estimator/ Task writer)

Senior Mechanic 1010-1800 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700
Senior Electrician 1010-1800 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700
Senior Dispatching Clerk [1010-1800 |1975-4010 | 3750-7650 | 5470-12385| 9460-27700

The post Senior Machine Minder is filled by promotion of Junior Machine
Minder and one must be able to operate and maintain all kinds of fully
automatic offset machines and train personnel on them. The post of Senior
Mechanic is filled by promotion of Mechanic including offset Mechanic. One
must possess a trade certificate in Mechanic Trade issued by any ITI in the
State. The post of Senior Electrician is filled by the promotion of Electrician.
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One must possess a trade certificate Electrician Trade issued by any ITI in the

State.

Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.18400-55410, corresponding to
Rs.9460-27700 to the above categories.

The following categories are having the pay scale of Rs.10020-29200.

117.

118.

1109.

120.
121.
122.
123.
124.

125.

126.
127.

128.

It is
categories.

Booking Clerk

No. of posts

Junior Manager (Order Sectlon)

(Formerly known as Asst. Technlcal

Manager)
No. of posts

Transcriber (including Vary Typlst

and Artist & Calligraphist)

No. of posts

Inter/Lino Type Operator

No. of posts
Ludlow Operator
No. of posts

Mono Operator
No. of posts

Junior Store Keeper

No. of posts

Type Store Keeper

No. of posts

Offset Cameraman/

Cameraman
No. of Posts
Artist

No. of Posts

Artist (Commercial)

No. of Posts
Supervisor

(Redeployed Employee

Hyderabad Allwyn limited)

No. of Posts

Rs.10020-29200

1

Rs.10020-29200

2

Rs.10020-29200

1

Rs.10020-29200
10

Rs.10020-29200
2

Rs.10020-29200
10

Rs.10020-29200
2

Rs.10020-29200
1

Rs.10020-29200
2

Rs.10020-29200
3

Rs.10020-29200

Rs.10020-29200

requested to assign a pay scale of Rs.10900-31550 to these

The pay scales of these categories from time to time are as under:

1986 | 1993 | 1999 | 2005 | 2010
Category Rs
Artist Commercial) | 1050-1945 | 2075-4270 [3950-8150 | 5750-13030 | 10020-29200
Artist 1050-1945 | 2075-4270 |3950-8150 | 5750-13030 | 10020-29200
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1986 | 1993 | 1999 | 2005 2010

Category Rs.
Offset Cameraman/ | 1050-1945 | 2075-4270 |3950-8150 | 5750-13030 | 10020-29200
Cameraman
Type Store keeper | 1050-1945 | 2075-4270 |3950-8150 | 5750-13030 | 10020-29200
Junior Store Keeper | 1050-1945 | 2075-4270 |3950-8150 | 5750-13030 | 10020-29200
Mono Operator 1050-1945 | 2075-4270 |3950-8150 | 5750-13030 | 10020-29200
Ludlow Operator 1050-1945 | 2075-4270 |3950-8150 | 5750-13030 | 10020-29200
Inter/ Line 1050-1945 | 2075-4270 |3950-8150 | 5750-13030 | 10020-29200
Operator
Transcriber 1050-1945 | 2075-4270 |3950-8150 5750-13030 | 10020-29200
(including Vary
Typist and Artist
and Calligraphist)
Junior Manager 1050-1945 | 2075-4270 |3950-8150 |5750-13030 | 10020-29200
(Order Section)
(formerly known as
Assistant Technical
Manager)
Booking Clerk 1050-1945 | 2075-4270 |3950-8150 |5750-13030 | 10020-29200

The post of Booking Clerk is to be filled in by promotion from the
category of Senior Dispatching Clerk and the qualification is a pass in SSC with
three years experience.

The post of Junior Manager (formerly designated as Assistant Technical
Manager) is to be filled in by promotion from Job Clerk and the qualification is
pass in SSC with three years experience.

The post of Transcriber (including Vary Typist and Artist and
Calligrapher) is to be filled in by promotion from Assistant Artist and
Calligraphist and by direct recruitment. The qualification for promotion is
minimum general educational qualification and good handwriting in English,
Telugu and Urdu. The qualification for promotion are minimum general
educational qualifications, Diploma in Drawing awarded by the Andhra Pradesh
Technical Educational Board, good handwriting in English, Telugu and Urdu
and three years experience in drawing.

The post of Inter/ Lino Type Operator is filled by promotion from Senior
Compositor. The qualification for promotion is that one must have an out turn
of 4,500 corrected words per hour in English and 4000 corrected words in
Telugu and have a good working knowledge of Intertype / Linotype machines
and should be in a position to make minor adjustments so as to run the
machines to the given size.

The post of Ludlow Operator is filled in by promotion from Senior
Compositor. The qualification for promotion is one must have thorough
knowledge of various typefaces and the knowledge of operating and
mechanism of Ludlow Machine.

The post of Mono Operator is filled by promotion from Senior
Compositor and by direct recruitment. The qualification for promotion is one
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must have passed 7th Class examination and must have an average setting
speed of minimum 5000 corrected words in English and 4000 corrected words
in languages, must be fully conversant with correct fingering of the Key Board.
He must have the theoretical and practical knowledge of Key Board Mechanism
and complete knowledge of the layout of the characters of the fount in the
Matrix cases of the casting machines and the set of the fount which will decide
the key measure of the line and work out the units for columns of statements
and must have knowledge of English and Telugu or Hindi. For direct
recruitment, the qualifications are the same as per promotion except that
qualification is minimum general educational qualification instead of the
passing 7t class examination.

The post of Junior Store Keeper is filled by promotion from Asst. Store
Keeper. The qualification for promotion is a pass in SSC or equivalent
examination and practical experience of at least three years in stores as a Asst.
Stores Keeper (formerly Store Clerk).

The post of Type Store Keeper is filled by promotion from Senior
Compositor. The qualification for promotion is one must have thoroughly
knowledge of typefaces in English, Telugu, Hindi and Urdu.

The post of Offset Cameraman is filled by promotion from Asst.
Cameraman. The qualification for promotion is one must have practical
experience of exposing and developing of wet and dry plates, cut films and
should be able to carry out colour separation from Artist’s originals as well as
colour transparencies and should have thorough knowledge of optics, filters
making reverse process etc., and must have practical experience in Camera
Section of Offset and Block Making Work and must have passed 10t Class
examination or its equivalent examination.

The post of Artist and Artist (Commercial) is filled by Asst. Artist &
Calligraphist. The qualification for promotion for both the posts (i) one must
have passed 10t examination or its equivalent examination. (ii) Must possess a
Diploma or a Certification in Higher Grade from any recognized institute in
Drawing. (iif) Must be able to retouch negatives, positives both halftone and
line. (iv) Must be well acquainted with colour schemes, colour separation work
and cameras. (v) Must be able to prepare all kinds of masks, for colour work
and opaque and maintain densitometers.

Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.19500-58330, corresponding to
Rs.10020-29200 to the above categories.

The following categories are having the pay scale of Rs.10900-31550.
129. Assistant Manager (Dispatch)
(Formerly Known as Manager

(General Dispatch)) : Rs.10900-31550
No. of posts ; 1
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130.

131.

132.
133.
134.
135.
136.
137.
138.

139.

140.
141.

142.

143.
144,
145.

146.

It is requested to assign a pay scale of Rs.12550-35800 to these

categories.

Assistant Manager (Dispatch)

(Formerly known as Head
Dispatcher)

No. of posts

Additional Assistant Material
Manager (Formerly known as
Senior Store Keeper)

No. of posts

Senior Reader

No. of posts

Process Cameraman

No. of posts

U.D Cashier/Cashier

No. of posts

Head Accountant

No. of posts

Assistant Store Keeper

No. of posts

Head Computer

No. of posts

U.D. Accountant

No. of posts

Junior Manager (Formerly
Known as Deputy Foreman)
No. of posts

Inter/Lino Type Mechanic

No. of posts

Mono Mechanic :
No. of posts :
Junior Manager (Formerly known
as Mono Key Board Mechanic)
No. of posts

Typewriter Mechanic

No. of posts

Upper Division Steno

No. of posts

Senior Assistant

No. of posts

Pharmacist Gr.ll

No. of posts

Rs.10900-31550
2

Rs.10900-31550
Rs. 109%0—31550
21
Rs.10900-31550
Rs. 109]60—31550
Rs. 109?)0—31550
Rs. 109]60—31550
Rs. 109%0—31550
Rs. 109%0—31550
1

Rs.10900-31550
45

Rs.10900-31550
1

Rs.10900-31550
4

Rs.10900-31550
1

Rs.10900-31550
1

Rs.10900-31550
1

Rs.10900-31550
58

Rs.10900-31550
3

The pay scales of these categories from time to time are as under:

1986 [ 1993 | 1999 | 2005 | 2010

Rs.
1010- | 2075- | 4190-
1800 | 4270 | 8700

Category

6195- |10900-
14175 |31550

Typewriter Mechanic

454



1986 [ 1993 | 1999 | 2005 | 2010
Category Rs
Junior Manager (formerly known as Mono Key| 1100- | 2195- | 4190- | 6195- |10900-
Board Mechanic) 2050 | 4560 | 8700 | 14175 (31550
Inter/Lino Type Mechanic 1100- | 2195- | 4190- | 6195- |10900-
2050 | 4560 | 8700 | 14175 |31550
Junior Manager (Formerly known as Deputy | 1100- | 2195- | 4190- | 6195- |10900-
Foreman) 2050 | 4560 | 8700 | 14175 |31550
Process Cameraman 1050- | 2195- | 4190- | 6195- |10900-
1945 | 4560 | 8700 | 14175 |31550
Senior Reader 1100- | 2195- | 4190- | 6195- |10900-
2050 | 4560 | 8700 | 14175 |31550
Head Computer 1100- | 2195- | 4190- | 6195- |10900-
2050 | 4560 | 8700 | 14175 |31550
Assistant Storekeeper 1100- | 2195- | 4190- | 6195- |10900-
2050 | 4560 | 8700 | 14175 |31550
Additional Assistant Material Manager 1150- | 2195- | 4190- | 6195- |10900-
Formerly known as Senior Store Keeper) 2110 | 4560 | 8700 | 14175 (31550
Assistant Manager (Dispatch) (Formerly 1150- | 2195- | 4190- | 6195- |10900-
known as Head Dispatcher) 2110 | 4560 | 8700 | 14175 (31550
Assistant Manager (Dispatch) (Formerly 1150- | 2195- | 4190- | 6195- |10900-
known as Manager (General Dispatch) 2110 | 4560 | 8700 | 14175 [31550

The post of Assistant Manager Dispatch, (formerly Manager) (Dispatch)
including Manager (Gazette Distribution and Head Dispatcher), Kurnool is filled
by promotion from Senior Dispatching Clerk /Booking Clerk. If no suitable
candidate is available then the post is filled in by direct recruitment. The
qualification is SSC with three years experience as Senior Dispatching Clerk or
experience of one year as Booking Clerk. The qualification for direct
recruitment is SSC and three years experience in any reputed firm.

The post of Additional Assistant Materials Manager (formerly Senior
Stores Keeper) is filled by promotion from the category of Junior Store Keeper.
The qualification is SSC or equivalent, thorough knowledge of materials used in
printing press and stores accounting and three years experience as Junior Store
Keeper.

The post of Senior Reader is filled by promotion from the category of
Junior Reader and the qualification is minimum general educational
qualification.

The post of Process Cameraman is filled by promotion from the category
of Junior Process Operator, Assistant Cameraman, Rotary Stereo Caster. If no
qualified person is available for promotion, then the post is filled in by direct
recruitment. The qualification for promotion is a pass in Seventh class, three
years practical experience as Assistant Cameraman in any reputed/ recognized
institution and good knowledge of handing different types of cameras expose
and development line and halftone negatives with wet and dry plates of films
and knowledge of Chemicals used.
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The post of Junior Manager (formerly known as Deputy Foreman) is
filled in by direct recruitment and promotion from Senior Compositor, Senior
Machine Minder (LP), Senior Binder, Binder and Senior Machine Minder (S.C)
with necessary experience etc. The qualification for direct recruitment is
minimum general educational qualification and a Diploma in printing
technology with two years experience as a supervisor in any reputed and
recognized Institution. The qualification for promotion is a pass in Seventh
Class with five years experience in that section.

The post of Inter/Lino Type Mechanic is filled by promotion from the
category of Inter Lino Operator and the qualification is adequate knowledge of
mechanism of Intertype and Lino Type Mechanism.

The post of Mono Mechanic is filled by promotion from Mono Caster.
The qualification is adequate knowledge of Mono Key Board Mechanism and
Mono type casting mechanism.

The post of Junior Manager (Formerly known as Mono Key Board
Mechanic) is filled by promotion from the category of Mono Operator. The
qualification is possession of adequate knowledge in Mono Key Board.

The post of Typewriter Mechanic is filled by promotion from Junior
Typewriting Mechanic. The qualification is Minimum General Educational
qualification and a certificate in Mechanical Engineering issued by recognized
Institute with practical experience of five years in the repairs Typewriters and
Duplicators.

Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.21230-63010, corresponding to
Rs.10900-31550 to the above categories.

147. Chief Printer (Kurnool Press) Rs.11530-33200
No. of Posts ; 3

It is requested to assign a pay scale of Rs.12550-35800 to the above
category.

The post is filled by promotion from Senior Machine Minder (DC) and
the qualifications prescribed is ability to operate and maintain all kinds of fully
automatic offset machines and train personnel on them. The pay scale of the
Chief Printer (Kurnool Press) of this department from time to time as indicated
below:

1986 | 1993 | 1999 2005 | 2010
Category
Rs.
Chief Printer 1230-2330 | 2315-4880|4430-9300 | 6505-15025 |11530-33200
(Kurnool Press)
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Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.22460-66330, corresponding to
Rs.11530-33200 to the above category.

The following categories are having pay scale of Rs.12550-35800

148. Chief Designer : Rs.12550-35800
No. of posts 1

149. Chief Computer/Estimator ; Rs.12550-35800
No. of posts ; 1

150. Chief Time Keeper : Rs.12550-35800
No. of posts ; 1

151. Assistant Manager (Mechanical)
(Formerly known as Mechanical
Supervisor) : Rs.12550-35800
No. of posts ; 1
152. Assistant Material Manager
(Formerly known as Superintendent

(Stores) (G.C.P., Hyderabad) : Rs.12550-35800
No. of posts ; 1

153. Motor Mechanic-cum-
Foreman : Rs.12550-35800
No. of posts ; 1

It is requested to assign a pay scale of Rs.13660-38570 to these
categories and to assign to Assistant Manager (Mechanical) (formerly known as
Mechanical Supervisor) and Assistant Material Manager (formerly known as
Superintendent (Stores) (G.C.P., Hyderabad) the pay scale of Rs.14860-39540.

The pay scales of these categories from time to time are as indicated
below:

1986 | 1993 | 1999 | 2005 | 2010

Category Rs
Motor Mechanic cum Foreman 1330- | 2525- | 4850- | 7200- |12550-
2630 5390 | 10250 | 16925 |35800
Assistant Material Manager (Mechanical) 1330- | 2525- | 4850- | 7200- |12550-

(Formerly known as Superintendent Stores) 2630 5390 | 10250 | 16925 |35800
GCP Hyd

Chief Time Keeper 1330- | 2525- | 4850- | 7200- |12550-
2630 | 5390 | 10250 | 16925 |35800
Chief Computer/Estimator 1330- | 2525- | 4850- | 7200- |12550-
2630 | 5390 | 10250 | 16925 |35800
Chief Designer 1330- | 2525- | 4850- | 7200- |12550-
2630 | 5390 | 10250 | 16925 |35800
Assistant Manager (Mechanical) (Formerly 1330- [2525- | 4850- [7200-  [12550-
known as Mechanical Supervisor) 2630 [5390 10250 16925 35800

The post of Chief Time Keeper is filled by promotion from Time Keeper.
The qualification prescribed is H.S.C. or equivalent examination.
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The post of Motor Mechanic-cum-Foreman is filled by promotion of
Driver (HV). If no qualified driver is available, appointment is made by direct
recruitment, the qualification being possessing certificate in Motor Mechanic
Trade.

The post of Assistant Material Manager (Formerly known as
Superintendent (Stores) (G.C.P., Hyderabad) is filled by promotion from the
category of Additional Assistant Material Manager (formerly known as Senior
Store Keeper). The qualification is a pass in SSC, thorough knowledge of
various materials used in Printing Press and Stores Accounting with practical
experience of 3 years as Additional Assistant Material Manager (formerly
known as Senior Store Keeper).

The post of Assistant Manager (Mechanical) is filled by promotion of
Senior Mechanic including Rota Print, Offset Mechanic or Senior Turner or by
Direct Recruitment. The qualification for both the methods, a Diploma in
Mechanical Engineering with 3 years experience of Workshop and Power house
of reputed institution or in the Government Press.

The post of Chief Computer and Estimator (formerly known as Chief
Computer) is filled by promotion of Head Computer/ Head Estimator and by
direct recruitment. For promotion, a pass in S.S.C., with 5 years experience in
the Computing Section as Head Computer or Head Estimator and for direct
recruitment a pass in S.S.C., with a diploma in printing technology with 3 years
experience in large printing concern as Computer/ Estimator is the
requirement. The post of Chief Designer and Chief Artist is filled by promotion
of Artist and Calligraphist /Transcribers and Engraver. The qualification is a
minimum general education qualification.

Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.25140-73270, corresponding to
Rs.12910-36700 to the above categories, thus improved by one stage.

The following categories are having the pay scale of Rs.13660-38570 in
the department.

154. Chief Printer (Text Book Press) : Rs.13660-38570
No. of posts :

155. Assistant Manager (Formerly Rs.13660-38570
Known as Foreman)
No. of posts ; 30

156. Assistant Manager (Electrical)
(Formerly known as Electrical
Supervisor) : Rs.13660-38570
No. of posts ; 1

157. Assistant Manager (Order Section
(Formerly known as Technical
Manager) : Rs.13660-38570
No. of posts ; 1
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158. Assistant Manager (Reading) ‘Rs.13660-38570
(Formerly known as Head Reader)
No. of posts ; 6

159. Assistant Manager (Mechanical
Composing) (Formerly known as
Mechanical Composing Supervisor) ‘Rs.13660-38570
No. of posts : 1

It is requested to assign a pay scale of Rs.14860-39540 to these
categories.

The pay scale of these categories from time to time is as indicated below:

1993 | 1999 [ 2005 | 2010
Rs.
Assistant Manager (Reading) | 1330-2630 2600-5580 | 7770-18575 | 13660-38540
(Formerly known as Head
Reader)
Assistant Manger (Order 1050-1945 2600-5580 | 7770-18575 | 13660-38540
Section) (Formerly known as
Technical Manager)
Assistant Manager 1330-2630 2600-5580 | 7770-18575 | 13660-38540
(Electrical) (Formerly known
as Electrical Supervisor)
Assistant Manager (Formerly | 1330-2630 2600-5580 | 7770-18575 | 13660-38540
known as Foreman)

Category

It is represented that all the Assistant Managers (formerly known as
Foreman) are Diploma Holders in Printing Technology. The Assistant Manager
post is a supervisory post. He reports to the Manager (Works) and responsible
for the timely delivery of all the works entrusted. He plans and executes the
works as per time schedule. He allots work to the men and allots Machine. He
coordinates the officers and the union leaders/workers. There is acute
shortage of Assistant Managers and there is considerable pressure of work.
There is wide gap between the pay scales of the Manager (Works) Assistant
Manager respectively. One request is to equate these posts with the Assistant
Engineer in the Engineering Departments. It is also requested to assign a DA
merged pay scale of Rs.17030-32470.

The post of Asst. Manager is filled by promotion from Chief Printer,
Junior Manager (formerly known as Deputy Foreman). The qualification
prescribed for promotion from Junior Manager (formerly known as Deputy
Foreman) is minimum general educational qualification and Diploma in
Printing Technology with three years experience as Junior Manager or a pass in
seventh class and five years experience as Junior Manager with GTE
certificate/ten years experience as Junior Manager without GTE Certificate.
The qualification for promotion from Chief Printer is minimum general
educational qualifications with Diploma in Printing Technology and five years
experience as Chief Printer.
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Keeping in view the qualifications, duties and responsibilities, the
Commission assigns the pay scale of Rs.28940-78910, corresponding to
Rs.14860-39540 to the above categories, thus improved by one stage.

The following categories are having the different pay scales in
department.

160. Store Keeper : Rs.14860-39540
No. of posts ; 3

161. Accountant (Store Purchase) : Rs.14860-39540
No. of posts ; 1

162. Superintendent : Rs.14860-39540
No. of posts ; 25

163. S.C.Steno : Rs.14860-39540
No. of posts ; 1

164. Accounts Officer : Rs.19050-45850
No. of posts ; 1

No representations have been received by the Commission. However,
the posts of Store Keeper, Accountant, Superintendent, S.C. Steno and Accounts
Officer are covered under common categories. Hence, the Commission assigns
a pay scale of Rs.28940-78910 to the categories of Store Keeper, Accountant,
Superintendent and S.C. Steno corresponding to Rs.14860-39540 on par with
common categories in other departments and Rs.40270-93780, corresponding
to Rs.20680-46960 to the category of Accounts Officer on par with Accounts
Officer in Director of Treasuries and Accounts, thus improved by one stage.

165. Assistant Director : Rs.16150-42590
(Stores Purchase)
No. of posts ; 1

166. Assistant Director (Stationery) : Rs.16150-42590
No. of posts ; 1

167. Assistant Director : Rs.16150-42590
(Administration)
No. of posts ; 1

The post of Assistant Director (Stores/Stationary/Administration) is
filled by direct recruitment or by transfer from the category of Superintendent.
The qualification for direct recruitment is a degree in Arts or Science of any
University. Keeping in view of the qualifications, duties and responsibilities,
the Commission assigns a pay scale of Rs.35120-87130, to this category
corresponding to Rs.18030-43630, thus improved by one stage.

168. Manager (Works) : Rs.18030-43630
(Formerly known as Assistant
Director) (Technical)
No. of posts ; 9
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169. Deputy General Manager : Rs.21820-48160
(Works) (Formerly known as
Deputy Director) (Technical)
No. of posts : 2

No representation.

As per service rules, the post of Manager (works) is filled by direct
recruitment or by transfer from Forman or Chief Computer or Head Reader.
The category of Deputy General Manager (works) is filled by direct recruitment
or by transfer from the category of Manager (works). For direct recruitment a
degree in Arts or Science with diploma in Printing Technology and also
practical experience is required. Considering the qualifications, duties and
responsibilities, the Commission assigns the following pay scales to the above
categories.

Manager (works) ; Rs.37100-91450, corresponding to
Rs.19050-45850 (one stage improvement)
Deputy General
Manager (works) ; Rs.46060-98440, corresponding to
Rs.23650-49360 (one stage improvement)
170. Additional Director : Rs.29200-53060
No. of posts ; 1

No representation.

The post of Additional Director is filled by promotion from the category
of Deputy General Manager (works).  Keeping in view of the qualifications,
duties and responsibilities, the Commission assigns a pay scale of Rs.56870-
105810, to this category corresponding to Rs.29200-53060.
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22(e) JUDICIAL DEPARTMENT

1. Office Subordinate /Chowkidar : Rs.6700-20110
Dalayat/ Mutchi/Guard/
Sub Jail Warden
No. of posts ; 2927

The Association requested to recommend for better scale to the above
posts.

As per G.O.MsNo.50, Law (LA&J}Home-Courts-D) Department,
dt:23-4-2009, no enhancement of scale was recommended to the above
categories. As per A.P. Judicial Ministerial Service Rules, this post along with
Jamedar forms feeder category to the post of Process Server.

These categories are governed by AP. Last Grade Service Rules, one
must have passed 8% class and are covered in Common Categories. The above
categories have been assigned pay scales of Rs.290-425, Rs.740-1150, Rs.1375-
2375, Rs.2550-4550, Rs.3850-8600, Rs.6700-20110 in 1978, 1986, 1993, 1999,
2005 & 2010 revisions on par with Office Sub-Ordinate under common
Category.

The Commission assigns a pay scale of Rs.13000-40270, corresponding
to Rs.6700-20110 on par with Office Subordinate under common category.

2. Jamedar : Rs.7520-22430
No. of posts ;

The Association has requested for better scale to this post.

As per G.O.MsNo.50, Law (LA&J}Home-Courts-D) Department,
dt:23-4-2009, no enhancement of scale was recommended to this category.
This post along with Attender forms feeder category to the post of Process
Server.

This category is governed by A.P. Last Grade Service Rules. The category
is filled by promotion of Office Sub-ordinate and one must have passed 8t" class
and must be able to ride a bicycle and is covered in Common Categories.

The Commission assigns a pay scale of Rs.14600-44870, corresponding
to Rs.7520-22430 on par with Jamedar under Common Category.

3.  Lift Operator/ Shroff/ : Rs.7740-23040
Roneo Operator : Rs.7740-23040
No. of posts ; 05

The Association requested for better scale to these categories i.e.,, one
stage above the same category in other departments.
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As per G.O.MsNo.50, Law (LA&JHome-Courts-D) Department,
dt:23-4-2009, no enhancement of scale was recommended to these categories.

As per the AP. General Subordinate Service Rules, the post of Lift
Operator is filled by transfer of Attenders and if the qualified is not available,
then by direct recruitment. One must have studied upto 10thclass and to
possess a wireman certificate. The category of Shroff is filled by transfer of
Record Assistant/Roneo Operator/Xerox Operator/Lift Operator.  This
category of Roneo Operator is filled by transfer of Record Assistant and also by
transfer of Attenders. If no candidate is available by the above methods, then
by direct recruitment, one must have passed 10t Class.

The Commission assigns a pay scale of Rs.15030-46060, corresponding
to Rs.7740-23040 to the categories of Lift Operator and Roneo Operator and
assigns a pay scale of Rs.15460-47330, corresponding to Rs.7960-23650 to the
category of Shroff, thus improved by one stage.

4, Record Assistant Rs.7740-23040
No. of posts ; 574

It is stated that this category stood superior to the post of Process
Server assigned a higher pay scale of Rs.2870-5470 in 1999 revision, whereas
Process Server was in the pay scale of Rs.2550-4550. The pay scale of Process
Server was enhanced to Rs.3130-6150, but the pay scale of Record Assistant
remained at Rs.2870-5470. This category was allowed lower pay scales of
Rs.4260-9520 and Rs.7740-23040 in 2005 and 2010 revisions, whereas
Process Server was assigned higher pay scales of Rs.4595-10285 and Rs.7960-
23650. Hence, request is for better pay scale.

This post is governed by A.P. General Subordinate Service Rules and is
covered under common categories. The post is filled in by transfer of a person
from AP., Last Grade Services in the concerned unit in the department who are
having with SSC and also by transfer of Roneo Operator. As per G.0.Ms.No.50,
Law (LA&J-Home-Courts-D) Department, dated.23-4-2009, no enhancement of
scale was recommended for this category. PRC 2010 assigned the pay scale of
Rs.7740-23040 Roneo Operator/Duplicator Operator/Xerox Operator under
common category.

Hence, the commission recommends the pay scale of Rs.15030-46060,
corresponding to Rs.7740-23040 on par with other common category posts i.e.,
Roneo Operator/Duplicator Operator/Xerox Operator.

5. Driver (LV) : Rs.7960-23650
No. of posts ; 148

It is represented for better scale to the post of Driver without comparing
with similar categories of other departments.
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The above category was assigned pay scales of Rs.410-625, Rs.810-1420,
Rs.1595-3020, Rs.2990-5810 and Rs.4370-9775 in 1978, 1986, 1993, 1999 and
2005 revisions. Based on the recommendations of One Man Committee, the
same has been enhanced to Rs.4595-10285. As per G.0.Ms.No.50, Law (LA&J-
Home-Courts-D) Department, dt:23-4-2009, no enhancement of scale was
recommended for this category. In 2010 revision, the pay scale of Rs.7960-
23650 was assigned on par with Drivers under common category.

This category comes under A.P. General Subordinate Service Rules. This
category is filled by transfer of Motor Cycle Mechanic or Auto Rickshaw Driver
of Driver (L.V) and one must be able to read and write Telugu or Urdu or
English and must possess Light Motor Vehicle with practical experience for a
period of not less than 3 years with endorsement to drive Motor Cycle and
Auto-rickshaw.

The Commission considers the existing pay scale of this category to be
adequate and assigns to it a pay scale of Rs.15460-47330, corresponding to
Rs.7960-23650.

6. Examiner (formerly knownas : Rs.7960-23650
Examiner & Reader)
No. of posts ; 458
Copyist : Rs.7960-23650
No. of Posts ; 706

The association requested for better scale of pay to these posts without
comparing with the other departments.

As per service rules, issued in G.0.Ms.N0.100, Law Department,
dated.08.08.2013, these categories of Examiner/Copyist is filled by direct
recruitment/by transfer. The qualifications for all methods are pass in
Intermediate examination or its equivalent examination. The above categories
form feeder categories for the post of Junior Assistant/Typist.

The First National Judicial Pay Commission did not recommend any
enhancement of pay scale for the above categories. However, the above
categories were allowed one increment at the initial rate of the scale in 1999
pay scales as per recommendations of 15t Judicial Pay Commission. The 9t" PRC
assigned the corresponding pay scale of Rs.7960-23650 (Rs.4595-10845) to
these categories.

This category forms feeder category to the post of Junior
Assistant/Typist/Field Assistant who are in the pay scale of Rs.8440-24950.

The Commission considers the existing pay scale of this category to be

adequate and assigns a pay scale of Rs.15460-47330, corresponding to
Rs.7960-23650.
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7. Process Server : Rs.7960-23650
No. of posts ; 2640

It is requested for better scale of pay to this post without comparing
with similar categories of other Departments. This category is governed under
the A.P. Last Grade Service Rules.

The Judicial Commission separated the category of Process Server from
the category of Attender/Jamedar and made them as feeder categories as per
G.0.Ms.No.50, Law (LA&J-Home-Courts-D) Department, dated.23-4-2009. This
category is filled by promotion from Attender/ Jamedars up to 50% of posts.
For this purpose, one must have passed 8t class and must have put in not less
than three years of service. This category is also filled in by direct recruitment
to the extent of 50% and for this purpose, one must have passed 8t class. This
category forms feeder category to the post of LDC/Typist / Copyist / Bailiff/
Amin. Based on the recommendations of 15t National Judicial Pay Commission,
amendments of A.P. Judicial Ministerial Service Rules were issued in
G.0.Ms.N0.100, Law Department, dated.08.08.2013, this category forms feeder
category to the posts of Junior Assistant/Typist/Field Assistant, who are in the
pay scale of Rs.8440-24950.

Based on the recommendations of Judicial Pay Commission, the pay
scale of this category was enhanced from Rs.2550-4550 to Rs.3130-6150 (one
stage benefit) in the revised pay scales of 1999 vide G.0.Ms.N0.50, Law (LA&J-
Home-Courts-D) Department, dated.23/4/2009 and the corresponding scale
for the above post would be Rs.4595-10285 in 2005 pay revision.

This category represented to 2010 revision, seeking parity with Police
Constable, the same was not agreed and assigned a corresponding scale of
Rs.7960-23650(Rs.4595-10285(2005)).

The Commission notices that this category forms feeder category to the
post of Junior Assistant/Typist/Field Assistant who are in the pay scale of
Rs.8440-24950. The Commission considers the existing pay scale of this
category to be adequate and assigns to it a pay scale of Rs.15460-47330,
corresponding to Rs.7960-23650.

8. Field Assistant (formerly : Rs.8440-24950
Known as Bailiff/Amins)
No. of posts ; 1085

This post is equal to Junior Assistant in Judicial Department and request
is for assigning pay scale on par with Junior Assistant.

This category was in the pay scale of Rs.410-625 in 1978 revision and in
the pay scale of Rs.810-1420 in 1986 revision, improved by one stage. The
1993 revision assigned a corresponding pay scale of Rs.1665-3200 and was in
the pay scale of Rs.3130-6150 in 1999 revision. The 2005 revision assigned a
corresponding scale of Rs.4595-10285. Based on the recommendations of
1stNational Judicial Pay Commission, the pay scale was enhanced from Rs.3130-
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6150 to Rs.3290-6550 in 1999 pay scales, keeping in view of the above, the
2010 PRC assigned a pay scale of Rs.8440-24950.

As per the latest service rules, issued in G.0.Ms.N0.100, Law Department,
dated:08.08.2013, this category is filled by direct recruitment (33 3%) and
also by appointment by transfer of Process Server (66 2/3 %) and one must
possess Intermediate.

The Commission considers the existing pay scale of this category to be
adequate and assigns to it a pay scale of Rs.16400-49870, corresponding to
Rs.8440-24950.

9. Junior Assistant : Rs.8440-24950
(Formerly known as L.D. Clerk,
Junior Superintendent of Copyist,
Assistant Superintendent of copyist,
Assistant Nazir)
No. of posts : 3732

It is requested to assign higher pay scale to this category than Junior
Assistant of other Government departments keeping in view the nature of
duties and responsibilities assigned in this department.

This category is governed by AP. Judicial Ministerial Service Rules
issued in G.0.Ms.N0.129, Law Department, dated:12.11.2003, this category is
filled by direct recruitment/by promotion of Examiner/Process Server/Record
Assistant/Driver, one must possess Intermediate and must have knowledge or
qualification of Computer Operator. Based on recommendations of 1st National
Judicial Pay Commission, amendments were issued, vide G.0.Ms.No.100, Law
Department, dated.08.08.2013. This category is filled by direct recruitment/by
promotion of Examiners/Copyists/by transfer of Record Assistant / Driver and
Process Server. One must have passed Intermediate and must have knowledge
of qualification in Computer Operation.

This category is having a parity in the pay scales on par with Junior
Assistants under common category.

The Commission considers the existing pay scale of this category to be
adequate and assigns to it a pay scale of Rs.16400-49870, corresponding to
Rs.8440-24950.

10 (a) Stenographer Gr. -IlI : Rs.10900-31550
No. of posts ; 505

10 (b) Stenographer Gr. -l : Rs.11530-33200
No. of posts ; 174

10 (c) Stenographer Gr. I : Rs.14860-39540
No. of posts ; 169

Stenographer Grade-111-This post is equal to that of Senior Assistant in this
department and is assigned pay scale of Rs.10900-31550. He has to attend the
work of taking dictation on judicial side from the Junior Civil Judges. He has to
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work even late hours and also to attend the dictation on judicial side at the
residence of the Judges in the judicial matters in the morning and on holidays
as and when called by the Officer. Hence, request is for better scales to this
category without comparison the stenographer of other departments.

It is stated that the post of Stenographer Grade-l is equal to that of
Senior Superintendent in this department and in the pay scale of Rs.14860-
39540. He has to attend the work of taking dictation on judicial side from the
District Judges and also on administrative side of entire District. He has to
work even late hours and also to attend the dictation on judicial side at the
residence of the Judges in the judicial matters in the morning and on holidays
as and when called by the officer. Hence, request is for better scale to this post
also without comparing with the Senior Stenographers of other Departments.

As a result of the restructuring of this category in the wake of the
recommendations of 1st Judicial Pay Commission and based on orders of the
Hon’ble Supreme Court of India, orders were issued in G.0.Ms.No.50, Law
(LA&J- Home Court-D) Department, dated.23-04-2009, restricting into the
following three categories.

iii)  Stenographer, Grade-I
(Formerly known as Personal Assistant)
Scale of pay assigned in the revised pay scales of
1999 is Rs.5000-10600 (on par with S.C. Steno)

i) Stenographer, Grade-1I
(Formerly known as Steno Typist)
Scale of pay assigned in the revised pay scales of
1999 is Rs.4430-9300 (No corresponding post)

)] Stenographer, Grade-l1Il
(Formerly known as Steno Typist)
Scale of pay assigned in the revised pay scale of
1999 is Rs.4190-8700 (on par with Senior Steno)

In view of the above, 2010 PRC, assigned a pay scale of Rs.10900-31550
to the category of Stenographer-111 on par with Senior Stenographer, Rs.11530-
33200 to the category of Stenographer-1l (as there is no corresponding post),
Rs.14860-39540 to the category of Stenographer-1 on par with S.C. Steno.

The category of Personal Assistant comes under A.P. Judicial Ministerial
Service Rules, vide G.0.Ms.N0.129, Law Department, dated.12.11.2003. Based
on the recommendations of 1st National Judicial Pay Commission, it was
classified as Stenographer Grade-Ill. Subsequently amendments to the above
service rules were issued vide G.0.Ms.N0.100, dated.08.08.2003. As per above
orders, this category is filled by direct recruitment(60%) and by promotion of
Junior Assistants/Typists from a combined seniority (40%) and must have
passed Intermediate examination or its equivalent and must have passed
English typewriting by higher grade and must have passed English shorthand
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by higher grade or equivalent provided that if candidates who have passed the
examination by higher grade are not available those who have passed the
examination by the lower grade may be considered. Must have knowledge or
qualification in computer operation.

The category of Personal Assistant comes under A.P. Judicial Ministerial
Service Rules, vide G.0.Ms.N0.129, Law Department, dated.12.11.2003. Based
on the recommendations of 1st National Judicial Pay Commission, it was
classified as Stenographer Grade-l. Subsequently amendments to A.P. Judicial
Ministerial Service Rules were issued vide G.0.Ms.No0.100, dated.08.08.2003,
this category is filled by promotion of Stenographers grade-Il. Must have
passed Intermediate. This category forms feeder category to the post of Chief
Administrative Officer.

In view of the above position, the Commission assigns a pay scale of
Rs.22460-66330 and 29760-80930, corresponding to Rs.11530-33200 and
Rs.15280-40510 to the categories of Stenographer Grade-11l and Stenographer
Grade-lI on par with Senior Assistant/Senior Superintendent respectively.
Regarding Stenographer Grade-ll, there is no identical post in the Government,
the Commission assigns a distinct pay scale of Rs.25140-73270, corresponding
to Rs.12910-36700, thus improved by 3 stages.

11. Senior Assistant : Rs.10900-31550
(Formerly known as Head Clerk
and U.D. Bench Clerk of Sub Courts;
U.D. Bench clerk of District Court
and Deputy Nazir of Munsif Magistrate Courts).
No. of posts : 621

It is represented that the every Senior Assistant in the Judicial
Department has to attend Bench Work in the Court Hall and to assist the judges
in the open Court hall by maintaining the valuable case records of Civil and
Criminal side. Keeping in view the nature of duties and responsibilities request
is to assign better pay scales without comparing with similar post of other
Departments. Another request is for sanction of Special Pay to the Junior
Assistant/Senior Assistant/Superintendent of all Courts for who are attending
to bench duties.

As per G.0.Ms.No0.129, Law Department, dated.12.11.2003. This category
comes under A.P. Judicial Ministerial Service Rules. Based on the
recommendations of 1st National Judicial Pay Commission, amendments were
issued to A.P. Judicial Ministerial Service Rules vide G.0.Ms.No.100,
dated.08.08.2013. According to service rules, this category is filled by
promotion of Junior Assistant/ Typist and Field Assistant and one must have
passed Intermediate and must have passed prescribed Departmental Tests i.e.,
Civil Judicial Test Part-1 & Il, Criminal Judicial Test and Accounts Test for
Subordinate Officers Part-I. This category is having parity with Senior
Assistant under Common Category.
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Keeping in view the duties and responsibilities of this category, the
Commission assigns to it a scale of Rs.22460-66330, corresponding to
Rs.11530-33200, thus improved by one stage.

12.  Superintendent : Rs.13660-38570(EIP)
(Formerly known as Superintendent, 11530-33200 (FE)
Translator and Head Clerk of District
Munsiff Courts U.D. Record Keeper,
and Senior Superintendent of Copyists
of District Courts)

No. of Posts ; 602

It is represented that the post of Superintendent is promotion post to
Senior Assistant in other departments like Treasuries and Accounts, the post
holding pay scale of Rs.13660-38570 and were conferred with Gazetted status.
Therefore request is for conferring Gazetted status and also request for a better
pay scale than the Superintendents of other departments.

As per AP. Judicial Ministerial service Rules, issued in G.0.M.S.No.129,
Law Department, dated.12.11.2003, appointment to this post is made by
promotion from Senior Assistants (Upper Division Clerks). One must also have
put in not less than 3 years of service in the cadre of Senior Assistants (Upper
Division Clerks). The qualification prescribed for this post is a pass in
Translation Test i.e., (i) Translation from English to the Regional Language
and(ii) translation from Regional Language to English. The above categories
belong to category-3 of Division 1V(Rs.4430-9300) i.e, Translator and Head
Clerk of District Ministerial Courts and category-4 of Division-IV (Rs.4190-
8700) i.e,, Upper Division Record Keeper and Senior Superintended of District
Court of A.P. Ministerial Service Rules.

The following are the pay scale assigned in the earlier pay revisions:

1978 ] 1986 | 1993 | 1999 | 2005 | 2010

Category (Rs)
Translators / Head | 550- | 1150-2110 | 2315-4880 | 4430- | 7770- | 13660-38570
Clerks of District 900 1100-2050+ | (one stage) | 9300 18575 | (EIP)/ 11530-
Munsiff Courts Rs.50 Spl. (C.S) 33200 (FE)
(Category -3 of Pay)
Division-1V)
U.D. Record Keeper | 530- | 1100-2050 | 2195-4560 | 4190- | 7770- | 13660-38570
of Dist. Courts 850 (2 stages) (one stage) | 8700 18575 | (EIP)/ 11530-
(Category -4 of (C.S) 33200 (FE)
Division-1V)
Senior 530- | 1100-2050 | 2195-4560 | 4190- | 7770- | 14860-
Superintendents of | 850 (2 stages) (one stage) | 8700 18575 | 39540
Copyists of District (C.S)
Courts (Category -4
of Division-1V)

As per G.O.MsNo.50, Law (LA&J}Home-Courts-D) Department,
dated.23-4-2009, this category the pay scale was indicated as Rs.4430-9300
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(1999 pay scales) and re-designated as Superintendent / Sheristedar. As per
the above orders, this category is filled by promotion from UD.C. The
corresponding scale for the above category (Rs.4430-9300) would be Rs.6505-
15025 in the revised pay scales, 2005. However, PRC, 2005 had already
assigned a pay scale of Rs.7770-18575 to this category. The classification of the
Justice Sri. Jagannth Shetty Commission introducing the categories as
Superintendents/Sheristedars which is special only to this department.

As per the recommendations of 1st Judicial Pay Commission
amendments to A.P. Ministerial Judicial Services vide G.0.Ms.No.100, Law
Department, dated.08.08.2003, this category is filled by promotion from the
category of Senior Assistant, one must possess Intermediate and passed
prescribed Departmental Tests i.e., Civil Judicial Test Part-1 & Il. Criminal
Judicial Test, Accounts Test for Subordinate Officers Part-1 and Translation
Test i.e, (i) Translation from English to the Regional Language and (ii)
Translation from Regional Language to English.

Considering the duties and responsibilities of this category, the
Commission assigns to it a pay scale of Rs.28940-78910, corresponding to
Rs.14860-39540 on par with Superintendent under Common Category, duly
removing the existing stipulation of existing incumbents/future incumbents.

13. Senior Superintendent/Senior Sheristedars:Rs.14860-39540
(Formerly Known as Head clerk, District Court,
Addl. District Courts, Sheristedars of Sub Courts
and central Nazir of District Court).
No. of posts ; 289

It is stated that the duties and responsibilities of this category is
supervision when compared to Superintendent of other Departments. This
category Superintendent is well versed with State and Central Laws while
discharging duties. Hence the request is for a higher pay scale of Rs.16150-
40510.

In Pursuance of the recommendations of Justice Jagannath Shetty
Commission, orders were issued in G.0.Ms.No.50, Law (LA&J}-Home-Courts.D)
Department, dt:23-4-2009, wherein the posts of Superintendents were
restructured as Senior Superintendent / Senior Sheristadar (Rs.5000-10600)
and Superintendent / Sheristedar (Rs.4430-9300) in 1999 pay scales. The
method of recruitment to this post is made by promotion from the cadre of
Sheristedars / Superintendents and one must have put in not less than 3 years
of service in this cadre. This stipulation is however, not in conformity with
G.0.Ms.No.129, Law (LA&J- Home) Dept., dt.2.11.2003, which recognizes only
one category of Superintendents.

As per AP. Judicial Ministerial Service Rules issued in G.0.Ms.N0.129,
Law (LA&J- Home) Dept., dated.12.11.2003, this category is filled by promotion
from the category of Senior Assistant. Based on the recommendations of 1st
National Judicial Pay Commission amendments to A.P. Judicial Ministerial
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Service Rules was issued vide G.0.Ms.N0.100, Law (LA & J-Home —Courts-D)
Department, dated:08.08.2013. As per the above rules, this category is filled by
promotion of Superintendent, one must possess Intermediate and must have
passed prescribed Departmental Tests i.e., Civil Judicial Test Part-1 & II,
Criminal Judicial Test, Accounts Test for subordinate officers Part-I and
Translation Test. This category forms feeder category to the post of Chief
Administration Officer.

This category represented to 2010 PRC seeking a higher pay scale of
Rs.8385-19125 on par with Junior Accounts Officer of Treasuries and Accounts,
Sub-Registrar Grade-| of Registration & Stamps and Assistant Labour Officer,
keeping in view of Supervisory functions and also requested for conferring
Gazetted Status. The Commission observed that the Senior Superintendent had
already been assigned the pay scales equivalent to Rs.7770-18575, the
Commission assigned pay scale of Rs.14860-39540, thus improved by one
stage.

The Commission notices that this category forms promotion category to
the post of Superintendent and is a distinct category and the post of Senior
Superintendent is not prevailing in any Department. In view of the duties and
responsibilities, the Commission assigns to it a revised pay scale of Rs.29760-
80930, corresponding to Rs.15280-40510, thus benefitted by one stage.

14. Chief Administrative Officer : Rs.19050-45850
(Formerly known as Administrative Officer)
No. of posts : 118

It is stated that this category is the highest post in AP. Judicial
Ministerial Service Rules and a Gazetted post. He has to attend the entire
district administration, as per the instructions of the Principal District Judge, in
addition to the exercising the powers as drawing and Disbursing Officer. He
also acts as the State Assistant Public Information Officer under RTI Act. He has
to even tour the entire District jurisdiction along with the District Judge for
Judicial Administration work to assist the District Judge. In 1999 revision, this
category was equal to that Junior Civil Judge prior to introduction of first
National Judicial Pay Commission. Hence, request is for a pay scale on par with
Junior Civil Judge. Another request is for conveyance allowance of cost of 75
liters of petrol for every month and all other benefits as provided to the Junior
Civil Judge from time to time.

It is stated that as per the recommendations of 1st Judicial Pay
Commission, the pay scale of this category was enhanced to Rs.7400-15475.
The PRC 2010 assigned a corresponding pay scale of Rs.19050-45850. Infact
this category might have assigned pay scales of Rs.12385-27750 and Rs.21820-
48160 respectively in 2005 and 2010 revisions. Hence, request is for revised
pay scale of Rs.21820-48160, keeping in view of duties and responsibilities.

As per service rules, issued in G.0.Ms.No0.100, LAW (LA & J Home-
Courts-D) Department, dated.08.08.2013, this category is filled by promotion of
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Senior Superintendent and Stenographer Grade-I in the ratio of 5:1 one must
Graduate and must have passed prescribed Departmental Tests i.e., Civil
Judicial Test-l & IlI, Criminal Judicial Test, Accounts Test for subordinate
Officers Part-I and Translation Test.

Keeping in view of the duties and responsibilities and qualifications of

this category, the Commission assigns to it a revised pay scale of Rs.42490-
96110, corresponding to Rs.21820-48160, thus improved by two stages.
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22(f) A.P. JUDICIAL ACADEMY

The A.P. Judicial Academy was constituted in the year 1991 and
necessary sanctioned strength was provided as per G.0.Ms.No.568, Home
(Courts. A) Department, dated:28-09-1991 and vide G.0.Ms.No.377, Home
(Courts-C) Department, dated:24-07-1992. As per G.0.Ms.No.239, Home
(Courts-A) Department, dated:09-06-1993, this academy notified as category-I
Training Institute. Certain incentives were sanctioned vide G.0.Ms.N0.188, GA
(AR&T Ill) Department, dated.29.03.1998 to the faculty of category-I training
institutes.

It is represented that Government vide G.0.Ms.No.58, Home (Police-D)
Department, dated:18.3.1998, sanctioned 15% of basic pay to all the staff
members of A.P. Police Academy. Accordingly the staff members of A.P. Judicial
Academy submitted a representation for sanction of 15% on basic pay as
incentive on par with staff members of A. P. Police Academy.

Itis further stated that as the matter was pending since a long time, the
staff members of this Academy filed WP N0.26527/2005 on 05.12.2005 against
the Government. The matter was disposed off by the Hon'ble High Court on
02.04.2008 directed the respondents to consider sanction of special incentive
to staff members of AP. Judicial Academy on par with other category-I
Institutes of the State Government, like AP. Police Academy and pass
appropriate orders. Aggrieved by the above, the Government approached the
Hon'ble Supreme Court of India in SLP (C) N0.29690 of 2008. It is further
stated that the Hon’ble Supreme Court of India on 8t July, 2011/5t% August
2011 dismissed the interim stay of the operation and implementation of the
order, dated.02.04.2008 of High Court of Andhra Pradesh in W.P.N0.26527 of
2008. In view of the above background, Government was requested to allow
15% of basic pay as incentive to the staff members of above Academy on par
with A.P. Police Academy in the earlier revisions. The Commission is of view
that the above relief is administrative in nature and the action lies with
Administrative Department i.e., Law Department.

The staff members of the A.P. Judicial Academy requested this
Commission on 07.02.2014 at the time of hearing for sanction of training
incentive of 10% on basic pay to the ministerial staff in the revised pay scales
as against the existing 5% on the ground that the work load of ministerial staff
had increased abnormally and they had to stay late hours in order to assist
faculty members drafted from the A.P. High Court. Another request was made
for 30% of basic pay as incentive to the faculty member.

The Commission notices that the faculty members are drawing
incentive of 15% of basic pay and the other staff members at the rate of 5% of
basic pay as per recommendations of 2010 revision. The above request of
revision in the incentive amount will be dealt with in the relevant chapters of
Volume-I of the report.
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22(g) PUBLIC PROSECUTOR'S OFFICE

The State Public Prosecutor, High Court of A.P., Hyderabad is statutory
functionary under section 24 of Cr.P.C. for conducting prosecution in any
appeal and other criminal proceedings on behalf of the State Government.
Apart from this, he has to file cases such as Criminal Petitions, Criminal Misc.
Petitions, Criminal Revision Cases, Criminal Appeals etc., on behalf of the State
Government and assist the Hon’ble High Court in the administration of Criminal
justice. The Public Prosecutor is the Head of Office and Disciplinary authority.
His office is functioning in High Court premises, with a sanctioned strength of
14 which includes one Gazetted post of Secretary who looks after the entire
administrative support to the Public Prosecutor and Additional Public
Prosecutors. Presently one Public Prosecutor and four Additional Public
Prosecutors are working in High Court of A.P.

1. Manager : Rs.13660-38570
No. of post ; 1

It is stated by the Public Prosecutor, High Court of Andhra Pradesh,
that the post of Manager of this office is a common category post and is
assigned pay scales on par with the Superintendent in successive PRCs. In
2010 revision, the pay scale of this category is reduced to Rs.13660-38570,
whereas Superintendent is assigned a pay scale of Rs.14860-39540. Hence,
request is for parity with Superintendent.

This category comes under A.P. Ministerial Service Rules and is filled
by promotion of Senior Assistant and forms feeder category to the post of
Secretary. This category has been assigned pay scales on par with
Superintendent under common category upto 2005 revision. In 2010
revision, this category is assigned a corresponding pay scale of Rs.13660-
38570, whereas Superintendent under common category is assigned a higher
pay scale of Rs.14860-39540 (one stage). As per A.P. Ministerial Service
Rules, this category is equivalent to Superintendent under common category
and categorized as category (1) of class A of above rules.

In view of the above, the Commission assigns a pay scale of
Rs.28940-78910, corresponding to Rs.14860-39540 on par with
Superintendent and restores earlier parity.

2. Secretary : Rs.16150-42590
No. of post ; 1

It is stated by the Public Prosecutor that this category is incharge of
overall supervision of the office and to assist the Public Prosecution in the
matters of administration which is confidential in nature.

The Secretary is the drawing and disbursing officer looks after service

matters and preparation of budget estimates. Hence, request is for a higher
pay scale on par with Section Officer (SC) of Secretariat.
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As per service rules, this category is filled by transfer of
Superintendents or Managers in the office of Advocate General, Public
Prosecutions and Special Officer, Government Pleaders Office/by transfer of
Section Officers of Law Department. If no such suitable or eligible Section
Officers of Law Department is available by transfer or tenure basis of Section
Officer of single unit.

This category was in the pay scales of Rs.1550-3050 and Rs.3110-
6380 in 1986 and 1993 revisions. This category sought parity with Assistant
Director of other Department (Rs.3640-7580) in 1999 revision, on the ground
that this category was not having promotional chances. The PRC 1999
assigned a corresponding pay scale of Rs.5980-12100. This category did not
represent to 2005 and 2010 revisions, however, pay scales of Rs.9285-21550
(one stage benefit) and Rs.16150-42590 (corresponding scale) were assigned.

Comparison with Section Officer (S.C.) of A.P. Secretariat is not
appropriate. The Commission notices that this category is having parity with
Section Officer of Law Department in successive PRCs upto 2005 revision, the
same is disturbed in 2010 revision. Hence, the Commission assigns a pay
scale of Rs.37100-91450, corresponding to Rs.19050-45850 on par with
Section Officer of Law Department.
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22(h) SAINIK WELFARE DEPARTMENT

Directorate of Sainik Welfare is an apex body at Hyderabad with 23
Zilla Sainik Welfare Officers i.e., one in each district. The Director, Sainik
Welfare is the Head of the Department. This department functions under the
administrative control of Home Department at the Secretariat level. The main
functions of the Department are Welfare, Resettlement and Rehabilitation of
Ex-servicemen and war disabled, Resettlement and Rehabilitation of families of
war deceased Soldiers and Ex-serviceman, Assistance and Welfare measures to
the families of the Armed Forces Personnel.

1. Assistant Account Officer Rs.14860-39540
No. of posts ; 1

The Head of the Sainik Welfare Department has stated that the
categories of Zilla Sainik Welfare Officer/Placement Officer/Assistant Accounts
Officer are the first level Gazetted posts in the Department. It is further stated
that the post of Zilla Sainik Welfare Officer/Placement Officer and Assistant
Accounts Officer is the feeder category for promotion to the post of Assistant
Director (2 level Gazetted post). Hence, it is requested to equalise the pay
scale of Assistant Accounts Officer/Zilla Sainik Welfare Officer/Placement
Officer as their posts are feeder category posts for promotion to Assistant
Director in Sainik Welfare Department.

Following is the progression of pay scales for this post and comparable

posts.
Nameofthe  [1986 | 1993 [ 1999 [ 2005 | 2010 Feeder Promotion
Category Rs. category category
Assistant 1550- | 2930- | 5640- | 8385- | 14860- | Superintendent | Assistant
Accounts 3050 | 5960 | 11300 | 19125 | 39540 | (Rs.14860- Director
Officer 39540) (Rs.18030-
43630
Superintendent | 1330- | 2600- | 5000- | 7770- | 14860- | Senior Asst. Asst. Director
2630 | 5580 | 10600 | 18575 | 39540 | (Rs.10900- (Rs.18030-
31550) 43630)
Zilla Sainik 1550- | 3110- | 5980- | 9285- | 16150- Assistant
Welfare 3050 | 6380 | 12100 | 21550 | 42590 - Director
Officers Rs.18030-
43630)

According to service rules, this category is filled by appointment by
transfer of Superintendent in the Andhra Pradesh Ministerial Services in the
Sainik Welfare Department. This category can also be appointed on tenure
basis from the Treasuries and Accounts Department, if non availability of
suitable and qualified persons in the Department. This category is the feeder
category to the post of Assistant Director along with Placement Officer, Zilla
Sainik Welfare Officer.

The Commission notices that this category is a Drawing Officer for the
Directorate and responsible for rendering all accounts and forms feeder
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category to the post of Assistant Director along with Zilla Sainik Welfare
Officer/Placement Officer.

The Commission assigns a pay scale of Rs.31460-84970, corresponding
to Rs.16150-42590 on par with Zilla Sainik Welfare Officer, thus improved by
two stages. As a result of this, the pay scale of promotion post of Assistant
Director is enhanced to Rs.37100-91450 corresponding to Rs.19050-45850,
thus improved by one stage.
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INDUSTRIES AND COMMERCE DEPARTMENT

23 (a).INDUSTRIES DEPARTMENT

The District Industries Centres (DIC’s) programme was stated on 1st May
1978 as a Centrally Sponsored Scheme to assist Tiny, Cottage and Village
Industries sector in the country and to generate larger employment
opportunities in the rural and backward areas. In the State these are working
under Administrative control of Commissionerate of Industries, under the
Department of Industries. They are acting as one agency to deal with all
requirements of Micro, Small and Medium Enterprises (MSMEs). The DICs have
undertaken various programmes for investment promotion at the grass root
level such as a organizing seminars workshops, extending support for trade
fairs and exhibitions organized by various Industries associations.

In order to achieve these objectives through various activities, DICs are
provided with competent staff. The DIC in A.P. is headed by a General Manager
in the cadre of Joint Director assisted by Deputy Directors, Assistant Directors
and Industrial Promotion Officers. They have been set up one each in 23
Districts of the State. On an average an IPO covers 5 Mandals. The total number
of IPOs are 270 and there are currently around 200 IPOs working, total number
of mandals in AP is 1125.

1. Industrial Promotion Officer "\ : Rs.16150-42590

(Recruited in accordance with (as personal to those
the service rules issued in G.O. Technical Assistants

Ms. No. 510, Industries and who were recruited with
Commerce Department, Engineering Graduation
dt: 27-09-1986) qualification as per the

issued by the Public

specific notification
> Service commission

No. of posts

2. Industrial Promotion Officer : Rs.15280-40510
(Engineering Graduate/Diploma
holders) 260
No. of posts / :

3. Industrial Promotion Officer : Rs.13660-38570
(Non-Technical)
No. of posts ; 26

The prescribed qualifications for the post of IPOs are a degree in any
branch of Engineering or Technology (B.Tech /B.E. in specified 14 branches) or
a diploma in any branch of Engineering or Technology specified branches from
a recognized Institution with three years experience in any reputed workshop,
factory or an industrial under taking. The above category is having complex
role, duties and responsibilities are technical in nature. Hence, the request is
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for assigning a higher pay scale of Rs.16150-42590 on par with Asst. Executive
Engineers of Engineering Departments.

The following is the progression of pay scales of this category and
comparable posts in successive P.R.Cs are as follows:

1986 ‘ 1993 ‘ 1999‘ 2005 2010 Feeder Promotion
Category

(Rs) category category
Industrial 2600- | 5000- |9285-21550 (for 16150- Assistant
Promotion Officer 5800 |10600 |Engineering 42590/ Director

Graduates) Rs.8815- | 15280- (Rs.18030-

20300 (For 40510 43630)

Engineering

Graduates/ Diploma

Holders)

IPO (Non-Technical)

(Rs.7770-18575)
Asst. Executive 1380- [ 3110- |5980- 9285-21550 16150- | Asst. Deputy
Engineer in AP. 2750|6380 |12100 42590 | Engineer Executive
Rural Water (Rs.15280- Engineer
Supply 40510)/ (Rs.19050-
Engineering Technical 45850)
Subordinate Officer Spl.
Service Grade

(Rs.15280-
40510)

According to service rules, there are three categories of Industrial
Promotion Officers:

(i) Technical Assistants (later re-designated as Industrial Promotion
Officers) recruited in accordance with the Service Rules issued in G.O.
Ms.N0.510, Industries and Commerce, dated.27.9.1986 with Degree in
Engineering.

(i) Engineering Graduates/Diploma holders (recruited with the minimum

qualification of Degree/Diploma in Engineering).

(iit) Other categories converted as Industrial Promotion Officers and those
appointed by transfer from the category of Senior Assistants/Senior

Stenographers with a degree qualification.

Keeping in view the duties and responsibilities, qualifications and also
inter departmental parities, the Commission assigns the following scales of pay.

(a) Industrial Promotion Officer
(to those having a Degree in
Engineering as per G.0.Ms .No. 510,

Industries & Commerce Dept., dt.27.09.1986)

(b) Industrial Promotion Officer

(with a Degree or Diploma qualification)
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: Rs.35120-87130,
corresponding to
Rs.18030-43630

stage)
: Rs.31460-84970
corresponding to
Rs.16150-42590
(improved by one
stage)

(improved by one




(c) Industrial Promotion Officer : Rs.28940-78910
(Non-Technical) corresponding to
Rs.14860-39540
(improved by one

stage)
4. Assistant Director : Rs.18030-43630
No. of posts ; 61

It is represented that the duties of the Assistant Directors are purely
technical in nature rendering technical services, exploring the infrastructural
needs of an industry, suitable technology, product selection based on technical
feasibility & economic viability and guidance related to various Central / State
Government policies / schemes. It is stated that though they are possessing
technical qualifications of B.Tech., / B.E. with specialization in Mechanical/
Electrical/Electronics/Computer Science/Chemical Engineer on par with other
Engineering Departments. They were assigned lower pay scales from 2005 Pay
Revision onwards. Hence, request is for assigning a higher pay scale of
Rs.19050-45850 on par with Deputy Executive Engineers of Panchayat Raj,
Irrigation and Public Health Departments.

As per service rules, issued in G.0.Ms.N0.188, Industries and Commerce
Department, dated.29-04-1993, the post of Assistant Director is filled by direct
recruitment, one must possess 2d class degree in Engineering or Technology.
It is also filled by transfer of Industrial Promotion Officer, who possesses a
degree in Engineering or Technology or Diploma in Engineering or Technology
and also by transfer from the category of Superintendents, who possesses a
degree in Arts or Science or Commerce and must have passed Accounts Test for
Executive Officers or Accounts Test for Sub-ordinate Officers Part-1 and Part-1I.

Following is the progression of pay scales of this category and
comparable post.

Category 1986 [1993] 1999] 2005] 2010 Feeder category Promotion
(Rs.) category
Assistant 1980- | 3640-| 6950- ({10285- | 18030- |Industrial Promotion Deputy
Director 3500 | 7580 | 14425 {24200 | 43630 [Officer (Rs.15280- Director
(CS) |(CS) |(CS) (Cs) 40510)/ Industrial (Rs.21820 -
Promotion Officer (Non- | 48160)
Technical) (Rs.13660-
38570)/ Superintendent
(Rs.14860-39540)
Dy. Executive| 1980-|3640-| 6950- | 10845-| 19050- | Assistant Executive Executive
Engineer 3500 | 7580 | 14425 | 25600 | 45850 | Engineer (Rs.16150- Engineer
(Panchayat (CS) | (one (CS) | 42590) (Rs.23650-
Raj, Irrigation stage) 49360)
and Public
Health)

Comparison with Deputy Executive Engineer is not appropriate, as the
duties and responsibilities, area of jurisdiction and inter departmental parities
are different.
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Taking in to consideration of duties and responsibilities of executive and
technical in nature, the Commission assigns to this category a pay scale of
Rs.40270-93780, corresponding to Rs.20680-46960, thus improved by two
stages.

5. Deputy Director : Rs.21820-48160
No. of posts ; 50

The request is for pay scale of Rs.23650-49630 on par with Executive
Engineer. As per service rules issued in G.0.Ms.No.188, Industries and
Commerce Department, dated.29-04-1993, the post of Deputy Director is filled
by promotion from the category of Assistant Director.

This category represented to the PRC 2010, seeking parity with Deputy
Directors of Agriculture, Animal Husbandry, Technical Education, Town and
Country Planning Department, Chief Inspector of Boilers and Executive
Engineer, on the ground that the Assistant Director and Deputy Director
promoted from the category of Industrial Promotion Officer who are
categorized as Technical. The same was not agreed and assigned a
corresponding pay scale of Rs.21820-48160.

The Following is progression of pay scales of this post and comparable
post.

1986 [1993] 1999] 2005 | 2010 Feeder Promotion
Category (Rs. category category
Deputy Director | 2410- |4400-| 8400- | 12385-| 21820- |Asst. Director | Joint Director
4050 |8700| 16525| 27750 | 48160 |((Rs.18030- (Rs.27000-
43630) 51760)
Executive 2410- |44004 8400-| 13390- | 23650- | Deputy Superintendent
Engineer 4050 | 8700| 16525| 28500 | 49360 | Executive Engineer
(Panchayat Raj, (CS)| (CS) (one (one | Engineer (Rs.27000-
Irrigation and stage) | stage) | (Rs.19050- 51760)
Public Health) 45850)

Comparison with Executive Engineer is not correct, as the duties and
responsibilities, area of Supervision are entirely different.

Taking in to consideration of duties and responsibilities of executive and
technical in nature and the qualifications, the Commission assigns a pay scale of
Rs.46060-98440, corresponding to Rs.23650-49360 to this category, thus
improved by one stage.

6. Joint Director : Rs.27000-51760
No. of posts ; 32

It is represented that the duties of the Joint Directors of the Department
are purely technical in nature rendering technical services, exploring the
infrastructural needs of an industry has to provide suitable technology, product
selection based on Technical feasibility & Economic viability and guidance
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related to various Central/ State Government policies/ schemes. Request is for
assigning higher pay scale of Rs.31550-53060 on par with Superintending
Engineers of Panchayat Raj, Irrigation and Public Health Engineering
Departments.

As per service rules, issued in G.0.Ms.N0.188, Industries and Commerce
Department, dated.29-04-1993, the post of Joint Director is filled by promotion
from category of Deputy Director.

Following is the progression of pay scales of this category and
comparable post:

Category 1993 [ 1999 | 2005 | 2010 Feeder category Promotion
(Rs.) category
Joint Director 5770- | 10950- | 15500- | 27000- | Deputy Director Additional
9260 | 17575 | 30000 | 51760 | (Rs.21820-48160) | Director
(Rs.34050-
54360)
Superintending | 5770- | 10950- | 18025- | 31550- | Executive Engineer | Chief
Engineer 9260 | 17575 | 30765 | 53060 | (Rs.23650-49360) | Engineer
(Panchayat Raj, (Rs.41550-
irrigation and 55660)
Public Health)

Comparison with Superintending Engineer is not correct, as the
jurisdiction, volume of work handled, duties and responsibilities shouldered
are entirely different.

Keeping in view the duties and responsibilities and qualifications, the

Commission assigns a pay scale of Rs.56870-105810, corresponding to
Rs.29200-53060, thus improved by one stage.
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23(b) HANDLOOMS & TEXTILES DEPARTMENT

The Handlooms and Textiles Department is concerned with Handlooms,
Power looms in the Cooperative and decentralized sector and setting up of
Apparel and Textile Parks in Government sector. Supervision over the working
of weavers Cooperative Assistant (Cotton & Woollen) Apex Societies Power
loom Societies, implementation of schemes relating to Handlooms and Power
Looms etc. There are three regional offices at Hyderabad, Tirupathi and
Warangal and 18 offices of the Assistant Directors. There are two Weaver-
Training Centers one at Hindupur and the other at Siricilla. The department
also established an Indian Institute of Handloom Technology at Venkatagiri,
which offers Diploma course of three years in Handlooms Technology. The
developmental schemes are implemented through the District Offices and
Regional Offices. The Commissioner is the head of the department assisted by
Additional Director, Joint Directors, Deputy Directors and the other subordinate
staff.

The Departmental personnel are having various duties of statutory and
Non-statutory nature and have to attend to statutory functions under APCS Act
of 1964, Inquiry Officer/Inspecting Officers, Arbitrators, Sale Officers,
Ligquidators and also supervise the Co-operatives. In addition, they have to
supervise production of Handloom goods in the Weavers Co-operative Societies
and guide them in designing the latest patterns in the production of Handloom
fabrics as per the taste of the consumer.

1. Assistant Development Officer : Rs.11860-34050
No. of posts : 225

It is stated that this category was assigned lower pay scales when
compared to the categories of Assistant Translator of Legislature, Sub-
Inspector of Police, B.Ed., Assistant and Executive Officer Grade-l1 of Gram
Panchayats. Further stated that this category is recruited through
Group-Il services along with Assistant Commercial Tax Officer, Deputy
Tahsildar, Sub-Treasury Officer, etc. However, this category was assigned a
lower pay scale of Rs.11860-34050 in 2010 revision, whereas other categories
recruited under Group-Il services were assigned a higher pay scale of
Rs.14860-39540. Request is for a higher pay scale of Rs.14860-39540 on par
with them, as they are discharging the duties of Executive, Statutory, Non-
Statutory as well as supervising the production activity in the Handloom Sector.

As per service rules, issued in G.0.Ms.No.17, Industries and Commerce
Department, dated.06-02-1995, this category is filled in by direct recruitment,
for which one must possess a Bachelor's Degree, a Diploma in Textile
Technology or a Diploma in Handloom Technology and also filled by promotion
from Inspector (Handlooms and Textiles)/ and also by transfer from Senior
Assistant and Senior Steno.

483



The following is progression of pay scales of this category and
comparative posts.

1986 | 1993 | 1999 | 2005| 2010 | Feedercategory | Promotion
Category (Rs.) category
Assistant 1230-| 2375-| 4550- | 6675- | 11860- | Senior Assistant Development
Development | 2330 | 5040 | 9600 15500| 34050 | (Rs.10900-31550) |Officer (H&T)
Officer (one | (CS) (Cs) (Cs) (Rs.14860-
stage) 39540)
Deputy 1330- | 2600-| 5000- | 7770-| 14860- | Senior Assistant Tahsildar
Tahsildar 2630 | 5580 | 10600 | 18575| 39540 | (Rs.10900-31550) | (Rs.16150-
(2 (one | (CS) (one | (one 42590)
stages)| stage) stage) | stage)
Assistant 1330- | 2600-| 5000- | 7770-| 14860- |Senior Deputy
Commercial |2630 5580| 10600 | 18575| 39540 |Stenographer/ Commercial
Tax Officer  |(2 (one | (CS) (one | (one Senior Commercial | Tax Officer
stages)| stage) stage) | stage) |Tax Inspector | (Rs.16150-
(Rs.10900-31550) | 42590)

Comparison with above categories is not relevant, as the duties and
responsibilities are entirely different. This department was separated from Co-
operation Department and constituted as an independent department in 1973
and the category of Assistant Development Officer and Development Officer is
having traditional parity with Senior Inspector of Co-operative Societies upto
2005 revision, the duties and responsibilities are similar. The same parity was
disturbed in 2010 revision and assigned a lower pay scale of Rs.11860-34050.

The following is the progression of the pay scales of both the categories.

1978 | 1986 | 1993 | 1999 | 2005 | 2010 | Feeder | Promotion

Category
(Rs.) Category category
Assistant 575- | 1230- | 2375- | 4550- | 6675- | 11860- Senior Development
Development | 950 | 2330 | 5040 | 9600 | 15500 | 34050 | Assistant Officer
Officer (Rs.10900- (H&T)
(H&T) 31550) (Rs.14860-
39540)

Senior 575- | 1230- | 2375- | 4550- | 6675- | 12910- Junior Assistant
Inspector of | 950 | 2330 | 5040 | 9600 | 15500 | 36700 | Inspector Registrar
Co- (Rs.10900- | (Rs.14860-
operative 31550) 39540)
Societies

In view of above, the Commission recommends a pay scale of
Rs.26600-77030, corresponding to Rs.13660-38570 to this category on par
with the scale of Senior Inspector of Co-operative Societies now recommended,
thus improved by three stages.

2. Development Officer : Rs.14860-39540
No. of posts ; 69

It is stated that this category was conferred Gazetted Status vide G.O.
Ms.No.79, Industries and Commerce Department, dated:11-8-2005. The duties
of this category is purely executive in nature and is also involved in various
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development activities such as NCDC, BC packages, Establishment of Netha
Bazars, Integrated Handloom Development Scheme, Pavala Vaddi Scheme,
Health Insurance Scheme, etc. Itis stated that in successive PRCs, this category
was assigned lower pay scale, when compared to Agriculture Officer, Women
Welfare Officer, District Inspector of State Audit (now known as Assistant Audit
Officer) and Accounts Officer who were assigned higher pay scales. In 2010
revision, the above categories were assigned a higher pay scale of Rs.16150-
42590, whereas this category was assigned a lower pay scale of Rs.14860-
39540. In view of the above, request is for a higher pay scale of Rs.16150-
42590.

According to the service rules, issued in G.0.Ms.No.17, Industries and
Commerce Department, dated.06-02-1995, this category is filled by promotion
from the categories of Assistant Development Officer (Handlooms & Textiles)
and Technical Assistant. One must have passed the Accounts Test for Executive
Officers or Accounts Test for Subordinate Officers Part-1 & I1.

The following is the progression of pay scales of this category and
comparable posts :

1986 | 1993 | 1999 | 2005 | 2010 Feeder  |Promotion
Category
(Rs.) category category
Development 1330- | 2600-| 5000- | 8385- | 14860- | Assistant Assistant
Officer (H&T) 2630 5580 | 10600 | 19125 | 39540 | Development | Director
(one | (CS) (two (Cs) Officer (Rs.18030-
stage) stages) (Rs.11860- 43630)
34050)
Agriculture 1380- | 3110-|5980- | 9285- | 16150- | Agriculture Assistant
Officer 2750 6380 | 12100 | 21550 | 42590 | Extension Director
(Cs) Officer Gr-I. | (Rs.19050
(Rs.15280- | -45850)
40510)
Motor Vehicle 1550- | 3110-| 5980- | 9285- | 18030- |Asst. Motor | Regional
Inspector 3050 6380 | 12100 | 21550 | 43630 |Vehicle Transport
(one | (CS) (one (one Inspector Officer
stage) stage) | stage) |(Rs.15280- (Rs.19050
40510) -45850)
Assistant 1550- | 2930-| 5640- | 8385- | 15280- |Station Fire | Divisional
Divisional Fire 3050 5960 | 11300 | 19125 | 40510 |Officer Fire
Officer (Rs.13660- Officer
38570) (Rs.19050
-45850)
Assistant Audit 1550- | 2930- | 5640- | 9285- | 16150- |Senior Audit
Officer (Formerly | 3050 | 5960 | 11300 | 21550 | 42590 |Auditor Officer
Known as District (Cs) (Rs.10900- (Rs.19050
Inspector of Local 31550) -45850)
Fund Audit) (State
Audit)

Comparison with the above categories is not relevant, as the duties and
responsibilities, area of jurisdiction are entirely different. This department was
separated from Co-operation Department and constituted as an independent
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department in 1973 and the category of Development Officer is having parity
with Assistant Registrar (Formerly Co-operative Sub-Registrar).

In view of the above, the PRC assigns a pay scale of Rs.29760-80930,

corresponding to Rs.15280-40510 on par with the scale of Assistant Registrar
(Co-operative Sub-Registrar), thus improved by one stage.
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23(c) MINES AND GEOLOGY DEPARTMENT

The department of Mines and Geology is entrusted with promotional
as well as regulatory work in mineral sector. Another function is collection of
mineral revenue. The department carries out mineral investigation,
exploration, development, analysis etc. As a regulatory authority the
department administers the process of mineral concession, granting leases and
also convenient mining and transportation etc. The department is headed by
Director assisted by Joint Director, Deputy Director, Assistant Director and
other officers and staff. There are 8 Regional Offices headed by Deputy
Directors assisted by Mineral Revenue Officer, Royalty Inspector etc., Assistant
Directors are in-charge for the District

1. Chainman : Rs.6900-20680
No. of posts ; 27

It is stated that the post of Chainman is governed vide G.0.Ms.No.205,
Industries & Commerce Department, dt:22-6-1999 (AP. Ministerial
Subordinate Service rules). It is further stated that the Chainman of this
department retires on superannuation of age of 58 years, whereas the
retirement age of Chainman of Survey & Land Records Department is 60 years.
The duties of Chainman of this department and Survey and Land Records are
one and the same and have been drawing the scale of pay. Hence, it is
requested to enhance the age of superannuation from 58 years to 60 years on
par with Chainman, Survey & Land Records Department.

The category of Chainman working in Mines & Geology Department
comes under A.P. Mining Subordinate Service Rules, whereas the category of
Chainman working in Survey & Settlement comes under A.P. Last Grade
Services. As per Last Grade Service Rules, the age of retirement is 60 years.
The issue requires amendment to Service Rules and also above request does
not come under the purview of the Commission.

2. Technical Assistant Rs.10900-31550
No. of posts ; 155

As per service rules, this category is filled by direct recruitment and one
must possess B.Sc., Degree in Geology provided that candidates having practical
experience for a period of not less than one year in the investigation of Mineral
deposits and geological mapping or mining or underground water resources
shall be preferred. This category forms feeder category to the post of Royalty
Inspector (Rs.14860-39540).

The Commission notices that this category attends to exploration of a
number of minerals and have practical experience in the investigation of
mineral deposits and geological mapping of mining or underground resources.
Hence, the Commission assigns a pay scale of Rs.23100-67990, corresponding
to Rs.11860-34050, thus improved by two stages.
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3. Surveyor Rs.10900-31550
No. of posts ; 50

It is stated that this category is a technical post, having a qualification of
Diploma in Civil Engineering. This category has to undertake Survey
demarcation and preparation of tracings and printing and enlargement of
maps, prepare mineral wise belt maps, geological mapping, and preparation of
statistical data and demarcation of boundaries of the mines. Apart from that, he
has to maintain basic records of survey, conduct of skilled street surveys of all
Gram Panchayats and inspection of survey marks for each village.

It is further stated that keeping in view of the higher qualifications of
Diploma in Civil Engineering or Diploma in Mining Engineering prescribed for
this category, higher pay scales of Rs.1150-2110, Rs.2195-4560, Rs.4190-8700
and Rs.6195-14175 were assigned in 1986, 1993, 1999 and 2005 revisions,
whereas Surveyor of Survey and Land Records Department was assigned lower
pay scales of Rs.1010-1800, Rs.2075-4270, Rs.3950-8150, Rs. 5750-13030. In
2010 revision, this category was assigned a lower pay scale of Rs.10900-31550,
whereas Surveyor of Survey and Land Records Department was assigned a
higher pay scale of Rs.11530-33200. Hence, the request is for assigning a
higher scale of pay on par with the Deputy Inspector of Survey and Settlement
(Rs.12910-36700) and the Surveyor (Rs.11530-33200) in Survey Settlement
and Land Records Department.

According to the Andhra Pradesh Mining Sub-Ordinate Service Rules
issued in G.0.Ms.No.205, Industries and Commerce (M.1) Department, dt:22-
06-1999, the post of Surveyor is filled in by direct recruitment (75%) and by
promotion from Draughtsman (25%). The qualifications prescribed for direct
recruitment, one must possess a Surveyor’s Certificate of Competency from the
Department of Mines Safety, Government of India, or a Diploma in Civil
Engineering of the Andhra Pradesh State Board of Technical Education or a
Diploma in Mining Engineering from Andhra Pradesh State Board of Technical
Education. This category forms feeder category to the post of Surveyor
(Rs.13660-38570).

The pay scales assigned to this category and comparable posts are as
follows:

1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs)) category category
Surveyor of 1150- 2195- | 4190- | 6195- 10900- Draughtsman Supervisor
Mines and 2110 4600 8700 | 14175 31550 (Rs.9460- (Rs 13[6)360-38570)
Geology (CS) (CS) (CS) (CS) 27700) )
Deputy 2315- i i 12910- Inspector of
Inspector of 1100- | 4880 | 4430 | 8505 | ‘34704 surveyor Survey &
9300 | 15025 (Rs.11530-
Survey and 2050 | (two (CS) (CS) (three 33200) Settlement
Settlement stages) stages) (Rs.15280-40510)
2075- . ) 11530- Deputy
SSl:Jrr\fygrr] d 1010-| 4270 ?155% fgggo 38200 Surveyor Deputy Inspector
Land I)?,ecor ds 1800 | (two (©3) (©9) (two (Rs.9460- (Rs.12910-36700)
stages) stages) 27700)
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Comparison with the above categories is not appropriate as the duties
and responsibilities, areas of operation are entirely different. The Commission
assigns a pay scale of Rs.23100-67990, corresponding to Rs.11860-34050
(improved by two stages) to this category keeping in view of the nature of the
job and the interior areas travelled for work.

4. Lab Assistant : Rs.11860-34050
No. of posts ; 2

As per service rules, this category is filled by direct recruitment, one
must possess B.Sc., with Chemistry. This category forms feeder category to the
post of Assistant Chemist (Rs.16150-42590). This category was in the pay
scales of Rs.1230-2330 and Rs.2315-4880 in 1986 and 1993 revision. Based on
the recommendations of Anomalous Committee 1995, the pay scale was revised
to Rs.2375-5040. This category represented to 1999 revision, seeking parity
with Royalty Inspector/Superintendent, the PRC did not agree in view of the
differences in the duties and responsibilities and assigned a corresponding
scale of Rs.4550-9600. This category did not represent to 2005 and 2010
revisions. However corresponding scales of Rs.6675-15500 and Rs.11860-
34050 were assigned.

The Commission is of the view that the existing pay scale of this category
is adequate and assigns to it a pay scale of Rs.23100-67990, corresponding to
Rs.11860-34050.

5. Supervisor : Rs.13660-38570
No. of posts ; 9

It is represented that this category is located in Regional Deputy Office
having jurisdiction of 2-3 Mandals, the qualifications, duties and
responsibilities of this category and Supervisors (Asst. Engineer) in
Engineering Department are same. In 1993 and 1999 revisions this category
was allowed pay scales of Rs. 2600-5580 and Rs.5000-10600 on par with Asst.
Engineer. However in 2005 and 2010 revisions this category was allowed
lower pay scales of Rs.7770-18575 and Rs.13660-38570 respectively, whereas
the Asst. Engineers were allowed higher pay scales of Rs.8815-20300 and
Rs.15280-40510. It is further stated that the Inspector of Survey & Land
Records who were on par with this category up to 2005 revision, was allowed a
higher pay scale of Rs.15280-40510, whereas this category was allowed a lower
pay scale of Rs.13660-38570. Hence, the request is therefore for assigning a
higher pay scale of Rs.15280-40510 on par with Assistant Engineers of P.W.
Department and Inspector of Survey and Land Records. Another request is for
conferring Gazetted status on par with the post of Asst. Engineers in various
Engineering Departments.

As per service rules, issued in G.0.Ms.No.205, Industries and Commerce
Department, dated.22.06.1999, this category is also filled in by promotion from
Surveyor, one must possess the qualification of a Surveyor’s certificate of
competence from the department of Mines safety, Government of India or a
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Diploma in Civil Engineering or a Diploma in Mining Engineering and must have
put in not less than 3 years of service. This category forms feeder category for
the post of Assistant Mines Officer (Rs.16150-42590).

The pay scales assigned to this category and comparable posts in the
earlier PRCs are as follows.

c 1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
ategory (Rs) category category
Supervisor of | 1330- | 2600- | 5000- | 7770- | 13660- | Surveyor Asst. Mines
Mines and 2630 | 5580 10600 | 18575 | 38570 | (Rs.10900- Officer
Geology (one (CS) (one (Cs) 31550) (Rs.16150-
Department stage) stage) 42590)
Assistant 1330- | 2600- | 5000- | 8815- | 15280- | Draughtsman | Asst.
Engineer of 2630 | 5580 10600 | 20300 | 40510 | Gr-I(now Executive
P.W.D. (one (one (three | (CS) known as Engineer
stage) | stage) | stages) Technical (Rs.16150-
Officer) 42590)
(Rs.11530-
33200)
Inspector of | 1330- | 2600- | 5000- | 7770- | 15280- | Dy. Inspector | Asst. Director
Survey & 2630 | 5580 10600 | 18575 | 40510 | of Survey & (Rs.18030-
Land Records (one (one (one (two Land Records | 43630)
Dept. stage) | stage) | stage) | stages) | (Rs.12910-
36700)

Comparison with Inspector of Survey and Land Records and Assistant
Engineer of P.W.D are not appropriate, as the duties and responsibilities, level
of supervision and area of jurisdiction are entirely different. The Commission is
of the view that the existing pay scale of this category is adequate and assigns
to it a pay scale of Rs.26600-77030, corresponding to Rs.13660-38570.

Rs.13660-38570
4

6. Drill Superintendent

No. of posts

It is represented that this category is incharge for one Drilling Unit and
carryout the drilling operations at fields and forests where mineral bearing
area is to be identified. The drilling work at field is a very difficult task and
sometimes, they have to put lives at risk. This category is equivalent to the post
of Office Superintendent of this Department right from 1963 upto 2005
revision. Inthe PRC 2010, this post is assigned a pay scale of Rs.13660-38570,
whereas Office Superintendent is assigned a higher pay scale of Rs.14860-
39540. Hence, request is for a higher pay scale of Rs.14860-39540.

The following is the progression of pay scales of this category and

comparable post:

Name ofthe | 1986 | 1993 | 1999 | 2005 | 2010 | Feeder Promotion
category (Rs.) category category
Drill 1330- | 2600- | 5000- | 7770- | 13660- | Drill Senior Driller
Superintendent | 2630 5580 10600 | 18575 | 38570 | Mechanic | (Rs.14860-
(CS) (one (CS) (Rs.10900 | 39540)
stage) -31550)
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Name ofthe | 1986 | 1993 | 1999 [ 2005 | 2010 | Feeder Promotion
category (Rs.) category category

Office 1330- 2600- 5000- 7770- 14860- | Sr. Asst. Asst. Director
Superintendent | 2630 5580 10600 | 18575 | 39540 | (Rs.10900 | (Rs.18030-
-31550) 43630)

As per service rules, this category is filled by direct recruitment and also
by promotion from the category of Drill Mechanic who have put in not less than
3 years of service. For direct recruitment, one must possess a Diploma in
Mechanical Engineering.

In view of the above and taking into consideration the qualifications,
duties and responsibilities of this category, the Commission notices that the
present pay scale is adequate, assigns a pay scale of Rs.26600-77030,
corresponding to Rs.13660-38570.

7. Superintendent Rs.14860-39540
No. of posts ; 53

It is stated that the Office Superintendent is performing a vital/crucial
role in the day to day Office work and it is requested to re-designate the post of
Superintendent in this Department as Administrative Officer and also to confer
Gazetted status. It is further stated that post of Superintendent is re-designated
as Administrative Officer in the Transport Department and the post of
Superintendent is designated as Administrative Officer in Revenue Department.
Further, the post of Superintendents of Police Department, Social Welfare and
Commissioner of Printing are conferred Gazetted status.

The request of re-designation of the category of Superintendent as
Administrative Officer and conferring the Gazetted status does not come under
the purview of the Pay Revision Commission.

8. Senior Driller : Rs.14860-39540
No. of posts ; 1

It is represented that this category was created in the year 1970 to
supervise all the drilling Units and this category was categorized as technical
having heavy duties and responsibilities such as incharge of 5 Drilling Units,
take up drilling operations and repairs, sending drill core for analysis of
Assistant Geologist.

Hence request if for a higher pay scale of Rs.15280-40510, being
technical and isolated post or at a higher pay scale of Rs.16150-42590.

As per service rules, issued in G.0.Ms.N0.205, Industries and Commerce
Department, dated.22-06-1999, this category is filled by promotion of Drill
Superintendent with 3 years of service and one must possess a Diploma in
Mechanical Engineering. This category forms feeder category to the post of
Assistant Drilling Engineer.
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The Commission notices that this category is a technical and isolated
post having heavy duties of drilling operations and collection of drill care for
analysis of Assistant Geologist, assigns a pay scale of Rs.29760-80930,
corresponding to Rs.15280-40510, thus improved by one stage.

9. Royalty Inspector : Rs.14860-39540
No. of posts ; 111

It is stated that the category is declared as Gazetted and is the 31 level
Gazetted post in the department. This category is a technical post and persons
with B.Sc., (Geology) and some of them with M.Sc., (Geology) are also working
in the department. The main duties of this category is to inspect Mines and
Quarries, evaluation of Mineral deposits, conducting scientific field studies for
location of new mineral deposits, Geological mapping etc. They have regulatory
functions like preparation of the mineral assessment and collection of royalty.

It is further submitted that categories of Gazetted Assistant of Forest
Department, Forest Range Officer, Sub-Registrar Gr-1 who were on par with this
category in 2005 in the pay scale of Rs.8385-19125. In 2010 revision, Gazetted
Assistant and Sub-Registrar Gr-1 was assigned a higher pay scale of Rs.16150-
42590 and Forest Range Officer was assigned a higher pay scale of Rs.15280-
40510, whereas this category was assigned a lower pay scale of Rs.14860-
39540. In view of the above position, request is for higher pay scale of
Rs.16150-42590.

Following is the progression of pay scales of this category and
comparable posts:

1978] 1986 | 1993 | 1999 | 2005 | 2010 | Feeder Promotion
Category
(Rs.) Category Category
Royalty 650- | 1330- | 2525- | 5000- | 8385- | 14860- | Technical | Assistant
Inspector 1100 | 2630 | 5390/ | 10600 | 19125 | 39540 | Assistant | Geologist
2600- (Rs.10900 | (Rs.18030-
5580 -31550). 43630).
(AC.
1995)
Forest 700- | 1380- | 2750- | 5300- | 7770- | 15280- | Deputy Assistant
Range 1200 | 2750 | 5960 | 11300 | 18575/| 40510 | Range Conservator
Officer, 8385- Officer of Forest
Forest Dept. 19125 (Rs.13660 | (Rs.20680-
(AC. -38570) 46960)
2008)
Sub- 700- [1380- | 2750- | 5300- | 8385- | 16150- | Sub- Assistant
Registrar 1200 {2750 5960 | 11300 | 19125 | 42590 | Registrar | I.G. of
Grade I, Grade-II Registration
Registration (Rs.14860 | & Stamps/
and Stamps -39540) District
Department Registrar
(Rs.19050-
45850)
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Category 1978] 1986] 1993] 1999| 2005 | 2010 | Feeder Promotion
(Rs.) Category Category
Gazetted 800- |1550-| 2930- | 5640- | 8385- | 16150-| Superinte | Accounts
Assistant 1450 |3050 | 5960 | 11300| 19125 | 42590 | ndent Officer
(Non- (Rs.14860 | (Rs.19050-
Technical) -39540) 45850)
Forest
Department

As per service rules issued in G.0.Ms.N0.205, Industries and Commerce
Department, dated.22-06-1999, this category is filled by transfer of Technical
Assistant. No person shall be eligible for appointment by transfer unless he has
put in not less than 3 years of Service and have to pass Account Test for
Executive Officers or Accounts Test for subordinate officers part-1 and Il. For
direct recruitment, one must possess B.Sc., degree in Geology. This category
forms feeder category to the post of Assistant Geologist (Rs.18030-43630).

Comparison with Forest Range Officer, Sub-Registrar Grade-I, Gazetted
Assistant (Non-technical) is not valid, as the duties and responsibilities area of
supervision are entirely different. However, the Commission assigns a pay
scale of Rs.29760-80930, corresponding to Rs.15280-40510 to this category,
thus improved by one stage.

10. Rs.16150-42590

13

Mineral Revenue Officer
No. of posts

It is represented that this category and Asst. Geologist are in the pay
scale of Rs.9285-21550 in 2005 revision. In 2010 revision, this category is
assigned a lower pay scale of Rs.16150-42590 and Assistant Geologist is
assigned a higher pay scale of Rs.18030-43630. Hence request is for a higher
pay scale of Rs.18030-43630 on par with Assistant Geologist of Mines and
Geology Department. The following are the progression of pay scales of this
category and comparable post:-

1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs.) category category
Mineral 1550- | 2930- | 5980- | 9285- | 16150- | Superintendent | Assistant Director
Revenue | 3050 | 5960 | 12100 | 21550 | 42590 | (Rs.14860- (Admn.)
Officer 39540) (Rs.19050-45850)
Assistant | 1550- | 3340- | 6350- | 9285- | 18030- | Royalty Assistant Director
Geologist | 3050 | 6840 | 13000 | 21550 | 43630 | Inspector M&G (Rs.19050-
(Rs.14860- 45850)
39540)

As per service rules, this category is filled by transfer of Superintendent

who have put in not less than 3 years of service and have passed Accounts Test
for Executive Officer. This category forms feeder category to post of Assistant
Director (Admn.).

Comparison with Assistant Geologist is not relevant, as the
qualifications, duties and responsibilities are different. However keeping of
duties of this category, the Commission assigns a pay scale of Rs.35120-87130,
corresponding to Rs.18030-43630, thus improved by one stage.
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11. Assistant Mines Officer Rs.16150-42590
No. of Posts : 5

It is stated that the duties of this category are multifarious. He has to
look after the Mining works, inspection of Mines and Quarries and scrutiny of
surveyed sketches prepared by the Surveyors and Mines Supervisors
pertaining to two to three regions, i.e., 4 or more districts and also to supervise
over and above 10 to 16 surveyors and two regional supervisors.

The duties of Asst. Geologist post is to inspect the mining leases and
quarry leases and applied areas in one office or one divisional office and duties
of the post of Geo-physicist of Ground Water Department is to explore the
ground water exploration in one district. It is further stated that this category is
afirst level Gazetted in the department, whereas the Asst. Geologist post is a 2nd
level Gazetted post.

It is further stated that this post was in existence from 1976 onwards
and the qualifications prescribed for the post is a degree in Geology/ degree in
Civil Engineering/ Mechanical Engineering or Diploma in Civil or Mining
Engineering with passing of departmental test. The above categories were in
the pay scale of Rs.9285-21550 in 2005 revision. In 2010 revision, this category
was assigned a lower pay scale of Rs.16150-42590, whereas Assistant Geologist
of this department and Assistant Geo-physicist of Ground Water Department
were assigned a higher pay scale of Rs.18030-43630. In view of the above
position, request is for a higher pay scale of Rs.18030-43630 on par with Asst.
Geologist in this department and Asst. Geo-physicist in the Ground Water
Department. The Director has also supported the above request.

According to service rules, issued in G.0.Ms.N0.59, Industries and
Commerce Department, dt.10-3-1998, appointment to this post is made by
transfer from Supervisors one must have put in not less than 3 years, one must
have passed in Account Test Part-1&I1 or Account Test of Executive Officers and
must have passed departmental Test in Geology.

The following is progression of pay scales assigned to this category and
comparable posts:

Category 1986 | 19931999 | 2005 | 2010 Feeder |Promotion

(Rs.) Category | Category
Assistant | 1550-3050| 3110- | 5980- | 9285-21550| 16150-| Mines -
Mines (one stage)| 6380 | 12100 | (one stage) | 42590 | Supervisor
Officer (two | (CS) (CS) | (Rs.13660-

stages) 38570)

Asst. 1550- 3310- | 6350- | 9285-21550| 18030-| Royalty Asst.
Geologist | 3050 (CS) | 6840 | 13000 | (CS) 43630 | Inspector Director
in Mines (two (one | (Rs.14860- | (Rs.19050-
and stages) stage) | 38540) 45850)
Geology
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Category 1986 | 1993] 1999 [ 2005 | 2010 Feeder | Promotion
(Rs.) Category Category
Asst. Geo- 1550- | 3310-| 6350- | 9285-21550| 18030-| Technical Assistant
Physicist of 3050 6840 | 13000 | (CS) 10285- | 43630 | Assistant Director
Ground (one (one 24200 (AC (CS) | (Rs.16150- | (Rs.19050-
Water stage) | stage) 2008) (one 42590) 45850)
Department stage)

Comparison with Assistant Geologist of this department and Assistant
Geo-Physicist of Ground Water Department is not valid, as the duties and
responsibilities and qualifications are different. The Commission notices that
this category is not having any promotional avenues, recommends a pay scale

of Rs.35120-87130, corresponding to Rs.18030-43630 i.e., one stage
improvement.
12. Chemist Rs.18030-43630
No. of posts ; 2

It is represented that this category was equivalent to Assistant Director
(Mines). But PRC 2005 assigned a pay scale of Rs.9285-21550 to this category
as well as the feeder category i.e., Assistant Geologist. A.C.2008 recommended
a higher pay scale of Rs.10285-24200 in the light of the duties and
responsibilities attached to this post and rectified the above anomaly. In the
2010 revision, this category was given a pay scale of Rs.18030-43630 on par
with Assistant Geologist, instead of assigning the pay scale of Rs.19050-45850
on par with Assistant Director.

It is further represented that this category is feeder post to the Deputy
Director  (Chemistry). Similarly categories of Assistant Director
(Administration) and Assistant Director of (Mines and Geology) are also feeder
posts to the Deputy Director (Administration) and Deputy Director (Mines and
Geology) respectively. Therefore, it is requested to rectify the above anomaly
and to assign the scale of Rs.19050-45850 on par with Assistant Director, as
both the categories are having historical parity.

Another request is for change of nomenclature of this category as
Assistant Director (Chemistry).

The following are the progression of pay scales of this category and
comparable post:-

Category 1986 | 1993 | 1999 [ 2005 | 2010 Feeder category Promotion
(Rs.) category
Chemist | 1810- | 3310- | 6350- | 10285- | 18030- | Assistant Chemist | Deputy Director
3230 | 6840 | 13000 | 24200 | 43630 | (Rs.16150- (Chemistry)
42590) (Rs.21820-48160)
Assistant| 1980- | 3640- | 6950- | 10285-| 19050 | Assistant Deputy Director
Director | 3500 | 7580 | 14425 | 24200 | - Geologist (Mines and
(Mines 45850 | (Rs.18030- Geology)
and 43630) (Rs.21820-
Geology) 48160)
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As per service rules, issued in G.0.Ms.No.59, Industries and Commerce
Department, dated.10-3-1998, this category is filled by direct recruitment, one
must possess a M.Sc., degree or M.Tech., in Chemistry. No person shall be
eligible for appointment by promotion unless he has put in less than 3 years of
service in the category of Assistant Chemist.

Taking into consideration of the qualifications, duties and
responsibilities, the Commission recommends the pay scale of Rs.37100-
91450, corresponding to Rs.19050-45850 on par with Assistant Director
(Mines & Geology), thus improved by one stage.

13. Assistant Director (Mines & Geology)/ : Rs.19050-45850
Assistant Director (Admin)/
Assistant Director (Mines)/
Assistant Director (Survey).
No. of posts ; 62

No anomaly has been pointed out.

As per service rules, the category of Assistant Director(Mines & Geology)
is filled by promotion of Assistant Geologist/Assistant Geophysicist and Ore
Dressing Office(not in existence). The category of Assistant Director (mines) is
filled by direct recruitment, one must possess a degree in Mining Engineering
and also filled by Assistant Drilling Engineer and one must have put in not less
than 3 years of Service. The category of Assistant Director (Admin) is filled by
transfer of Mineral Revenue Officer.

The above categories were in the pay scale of Rs.3640-7580,
Rs.6950-14425 and Rs.10285-24200 in 1993, 1999 and 2005 revisions. The
above categories were assigned a revised pay scale of Rs.19050-45850, thus
benefited by one stage.

The Commission considers that the existing pay scale is adequate and
therefore, assigns a pay scale of Rs.37100-91450, corresponding to 19050-
45850.

14. Deputy Director Rs.21820-48160
No. of Posts ; 12

It is stated that duties of this category is regulatory, such as processing of
application for mining leases/ Prospecting licenses and sending reports to the
Director at Regional Level comprising (3) or (4) districts, grant of quarry leases
for minerals like road metal, napa slabs, grovel, fuller carts etc., conducting of
inspectors of working and non-working mines etc. In view of the above
position, request is for a higher pay scale of Rs.23650-49360 on par with
Deputy Director of Ground Water Department.

The method of appointment to this category is by promotion from
Assistant Director of Mines & Geology. One must possess M.Sc., or M.Tech., in
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Geology or P.G. Degree in Applied Geology. The category of Deputy Director of
Ground Water Department is filled by promotion of Asst. Director
(Hydrology/Geophysics). One must possess M.Sc., (Tech), M.Tech., in Geology
or P.G. Degree in applied Geology.

The pay scales of the Deputy Director of Mines and Geology and Deputy
Director of Ground Water Department from time to time are as under:

Category 1986 [ 1993 | 1999 | 2005 | 2010 | Feeder Promotion
Rs. Category Post
Deputy Director | 2410- | 4400- | 8400- | 12385- | 21820- | Asst. Joint Director
(Mines and 4050 | 8700 | 16525 | 27750 | 48160 | Director (Rs.25600-
Geology) (Rs.19050 | 50560)
-45850)
Deputy Director | 2410- | 4400- | 8400- | 12385- | 23650- | Asst. Joint Director
(Ground Water) | 4050 | 8700 | 16525 | 27750 | 49360 | Director (Rs.27000-
(Rs.19050 | 51760)
-45850)

Keeping in view of the functions and responsibilities of this category, the
Commission assigns to it a pay scale of Rs.46060-98440, corresponding to
Rs.23650-49360, thus improved by one stage.

15. Joint Director : Rs.25600-50560
No. of Posts : 7

It is stated that there is a variation in the pay scales sanctioned to Joint
Directors of Mines & Geology and Joint Directors Ground Water Department
though the educational qualifications are equal. The Association requested for
suitable scale to this category.

The following is progression of Pay Scales of this category and
comparable post.

Category 1986 1993 1999 2005 2010
Rs. Rs. Rs. Rs. Rs.

Joint Director, Mines & Geology | 2690- | 5040- | 9600- | 14600- 25600-
4440 8700 16525 | 29250 50560
Joint Director, Ground Water 2690- | 5390- | 10250- | 15500- 27000-
4440 8980 17050 | 30000 51760

The method of appointment to this category is by promotion from
Deputy Director of Mines & Geology and one must have put in 3 years of service
and one must possess M.Sc., in Geophysics or Geology or M.Tech,
(Geology/Geophysics). The category of Joint Director of Ground Water
Department is filled by promotion from the category of Deputy Director, one
must possess P.G. Degree in Applied Geology or M.Sc../M.Tech., Degree in
Geology.

The PRC notices that this category is having regulatory, inspection of
working/non-working Mines & Quarries, duties of finalization of assessments
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over 50 lakhs etc. Hence, the Commission assigns a pay scale of
Rs.52590-103290, corresponding to Rs.27000-51760 to this category, thus
improved by one stage.

16. Director : Rs.31550-53060
No of posts ; 1

It is represented that this category is the head of the Department and
key post for the effective implementation of Mineral Policies of the State
Government. He acts as a coordinator in between the Secretariat and
District/Regional offices of the Department and takes decisions for smooth
conduct of Geology is not only concentrates on administration of employees but
also interacting with various Scientific organizations related to the field of
Geology, Mining and Mineral exploration. Periodical review meetings,
seminars, workshops with the Central Government organizations to discuss
various issues on mineral exploration.

The department is one of the major revenue earning department and as
the head of the department has to supervise regional offices (8), district officers
(34) in both promotion and regulatory functions and to curb leakage of mineral
revenue. The Director is delegated with the powers under the following Rules
and Acts.

Mines & Mineral (Regulation & Development) Act, 1957.
Mineral concession Rules, 1960

A.P. Minor Mineral Concession Rules, 1966.

A.P. Mineral Dealers Rules, 2000.

pONPE

t is stated that this post had parity with Director of Ground Water
Department up to 1986 revision and in 1993 revision, this post was assigned a
lower scale of pay when compared to the Director of Ground Water
department. The said disparity was continued in PRC 1999 revision also.
Considering the duties and responsibilities the request is for assigning pay
scale of Rs.41550-55660 on par with Director of Ground Water Department.

The Commission notices that this category is having multiple duties and
responsibilities, have with vide range of Jurisdiction, looking after various acts.
Hence assigns a pay scale of Rs.66330-108330, corresponding to Rs.34050-
54360, thus improved by one stage.
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23(d) SUGAR AND CANE COMMISSIONER DEPARTMENT

The department is headed by the Commissioner/Director and he is
assisted by a Joint Director and four Assistant Directors. The Deputy Cane
Commissioner also functions under the control of the Commissioner of Sugar.
The Commissioner of sugar is also ex-officio Registrar of Cooperative Societies
functions in this field. The basic or field level functionaries are the Sugar Cane
Inspectors and the Assistant Sugarcane Inspector in the sugarcane growing
districts.

1. Cane Regulation Inspector (CRI) : Rs.16150-42590
No. of posts ; 3

It is represented that before the formation of Sugar Department, the
duty of Cane Regulation Inspector was performed by the Agriculture Officer on
temporary basis as possession of knowledge and experience in Sugarcane is a
pre-requisite for the post of Cane Regulation Inspector as per the AP.
Sugarcane (RS&P) Act 1961. Since then this post is being treated on par with
the Agriculture Officer in Agriculture Department in terms of pay scale and
other allowances. But this category cannot be compared with the post of
Agriculture Officer of Agriculture Department except the basic educational
qualification B.Sc., (Agrl). Further stated that the job chart and area of
jurisdiction of this category are entirely different from that of A.O. of
Agriculture Dept., as follows:-

AGRICULTURE OFFICER CANE REGULATION INSPECTOR

Mode of Recruitment: is based on the | Directly recruited only  through
Marks secured in the B.Sc, (Ag) & | competitive examination by APPSC with
Seniority at Zonal level the basic qualification of B.Sc., (Agrl) at
State Level as per the section 11 of AP.
Sugarcane (Regulation of Supply &
Purchase) Act and Rules 1961.

2. Area of Jurisdiction: including one | Area of Jurisdiction includes 10 to 25
Revenue Mandal of a District within | Mandals of one or more districts of
the Zone different zones.

3. Field Staff & Span of Control: one or | Each CRI has to regulate Factory Zone
two AEOs are working under AO at | consisting of 8 to 12 Agriculture Officers

Field Level in a Mandal and 45 to 60 sugar factory Field Staff for
implementing Sugarcane Development
Works.

It is further stated that besides the regular work of enforcement of the
Act like AP. Sugarcane (RS&P) Act 1961, Sugarcane Control Order 1966, this
category has to attend and implement the cane development schemes like crop
cutting experiments, seed village programme, Marco Management of
Agriculture, APMIP, Cane Development Council works with the help of sugar
factory field staff in the factory zone. Hence, request is to assign a higher pay
scale of Rs.19050-45850 on par with Assistant Director (Agriculture).
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According to service rules, the post of Cane Regulation Inspector is to be
filled in by direct recruitment and the qualification is B.Sc., (Agl). The pay
scales assigned to this category and comparable posts in the earlier PRCs are as
follows:

1986 [1993 [ 1999 | 2005 | 2010 | Feeder Promotion
Category
(Rs.) category category
Cane 1380- | 3110- | 5980- 9285- 16150- - Assistant Cane
Regulation |2750 | 6380 | 12100 | 21550 42590 Commissioner
Inspector (Rs.19050-45850)
Agricultural - 3110- | 5980- 9285- 16150- | AEOGr-1 | Assistant
Officer 6380 | 12100 21550 42590 | (Rs.15280- | Director
40510) (Rs.19050-
45850)
Assistant 1980- | 3640- | 6950- 10285- 19050- | Agriculture | Deputy Director
Director 3500 | 7580 | 14425 | 24200/ 45850 Officer (Rs.23650-
Agriculture 10845- (Rs.16150- | 49360)
25600 42590)
(A.C.2008)

Keeping in view of the nature of duties and area of jurisdiction, this
category cannot be compared with the post of Asst. Director of Agriculture. In
fact, this category was having parity with Agriculture Officer in successive PRCs
and PRC 2010 assigned it a pay scale of Rs.16150-42590 to it on par with
Agriculture Officer.

Keeping in view the overall parity with the equivalent post, the
Commission assigns the pay scale of Rs.35120-87130, corresponding to
Rs.18030-43630, thus improved by one stage.

2. Assistant Cane Commissioner : Rs.19050-45850
No. of posts ; 1

The Association has furnished a Job Chart comparing the area of
jurisdiction and duties of this category versus that of Assistant Director of
Agriculture as follows:

Asst. Director of Agriculture Asst. Cane Commissioner

1. Mode of recruitment is based on | It is based on promotion from the post of Cane
the promotion from the post of Regulation Inspector at State Level
Agriculture Officer within the
Zone

2. Areaof jurisdiction includes 3to | The area of jurisdiction includes District Level or 3to 4
5 Mandal of One Revenue Districts.
Division of same district

3. Nature of duties of ADA mainly | The nature of duties of ACC mainly include effective
include the implementation of enforcement of provisions of A.P. Sugarcane (RS&P) Act

various Agriculture and Rules, 1961, Sugarcane Control Order, 1966 and
Development schemes through AP. Khandasari manufacturing order, 1975. Also
different extension techniques implements crop cutting experiments, Seed Village
with the help of Agrl. Officers & | Programme, Macro Management of Agriculture APMIP,
Field Staff. and Act as Ex. Officio Secretary for Cane Development

Councils in one or more districts within the zones of the
factories located in the respective district.
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Asst. Director of Agriculture Asst. Cane Commissioner
4. Field Staff & Span of Control: Each Asst. Cane Commissioner has to co-ordinate and
He has to co-ordinate and extract work from 3 to 5 Cane Regulation Inspectors of
extract work from 3 to 5 Agrl. | the Dept,, 30 to 40 Agriculture Officers and 250 to 300
Officers along with 8 to 10 field staff of the sugar factories in his jurisdiction
AEOs working under ADA covering one or two Districts.

In view of the above position, request is for a higher pay scale of
Rs.23650-49360 on par with Deputy Director of Agriculture Department. The
post of Assistant Cane Commissioner is filled by promotion from the category of
Cane Regulation Inspector.

Following are the progression of pay scales of this category and
comparable posts:

. 1986 | 1993 | 1999 | 2005 | 2010 | Feeder | Promotion
ategory
(Rs) category category
Assistant 1980- | 3640- | 6950- | 10285- | 19050- | Cane Deputy Cane
Cane 3500 | 7580 | 14425 | 24200 | 45850 | Regulation | Commissioner
Commissioner Inspector (Rs.23650-
(Rs.16150- | 49360)
42590)
Assistant 1980- | 3640- | 6950- | 10285- | 19050- | Agriculture | Deputy
Director 3500 | 7580 | 14425 | 24200/ | 45850 | Officer Director
Agriculture 10845- (Rs.16150- | (Rs.23650-
25600 42590) 49360)
(AC,
2008)
Deputy 2410- | 4400- | 8400- | 12385- | 23650- | Assistant Joint Director
Director 4050 | 8700 | 16525 | 27750/ | 49360 | Director (Rs.27000-
Agriculture 13390- (Rs.19050- | 51760)
28500 45850)
(AC)

Keeping in view of the nature of duties and area of jurisdiction, the post
of Asst. Cane Commissioner cannot be compared with the post of Deputy
Director of Agriculture. This category is having parity with Assistant Director
of Agriculture Department, PRC 2010 had assigned a pay scale of Rs.19050-
45850 to it on par with Assistant Director (Agriculture).

Keeping in view the parity is equivalent, the Commission assigns the pay
scale of Rs.40270-93780, corresponding to Rs.20680-46960, thus improved by
one stage.

3. Deputy Cane Commissioner : Rs.23650-49360
No. of posts ; 1

The Association has furnished a job chart comparing the area of
jurisdiction and duties of this category versus the Deputy Director of
Agriculture as follows:

Deputy Director of Agriculture Deputy Cane Commissioner
1. Areaofjurisdiction isone Revenue | Heisonly representative of Sugar
Division Level Department at “State Level”
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Deputy Director of Agriculture

Deputy Cane Commissioner

2. Nature of duties include the
implementation of various
Agriculture Development
programmes at Revenue division
level by co-ordinating the
developmental functionaries at
Revenue Divisional Level.

Nature of duties include effective
enforcement of provisions of A.P.
Sugarcane (RS&P) Act and Rules, 1961,
Sugarcane Control Order, 1966 by
co-ordinating the ACC & CRI at district
level as well as Sugar factory executives
for the development of sugar industry in
the State.

In view of the above position, request is for a higher pay scale of
Rs.34050-54360 on par with Additional Director, Agriculture.

The post of Deputy Cane Commissioner is filled by promotion from the
category of Assistant Cane Commissioner. Following is the progression of this
category and comparable posts in the earlier PRCs are as follows:

1986] 1993] 1999 | 2005 [ 2010 Feeder Promotion
Category
Rs.) category category
Deputy Cane | 2410-| 4400-| 8400- | 12385-27750 | 23650-| Assistant Cane | --
Commissioner| 4050 | 8700 | 16525 49360 | Commissioner
(Rs.19050-
45850)
Deputy 2410-| 4400-| 8400- | 12385-27750/ | 23650-| Assistant Joint
Director 4050 | 8700 | 16525 | 13390-28500 | 49360 | Director Director
Agriculture (AC) (Rs.19050- (Rs.27000-
45850) 51760)
Additional 3090-| 6610-| 125501 19675-30765 | 34050-| Joint Director
Director 5140 | 9820 | 18625 54360 | (Rs.27000- -
Agriculture 51760)

Keeping in view of the nature of duties and area of jurisdiction, the post
of Deputy Cane Commissioner cannot be compared with the post of Additional
Director of Agriculture. In fact this category was having parity with Deputy

Director of Agriculture Department in earlier revisions.

The Commission

considers the present pay scale of this category to be adequate and assigns to it

the pay scale of Rs.46060-98440, corresponding to Rs.23650-49360.
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24(a) IRRIGATION AND COMMAND AREA DEVELOPMENT DEPARTMENT

The department caters to irrigation development of the State of Andhra
Pradesh and thus helps in providing water to the crops through the system
comprising of reservoirs, canals and other infrastructure. The department
deals with Engineering activities viz., Investigation, Research, Design,
Execution, Quality control of different projects, Head works, Canals and Canals
structure. The works of department are divided into three groups: Major
Irrigation, Medium Irrigation and Minor Irrigation depending upon the
magnitude and purpose. The department has about 7 thousand Engineers
serving in various cadres, apart from supporting staff and spends a major
portion of the State budget in its endeavor to serve people by meeting ever
changing irrigation needs.

It is stated that keeping in view of the nature of duties and
responsibilities which are technical nature in Irrigation Department, the
Associations have requested separate pay scales to the following categories,
duly detached them from common categories.

1. Record Assistant/ : Rs.7740-23040
Roneo Operator
No. of posts ; 330

2. Store Keeper Grade-Il1/ ; Rs.8440-24950

Junior Asst./Junior Stenographer/
Typist/Telephone Operators
No. of posts ; 3514
3. Store Keeper Grade-11/ : Rs.10900-31550
Senior Assistant /
Senior Stenographer

No. of posts ; 2526

4. Store Keeper Grade-1/ ; Rs.14860-39540
Special Category Stenographer
No. of posts ; 14

5. Superintendent : Rs.14860-39540
No. of posts ; 458

As seen from the above, all these categories are come under common
categories. Hence, these categories will be examined under common categories
along with other departments.

Further, it is requested to provide the provisions for promotional
avenues to the category of Superintendent by transfer as Divisional Accounts
officer. This request does not come under the purview of the Commission.

6. Irrigation Conservancy Assistant : Rs.8440-24950
No. of posts ; 234

It is represented that this category is responsible for operation and
maintenance of irrigation net work and water management. His role is crucial
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when there is scarcity of water. He is a bridge between the Irrigation Officers
and ayacutdars of the canal under his supervision. He prevents illegal tapping
of water and assists the Engineers in preparation of water budgeting and
schedule of water release. He collects daily water reports and rainfall data. He
maintains ayacut registers, pipe registers and ayacut plan.

It is further stated that the orders were issued in G.0.Ms.N0.98,
Irrigation and CAD (Services-1X) Department, dated.21.11.2006 amending
Andhra Pradesh Engineering Sub-ordinate Service Rules. According to these
rules the post of Irrigation Conservancy Assistant is filled in by direct
recruitment or by promotion from Work Inspectors with experience in
buildings or irrigation works for five years. The qualification for direct
recruitment is Intermediate. It was also ordered therein removing this from
the feeder category to the post of Lock and Wharf Superintendent.

Request is for a higher pay scale of Rs.9460-27000 on par with Junior
Technical Officer (formerly Draughtsman Gr-I1l) in Irrigation Department or to
implement the time scale Rs.1010-1800 from 1986 PRC onwards as per APAT
orders.

The pay scale of this category and comparative post from time to time is
as under:

Category | 1978 ] 1986 | 1993 [ 1999 | 2005 | 2010 | Feeder Promotion
Rs. Category Category
Irrigation 410- | 910-1625 | 1665- | 3130- | 4825- | 8440- | Work Assistant
Conservancy 625 Q)/ 3200 | 6150 | 10845 | 24950 | Inspector | Engineer
Assistant 810-1420 (Rs.15280-
(UQ) 42590)
Junior 500- | 1010- 1975- | 3750- | 5470- | 9460- | Technical [Asst. Technical
Technical 800 1800 4010 | 7650 | 12385 | 27700 | Assistant |Officer (formerly
Officer (formerly |known as
(formerly Tracer) Draughtsman
Draughtsman (Rs.8440- |Grade —11)
Gr-111) 24950) (Rs.11530-
33200)

Comparison with Jr. Technical Officer is not appropriate, as the duties
and responsibilities are different. The Commission, however, assigns a pay
scale of Rs.17890-53950, corresponding to Rs.9200-27000 to this category,
thus improved by one stage, duly considering the fact that this category is
having meagre promotional chances and conducts out extensive field work to
provide irrigation to farmers.

Request for sanction of Risk Allowance for Rs.3000/- p.m., as this
category has to patrol along canal banks beyond normal hours during crop
season and more particularly during floods, is dealt within the relevant
chapters of Vol-I of the report.
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7. Lock and Wharf Superintendent : Rs.8440-24950
No. of posts ; 116

It is represented that this category looks after the safety and
maintenance of the lock. He regulates the water supply main canal at Locks and
Head Sluices. He controls and supervises the work charged employees under
his control. He interacts with riots and ayacutdars who visit locks and informs
them about the water supply to the ayacut. He assists Engineers in preparation
of works estimates and execution of public works, and measures rain fall and
records rainfall at nearly forty five rain gauge stations attached to their locks.

Orders were issued in G.0.Ms.N0.98, Irrigation and CAD (Services-IX)
Department, dated.21.11.2006 amending Andhra Pradesh Engineering Sub-
ordinate Service Rules. According to these rules the post of Lock and Wharf
Superintendent is filled in by direct recruitment or by promotion from
Telephone Gumastha. The qualification for direct recruitment is Intermediate.
The qualification is SSC in case of those who are demobilized for from any of
the Defense Services viz., Navy/Army/Air force. In respect of others it is
Intermediate.

It is requested to assign a pay scale of Rs.10900-31550 on par with
Senior Assistant. Another request is to provide a promotion channel as Senior
Assistant by earmarking a suitable ratio after passing departmental tests and a
provision be made in the rules giving an option to be converted as Junior
Assistants. Another request is for providing promotional avenues to the post
of Assistant Executive Engineer on acquiring Diploma in Engineering.

The pay scale of this post and comparable post from time to time is as
under:

1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion

Category
(Rs)) Category Category
Lock and | 950- | 1745- | 3290- | 4825- | 8440- | Telephone Assistant Engineer
Wharf 1670 | 3420 | 6550 | 10845 | 24950 | Gumastha (Rs.15280-42590)
Supdt. (Rs.7520-22430)
Senior 1100- | 2195- | 4190- | 6195- | 10900- | Junior Assistant | Superintendent
Assistant | 2050 | 4560 | 8700 | 14175 | 31550 | (Rs.8440- (Rs.14860-39540)
24950)

Keeping in view the arduous nature of work and responsibilities of this
category, the Commission recommends a pay scale of Rs.17890-53950,
corresponding to Rs.9200-27000, thus improved by one stage.

8. Non-Technical Personal Asst., to : Rs.18030-43630
Engineer-in-Chief/Chief Engineer/
Superintendent Engineer
In Engineer-in-Chief
No. of posts ; 71

It is stated that the Non-Technical Personal Assistant to Engineer-in-
Chief / Chief Engineer / Superintending Engineer in day to day administration.
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He is the drawing and disbursing officer. He regulates Budget releases through
letter of credits and exercises power of re-appropriation of funds other than
those covered by Letter of Credit whenever necessary. This category and Dy.
Executive Engineer were in the same scale of pay till 1999 revision. In 2005 &
2010 revisions, this category is assigned the pay scales of Rs.10285-24200 and
Rs.18030-43630, whereas the Deputy Executive Engineer is assigned pay scales
of Rs.10845-25600 and Rs.19050-45850. Hence, request is for a pay scale of
Rs.19050-45850 on par with Deputy Executive Engineer.

According to service rules, issued in G.0.Ms.No.32, Irrigation & CAD (Ser.
IX) Department, dt:12-04-2010, this category is filled in by appointment by
transfer of Superintendents of Irrigation & Command Area Development
Department including Superintendents of Administration wing of Engineer-in-
Chief (Administration).

The pay scales of this category and comparable post from time to time
are given below:

1986 | 1993 | 1999 | 2005 | 2010
Category (Rs)
Non Technical 1980-3500 | 3640-7580 | 6950-14425 | 10285-24200 [18030-43630
Personal Assistant
Dy. Executive 1980-3500 | 3640-7580 | 6950-14425 | 10845-25600 [19050-45850
Engineer

Comparison with the D.E.E. is not appropriate which is a technical post.
However, considering the duties and responsibilities, the Commission assigns a
pay scale of Rs.37100-91450, corresponding to Rs.19050-45850 to this
category, thus improved by one stage.

Enagineering Sub-ordinate Service:

9. Printing Technician (Formerly known :Rs.7520-22430
as Blue Print operator)
No. of posts ; 328

It is stated that the post of printing Technician is borne on the
establishment of Engineering Subordinate Service Rules (APESS). It is stated
that the duties of this category are hazardous to the health, when compare to
the contemporary cadres such as Roneo Operator, Duplicating machine
operator, Lift operator, etc., and the Ammonia Gas is injurious to health
particularly to the eyes of the Printing Technicians. Hence, it is requested to
assign a pay scale of Rs.7740-23040, duly taking into risky nature of duties,
other request is for sanction of Rs.300/- p.m., as Risk allowance for this
category.
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Statement showing pay scales from time to time, feeder and promotion
categories for this post and comparable posts.

1986 | 1993 | 1999 | 2005 | 2010 | Feeder Promotion
Category
(Rs.) category category
Printing 740- | 1425- | 2650- | 4260- | 7520- - Technical
Technician 1150 | 2525 | 4850 | 9520 | 22430 Assistant
(Formerly Blue (Rs.8440-
Print Operator) 24950)
Technical 910- | 1745- | 3290- | 4825- | 8440- | Printing Junior
Assistant 1625 | 3420 | 6550 | 10845 | 24950 | Technician Technical
(Formerly (Rs.7520- Officer
known as 22430) (Rs.9460-
Tracer) 27700)

According to service rules, this category is filled in by direct recruitment,
qualification prescribed for this post is 10t class with three months experience
in blue print technology.

The Commission considers the pay scale of this category to be adequate
and assigns a pay scale of Rs.14600-44870, corresponding to Rs.7520-22430.

The request is for sanction of Risk Allowance is dealt within the relevant
chapters of Volume-I of the report.

9. Technical Assistant

(Formerly known as Tracer)

No. of posts

Rs. 8440-24950

899

It is stated that the post of Technical Assistant is filled by direct
recruitment and by promotion from the category of Printing Technicians. The
qualifications prescribed are SSC and
(Civil/Mechanical).

ITl

certificate

in  Draughtsman

In view of nature of duties of this category, request is for a pay of
Rs.9460-27700. Statement showing pay scales from time to time, for this post.

1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
Category
(Rs) category category
Technical 910- | 1745- | 3290- | 4825- | 8440- | Printing Junior Technical
Assistant 1625 | 3420 | 6550 | 10845 | 24950 | Technician | Officer
(Formerly known (Rs.7520- | (Rs.9460-
as Tracer) 22430) 27700)

According to service rules, this category is filled in by direct recruitment
and by promotion of Printing Technician. Qualification prescribed for the post
is SSC with ITI certificate in Draughtsman (Civil/Mechanical). This category
forms feeder category to the post of J.T.O. (Rs.9460-27700).
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The following are the qualifications and pay scale prescribed for
Technical Assistant and for categories coming under new common categories
possessing ITI qualification from 1978 onwards.

e 1978 [1986 | 1993 | 1999] 2005 ] 2010

Category Qualifications (Rs)
Technical Assistant| 10t class with 450- | 910- | 1745- | 3290-| 4825- | 8440-
(Formerly Tracer) ITI 700 |1625| 3420 | 6550| 10845| 24950
Electrician 7t class with ITI | 350- [{1010-| 1875- | 3550-| 5200- | 9200-
550 [1800| 3750 7150 | 11755| 27000
Painter 7t class with ITI | 350- |{1010-| 1875- | 3550-| 5200- | 9200-
550 |1800| 3750 7150 | 11755| 27000
Mechanic 7t class with ITlI | 475- |1010-| 1875- | 3550-| 5200- | 9200-
760 |1800| 3750 7150 | 11755| 27000
Shoe maker 7t class with ITI | 500- {1010-| 1875- | 3550-| 5200- | 9200-
800 |1800| 3750 7150 | 11755| 27000
Wiremen 8th class with ITlI | 410- {1010-| 1875- | 3550-| 5200- | 9200-
625 |1800| 3750 7150 | 11755| 27000
Radio Technician 10th class with 500- [1010-| 1875- | 3550-| 5200-| 9200-
ITI 800 |1800| 3750 7150 | 11755| 27000

In view of the qualifications of SSC with ITI certificate in Draughtsman
(Civil/Mechanical), duties and responsibilities of technical in nature, the
Commission recommends a pay scale of Rs.17890-53950, corresponding to
Rs.9200-27000, thus improved by one stage.

10.  Junior Technical Officer ; Rs.9460-27700
(formerly Draughtsman Gr-I11)
No. of posts ; 1244

It has stated that this category scrutinizes the estimates to ensure
accuracy in evaluating the cost structure prepares tender schedules and
estimates etc. This category has drawn higher pay scales when compare to
Senior Assistant in the earlier PRCs. In view of nature of duties, request is to
assign pay scale of Rs.12910-36700.

Statement showing pay scales from time to time, feeder and promotion
category for this post.

1986 | 1993 | 1999 | 2005 | 2010 | Feeder category Promotion
Category (Rs.) category
Junior 1010- | 1975- | 3750- | 5470- | 9460- Technical Assistant
Technical | 1800 | 4010 | 7650 | 12385 | 27700 Assistant Technical Officer
Officer (Rs.8440-24950) | (Rs.11530-33200)

According to service rules, this category is filled by direct recruitment,
the minimum qualification prescribed for the post is SSC and 3 years diploma
or SSC with ITI certificate in Draughtsman (Civil/Mechanical) and one year
apprenticeship qualification and by promotion from the category of Technical
Assistant and by direct recruitment from Work Charged Establishment with
prescribed qualification.
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In view of the qualifications, duties and responsibilities of technical in
nature, the Commission recommends to this category a pay scale of Rs.22460-
66330, corresponding to Rs.11530-33200, thus improved by three stages.

12. Assistant Technical Officer : Rs.11530-33200
(formerly Draughtsman Gr-I1)
No. of Posts : 251

It is stated that Assistant Technical Officer deals with the disputes
between the contractors and department and legal cases besides scrutiny of
estimates, tenders and agreements etc. In view of nature of duties of this
category, request is to assign a pay scale of Rs.16150-42590.

Following is the progress of pay scales.

Category 1986 | 1993 | 1999 | 2005 | 2010 Feeder category Promotion

(Rs.) category
Assistant | 1150- | 2315- | 4430- | 6505- | 11530- | Junior Technical Technical Officer
Technical | 2110 | 4880 | 9300 | 15025 | 33200 | Officer (Rs.15280-
Officer (Rs.9460-27700) | 40510)

The post of Assistant Technical Officer is filled in by promotion from the
category of Junior Technical Officer. The qualification for appointment by
promotion are Diploma in Civil, Mechanical Engineering or a Trade Certificate
in Draughtsman (Civil Courses) or Draughtsman (Mechanical Course) or an ITI
or Intermediate Vocational Course Certificate with English, Mathematics,
Applied Sciences, Engineering Drawing, Engineering Mechanics, Roads,
Construction materials, Estimates and quality and Civil Engineering.

In view of the qualifications, duties and responsibilities of technical in
nature, the Commission recommends to this category a pay scale of Rs.24440-
71510, corresponding to Rs.12550-35800, thus improved by two stages.

13. Technical Officer : Rs.15280-40510
(formerly Draughtsman
Grade-I)
No. of posts ; 460

It is stated that this post is the Section Head in drawing branch in all
Engineering Divisions and circles. The duties and responsibilities of this
category has to scrutinize the work done by 3 to 5 Junior Technical Officers and
1 to 4 Assistant Technical Officer in Divisions and Circles. He is responsible for
the accuracy of the pricing of the estimates, drafting tender schedules,
agreement bonds and arbitration and other technical matters. He is the final
authority for scrutinizing the technical matters at Technical Section level in
finalizing processing estimates within the competency of the Executive
Engineer and Superintending Engineer for sanction. In division level, the
Technical Officer will act as Technical P.A. to Executive Engineer on technical
matters. Hence, it is requested equal pay scales to this category on par with
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Draughtsman Gr-I
Departments. Another request is for a higher pay scale.

of other

Engineering Departments and Heads of

Statement showing pay scales from time to time, feeder and promotion
category for this post.

1986 ‘ 1993 ‘ 1999 \ 2005 ‘ 2010

Category Feeder Promotion
(Rs) category category
Technical 1330- | 2600- | 5000- | 8815- | 15280- |Asst. Technical | Technical
Officer 2630 | 5580 | 10600 | 20300 | 40510 |Officer (formerly| Officer Special
(formerly Draughtsman Grade
Draughtsman Gr-I1) (formerly
Gr-l) (Rs.11530- Draughtsman
33200) Special Grade)
(Rs.16150-
42590)

According to service rules, this category is filled in by promotion from
the category of Assistant Technical Officer. The qualification for appointment
to this post is by promotion are Diploma in Civil, Mechanical Engineering or a
Trade Certificate in Draughtsman (Civil Courses) of Draughtsman (Mechanical
Course) or an ITI or Intermediate Vocational Course Certificate with English,
Mathematics, Applied Sciences, Engineering Drawing, Engineering Mechanics,
Roads, Construction materials, Estimates and quality and Civil Engineering.

Keeping in view the duties and responsibilities, the Commission
recommends a pay scale of Rs.31460-84970, corresponding to Rs.16150-42590
to this category on par with Assistant Engineer/Technical Officer of other
Engineering departments, thus benefitted by one stage.

14.  Technical Officer
(Special Grade)
No. of posts

Rs.16150-42590
15

The Association has represented that Technical Officer (Special Grade) is
filled in by promotion of Technical officer. The qualification for appointment by
promotion are Diploma in Civil, Mechanical Engineering or a trade certificate in
Draughtsman(Civil/Mechanical) or an ITI or intermediate Vocational Course
certificate with English, Maths, Applied Science, Engineering Drawing, Engg.
Mechanics and Civil Engg. In view of nature of duties of Technical Officer
(Special Grade), request is for pay scale of Rs.21820-48160 in the RPS 2010.

Following is the progression of pay scales of this category.

1986 ‘ 1993 ‘ 1999 ‘ 2005 ‘ 2010 Feeder  |Promotion
Category
(Rs) category category
Technical 1380- | 3110- | 5980- | 9285- | 16150- | Technical -
Officer 2750 | 6380 | 12100 | 21550 | 42590 | Officer
(Special (Rs.15280-
Grade) 40510)
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According to service rules, this category is filled in by promotion from
the category of Technical Officer. The qualification for appointment to all these
posts by promotion are Diploma in Civil, Mechanical Engineering or a Trade
Certificate in Draughtsman (Civil Courses) or Draughtsman (Mechanical
Course) or an ITI or Intermediate Vocational Course Certificate with English,
Mathematics, Applied Sciences, Engineering Drawing, Engineering Mechanics,
Roads, Construction materials, Estimates and quality and Civil Engineering.

Considering the qualifications, duties and responsibilities, the
Commission recommends a pay scale of Rs.37100-91450, corresponding to
Rs.19050-45850 to this category on par with Assistant Executive Engineer of
other Engineering Departments, thus improved by two stages.

ENGINEERING SERVICE:

The Association has requested for implementation of the Task Force
Committee recommendation and which would improve the service conditions
of the Engineers.

Sl Category Pay Scale Pay Scale
No. recommended by 9th recommended by
PRCs (Rs.) TFC (Rs.)
1 Assistant Executive Engineer | 16150-42590 20680-46960
2 Dy. Executive Engineer 19050-45850 25600-50560
3 Executive Engineer 23650-49360 29200-53060
4 Superintending Engineer 31550-53060 34050-54360
15. Assistant Engineer : Rs.15280-40510
No. of Posts ; 2747

It is represented that the duties of Assistant Engineers and Assistant
Executive Engineers are one and the same as both categories are head of the
Sections. Both the Assistant Engineer and Assistant Executive Engineer are
recruited through the Andhra Pradesh Public Service Commission and forms
feeder category to the posts of Deputy Executive Engineers. Though the
minimum qualifications for the post of Assistant Engineer is Diploma and many
Graduate Engineers and Post Graduate Engineers are selected and working
Assistant Engineers. It is requested for pay scale of Rs.16150-42590 on par
with Asst. Executive Engineer and it is stated that Task Force Committee
recommended a pay scale of Rs.18030-43630.

The Commission recommends a pay scale of Rs.31460-84970,
corresponding to Rs.16150-42590 to this category, thus benefited by one
stage, keeping in view of duties and responsibilities of technical in nature and
this category being the basic level functionary unit for investigation and
execution of works.
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16. Assistant Executive Engineer
No. of posts

17. Deputy Executive Engineer
No. of posts

18. Executive Engineer
No. of posts

19. Superintending Engineer
No of posts

20. Chief Engineer
No. of posts

21.Engineer in Chief
No. of posts

Rs.16150-42590
3098
Rs.19050-45850
1578
Rs.23650-49360
445
Rs.31550-53060
88 (including 4
supernumerary posts)
Rs.41550-55660
33
Rs.44740-55660
5

It is represented that the Engineers working in various Engineering

Departments are contributing to Government in developmental initiatives,
priorities and trust areas such as the infrastructure, Engineering, science and
technology sectors and also in the implementation and successful completion of
all the developmental projects of the Government. In view of the indispensable
contributions of the Engineers to the development of the State and in view of
the interest of justice, equity and fair play, the recommendation of the Task
Force committee and the Board of Chief Engineers are reasonable.

The requests for assigning higher pay scales and to implement the

recommendations of the Task Force Committee are as below:

S. Designation Recommendation of | Pay scale demanded
No. Task Force by the Engineers
Committee

1 Assistant Executive Engineer 20680-46960 21820-48160

2 Deputy Executive Engineer 25600-50560 27000-51760

3 Executive Engineer 29200-53060 34050-54360

4 Superintending Engineer 34050-54360 41550-55660

5 Chief Engineer 41540-55660 44740-60000

6 Engineer-in-Chief 44740-55660 58590-85000

The following are the pay scales of various categories from time to time:

1986 | 1993 | 1999 | 2005 | 2010 | Feeder | Promotion
Category

Rs. Category Category

Asst. Executive | 1380- | 3110- | 5980- | 9285- | 16150- -- Dy. EE
Engineer 2750 | 6380 | 12100 | 21550 | 42590 (Rs.19050-
45850)
Dy. Executive 1980- | 3640- | 6950- | 10845- | 19050- AEE Executive
Engineer 3500 | 7580 | 14425 | 25600 | 45850 | (Rs.16150- Engineer
42590)/ AE | (Rs.23650-

(Rs.15200- 49360)

40510)

Executive 2410- | 4400- | 8400- | 13390- | 23650- Dy. EE SE
Engineer 4050 | 8700 | 16525 | 28500 | 49360 | (Rs.19050- (Rs.31550-
45850) 53060)
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1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion

Category Rs. Category Category
Superintending | 2880- | 5770- | 10950- | 18025- | 31550- Executive | Chief Engineer
Engineer 4930 | 9260 | 17575 | 30765 | 53060 Engineer (Rs.41550-

(Rs.23650- 55660)
49360)

Chief Engineer | 3580- | 7580- | 14425- | 23500- | 41550- | SE (Rs.31550-| ENC
5380 | 10100 | 19150 | 30765 | 55660 53060) (Rs.44740-

55660)

Engineer-in- 5000- | 8140- | 15475- | 25600- | 44740- |Chief Engineer -
Chief 6200 | 10380 | 19675 | 30765 | 55660 (Rs.41550-
55660)

According to service rules, as per G.0.Ms.No0.32, I&CAD (Ser. IX)
Department, dt:12-04-2010, the category of AEE is filled in by direct
recruitment must possess a Bachelor Degree in concerned Engineering subject.

The post of Deputy Executive Engineer is filled in by promotion from the
category of Assistant Executive Engineer. The 11th and 23rd vacancies in a cycle
of 24 vacancies are meant for the post graduates and the same shall be filled up
with the eligible Post Graduate Assistant Executive Engineer only irrespective
of their batch. By appointment by transfer of Assistant Engineers in the A.P.
Irrigation Engineers Sub-ordinate Services and by appointment by transfer of
Technical Officer (Special Grade) and Technical Officer from a combined
seniority list with reference to the date of appointment to the category of
Technical Officer.

The post of Executive Engineer is filled in by promotion from the
category of Deputy Executive Engineer. The post of Superintending Engineer is
filled in by promotion from the category of Executive Engineer. The post of
Chief Engineer is filled in by promotion from the category of Superintending
Engineer. The post of Engineer-in-Chief is filled in by promotion from the
category of Chief Engineer.

In view of the service conditions of the Engineers and also keeping in
view of the duties and responsibilities of technical and executive in nature and
also the recommendations of the Task Force Committee made in this behalf,
the Commission recommends the following pay scales.

Assistant Executive Engineer :Rs.37100-91450,
corresponding to Rs.19050-45850
(improved by two stages)

Deputy Executive Engineer *Rs.42490-96110,
corresponding to Rs.21820-48160
(improved by two stages)

Executive Engineer :Rs.49870-100770,

corresponding to Rs.25600-50560
(improved by one stage)
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Superintending Engineer : Rs.66330-108330,
corresponding to Rs.34050-54360
(improved by one stage)

Chief Engineer : Rs.80930-110850,
corresponding to Rs.41550-55660
(corresponding scale)

Engineer in Chief : Rs.87130-110850,
corresponding to Rs.44740-55660
(corresponding scale)

The above recommendations will equally apply to similar categories of
Engineers working in the Irrigation (Projects) Department, Roads and
Buildings, Municipal and Public Health Engineering, Panchayat Raj Engineering,
Rural Water Supply and Sanitation Department, Tribal Welfare Engineering
Departments.
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24(c) GROUND WATER DEPARTMENT

The Ground Water Department was established in March 1971, to take
up Minor Irrigation schemes based on scientific estimation of ground water
resource and to evaluate Minor Irrigation schemes like sinking of wells and
energizing of wells with pump sets. The Department is headed by the Director
at the State Level and at the district level headed by Deputy Director. At the
State level the Director is assisted by two Joint Directors, three Deputy
Directors (Hydrogeology), three Deputy Directors (Hydrology) and One Deputy
Director (Geophysics). The Ground Water Department comprises of three
wings and every wing is a separate unit for purpose of appointment, seniority
etc. The wings are (i) Geophysics Wing (ii) Hydrology Wing and (iii)
Hydrogeology Wing.

1. Draughtsman Grade - Il : Rs.9460-27700
No. of posts ; 5

2. Draughtsman Grade - | : Rs.11530-33200
No. of posts ; 1

It is stated that there is a parity with Irrigation Department for the
categories of Assistant Technical Officer (formerly known as Draughtsman
Gr-11) (Rs.11530-33200) and Technical Officer (formerly known as
Draughtsman Gr-I) (Rs.15280-40510). The duties and responsibilities of above
said posts in both the Departments are same. But the pay scales assigned to
these posts are varied from 1999 Pay Revision Commission.

The following statement shows the pay scale assigned from time to

time.
Ground Water Department
Category 1993 [ 1999 | 2005 | 2010 | Feeder Category | Promotion
(Rs) Category
Draughtsman 1975- | 3750- | 5470- | 9460- | Tracer Draughts Man
Grade - 11 4010 | 7650 | 12385 | 27700 | (Rs.8440-24950) | Grade-lI
(Rs.11530-
33200)
I & CAD Department
Asst. Technical 2315- | 4430- | 6505- | 11530- | Junior Technical Technical
Officer (formerly 4880 | 9300 | 15025 | 33200 | Officer (Rs.9460- | Officer
known as Draughts 27700) (Rs.15280-
Man Grade - II) 40510)
Ground Water Department
Draughtsman 2315- | 4430- | 6505- | 11530- | Draughtsman
Grade - | 4880 | 9300 | 15025 | 33200 | Grade-lII
(Rs.9460-27700)
I & CAD Department
Technical Officer | 2600- | 5000- | 8815- | 15280- | Assistant Technical
(Formerly known | 5580 | 10600 | 20300 | 40510 | Technical Officer | Officer Special
as Draughts Man (Rs.11530- Grade
Grade - 1) 33200) (Rs.16150-
42950)
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According to service rules, issued in G.0.Ms.No.357, I&CAD Department,
dt.4-12-1992 appointment to the category of Draughtsman Grade-l is by
promotion from the category of Draughtsman Grade-Il. Appointment to the
category of Draughtsman Grade-I1l is by promotion from the category of Tracer.
However, it is specified in G.0.Ms.N0.120, I&CAD Department, dt.12.6.1998 that
the qualification for appointment by promotion to the category of Draughtsman
Grade-ll is a pass in trade test in Draughtsman (Civil course) or Draughtsman
(Mechanical Course) of any I.T.I. in the State or its equivalent examination or a
pass in the Intermediate Vocational Course Certificate issued by the Board of
Intermediate Education with nine specified subjects. The qualifications thus
appear to have been brought on par with those prescribed in Engineering
Departments.

In view of the above, the Commission recommends for continuing the
existing parities on par with Junior Technical Officer (formerly Draughtsman
Gr-1ll) and Assistant Technical Officer (formerly Draughtsman Gr-Il) in
Irrigation Department and assigns pay scales of Rs.22460-66330,
corresponding to Rs.11530-33200 (improved by three stages) to Draughtsman
Grade-Il and Rs.24440-71510, corresponding to Rs.12550-35800 to
Draughtsman Grade-I (improved by two stages).

Further, the Association also represented that the posts of Tracer and
Draughts Man Grade-I/Il in the Engineering Department and I&CAD
Department are re-designated as Technical Assistant and Technical
Officer/Asst. Technical Officer.

Present Designation Re-designation Recommended by Chief Engineers
Blue Print Operator Printing Technician
Tracer Technical Assistant
Draughtsman Grade — I11 Junior Technical Officer
Draughtsman Grade - |1 Asst. Technical Officer
Draughtsman Grade — | Technical Officer
Draughts Man (Special Grade) | Technical Officer (Special Grade)

The Association also requested the Commission to change the
nomenclature of the posts of Tracer, Draughtsman, Blue Print Operator on par
with Engineering Department.

The request of re-designation of the posts does not come under the
purview of the Pay Revision Commission.

3. Driller : Rs.15280-40510
No. of post : 22

No anomaly has been pointed out, but request is for a pay scale of
Rs.18030-43630.

As per service rules, this category is filled by direct recruitment and by
promotion of Assistant Driller and one must possess Diploma in Mechanical
Engineering .
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Following is the progression of pay scales of this category:

1986 | 1993 | 1999 | 2005 | 2010 Feeder Promotion
(Rs.) Category category

Driller 1330- | 2600- | 5000- | 7770- |15280- | Assistant Driller | Assistant

2630 | 5580 | 10600| 18575 |40510 | (Rs.9460-27700 | Executive

(P)/9200-27000 | Engineer

(FE)) (Rs.16150-42590)

Category

The 2010 Pay Revision Commission observed that this category is
having parity with Assistant Engineer till 2005 PRC and the qualifications for
direct recruitment is Diploma in Mechanical Engineering which was similar to
that of Assistant Engineer. Accordingly, the Commission assigned a revised pay
scale of Rs.15280-40510 to this category on par with Assistant Engineer, thus
benefitted by two stages.

In view of the above, the Commission assigns a pay scale of
Rs.31460-84970, corresponding to Rs.16150-42590 on par with Assistant
Engineer, thus improved by one stage.

4. Assistant Engineer (Civil/Mechanic) :Rs.15280-40510
No. of post ; 48

5. Assistant Executive Engineer
(Mechanical) :Rs.16150-42590
No. of post ; 8

6. Deputy Executive Engineer
(Mechanical) :Rs.19050-45850
No. of post ; 4

7. Executive Engineer (Mechanical) : Rs.23650-49360
No. of post ; 1

No anomaly has been pointed, but request is for following proposed pay
scales.

a. Assistant Engineer :Rs.18030-43630
b. Assistant Executive Engineer : Rs.20680-46960
c. Deputy Executive Engineer : Rs.25600-50560
d. Executive Engineer : Rs.29200-53060

The category of Assistant Engineer is filled by direct recruitment; one
must possess a Diploma Engineering. The category of Assistant Executive
Engineer is filled by direct recruitment; one must possess a degree in
Engineering and also by transfer on tenure basis of the Assistant Executive
Engineer of A.P. Engineering Services and also by transfer of Assistant Engineer
of this Department. The remaining categories of Deputy Executive Engineer
and Executive Engineer are filled by promotion from the immediate lower
categories.

The above categories are having parity with their counterparts of
Engineering Department. Hence, the same pay scales as in Engineering
Department will be applicable for the above categories.
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8. Technical Assistant (Geophysics) :Rs.16150-42590

No. of posts ; 23

9. Technical Assistant (Hydrogeology) :Rs.16150-42590
No. of posts ; 21

10. Technical Assistant (Hydrology) :Rs.16150-42590
No. of posts ; 11

No specific anomaly has been pointed out, but requested for a pay scale
of Rs.20680-46960.

The post of Technical Assistant is to be filled in by direct recruitment.
The qualification for Technical Assistant (Hydrogeology) is M.Sc., or M.Sc,
(Tech), M.Tech,, in Geology or in applied Geology or its equivalent from a
University or a diploma of Associate ship in applied Geology of the Indian
School of Mines, Dhanbad. The qualification for Technical Assistant (Geo
Physics) is M.Sc., or M.Sc., (Tech), M. Tech, or its equivalent in Geophysics from
a University. The qualification for Technical Assistant (Hydrology) is Degree in
B.E., (Civil Engineering) with Geology as one of the subjects or M.Sc.,
(Hydrology) 2 years course from any university.

Following is the progression of pay scales of this category:

1978 | 1986 | 1993 | 1999 | 2005 | 2010
Category Rs.
Technical 750-1300 | 1380-2750 | 3110-6380 | 5980- | 9285-21550 | 16150-42590
Assistant (one stage) | (Three 12100 | (onestage) | (CS)
stages) (CS)

The PRC 2010 assigned a corresponding pay scale of Rs.16150-42590
to this category keeping in view of well established relativities and parities.

Keeping in view of the qualifications, the Commission assigns to these
categories a pay scale of Rs.35120-87130, corresponding to Rs.18030-43630,
thus improved by one stage.

11. Assistant Hydro geologist : Rs.18030-43630
No. of posts ; 114

12.  Assistant Geophysicist : Rs.18030-43630
No. of posts ; 44

13.  Assistant Hydrologist : Rs.18030-43630
No. of posts ; 48

It is represented that the posts of Asst. Hydro- Geologist/ Asst. Geo-
Physicist/ Asst. Hydrologist are first Gazetted posts and are filled by direct
recruitment with M.Sc..,/ M.Sc., Tech.,/ B.E., qualification. The Asst. Hydro-
geologist/ Asst. Geophysicist has to conduct Hydro-geological Survey/
Geophysical Survey for selection of bore well sites/ Recharge structures and
collect water samples from observation wells to analyze the quality of Ground
Water in villages. In addition to this the Hydro-geologist have to attend the
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drilling of bore wells to implement the Welfare Schemes of the Government.
The Asst. Geo-physicist prepares profiles to assess the exploration of Ground
Water. The Asst. Hydrologist prepares the reports on the water level data and
conducts the surveys for selection of Artificial recharge structures. The Asst.
Director is the promotion post to the above said posts and the promotional
avenues are very meager even after completion of more than 20 to 25 years of
service. Most of the 1st Gazetted are retired in the same post by taking
stagnation increments.

In view of the above, the request is to assign a higher pay scale of
Rs.21820-48160 for this category.

Following is the progression of pay scales of this category.

Category [1986 [1993 [1999 | 2005 [2010 Feeder Promotion
Rs. Category Category
Asst. Hydro- | 1550- |3310- |6350- | 9285- 18030-| Technical Asst. Director
geologist / 3050 | 6840 (13000 | 21550/ | 43630 | Assistant | (Hydrogeology/
Asst. Geo- (two | (CS) 10285- (CS) (Rs.16150-| Geo-physics/
physicist/ stages) 24200 42590) Hydrology)
Asst. (A.C.2008) (Rs.19050-
Hydrologist 45850)

According to service rules, as per G.0.Ms.No.8, 1&CAD (CAD.Ser.l)
Department, dt:16-01-1991, the category of Assistant Hydro-Geologist is filled
in by direct recruitment and must possess M.Sc., (Tech.) or M. Tech., in Geology,
or applied Geology or Hydro-Geology and by appointment, by transfer from the
category of Technical Assistant (HG). The post of Asst. Hydrologist is filled in
by direct recruitment and must possess a degree in Civil Engineering with
Geology as one of the subject and must have passed Section A & B of the A.1.M.E.
conducted by Institution of Engineering or M.Sc., Hydrology 2 years course and
appointment by transfer from the categories of Technical Assistant (H) in the
A.P. Ground Water Sub-ordinate service and Assistant Engineer (C) in A.P.
Ground Water Sub-ordinate service in the ratio of 1:1. The post of Asst. Geo-
Physicist is filled in by direct recruitment and by appointment by transfer from
the category of Technical Assistant (Geo-Physicist).

Considering the existing parities and relativities, the Commission assigns
pay scale of Rs.37100-91450, corresponding to Rs.19050-45850 to the above
categories, thus improved by one stage.

14.  Assistant Director : Rs.19050-45850
(Hydrology/Geophysics/
Hydrogeology)
No. of posts ; 41

The Association represented that the post of Assistant Director is a
promotion post to the Assistant Hydro-geologist/Assistant Geophysicist/
Assistant Hydrologist. It is a supervisory post in Technical matters and the
Assistant Director scrutinizes the technical reports submitted by the Assistant
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Hydro-geologist. The post of Deputy Director is a promotion post to the
Assistant Director. The promotional avenues are very meagre to the post of
Assistant Director and are retired in the same cadre this causes a steep
stagnation. It is requested to assign the pay scale of Rs.25600-50560 to the
Assistant Director.

Following is the progression of pay scales for this category and
comparable post:

Category | 1986 [1993] 1999 | 2005 | 2010 | Feeder Category Promotion
(Rs.) Category
Assistant 1980- [3640- |6950- |10285- [19050-| Assistant Hydro- Deputy Director
Director 3500 |7580 |14425 |24200/ 45850 | geologist/ (Hydrogeology/
(Hydrogeology 10845- Assistant Geophysics/
/Geophysics/ 25600 Physicist/Assistant | Hydrology
Hydrology) (AC. Hydrologist (Rs.23650-
2004) (Rs.18030-43630) | 49360)

According to service rules, this category is filled by promotion from the
category of Assistant Hydro-geologist / Assistant Geo-Physicist / Assistant
Hydrologist.

Considering the existing parities and relativities, the Commission
assigns pay scale of Rs.40270-93780, corresponding to Rs.20680-46960 to the
above categories, thus improved by one stage.

15. Deputy Director (Hydrogeology) :Rs.23650-49360
(Formerly Senior Hydrogeologist)

No. of post : 20

16. Deputy Director (Hydrology) :Rs.23650-49360
(Formerly Senior Hydrologist)
No. of post ; 7

17. Deputy Director (Geophysics) :Rs.23650-49360
(Formerly Senior Geophysicist)
No. of post ; 3

No specific anomaly has been pointed out, but request is for a pay scale
of Rs.29200-53060.

The post of Deputy Director (Hydrogeology/Geophysicist/Hydrology) is
filled by promotion from the category of Assistant Director (Hydrogeology /
Geophysics / Hydrology).

This category was in the pay scales of Rs.2410-4050, Rs.4400-8700,
Rs.8400-16525 & Rs.12385-27750 in 1986, 1993, 1999 & 2005 revisions. The
PRC 2010 assigned a pay scale of Rs.23650-49360, thus improved by one stage.
Keeping in view of the duties and responsibilities, the Commission considers
the existing pay scale of this category to be adequate and accordingly assigns to
it a pay scale of Rs.46060-98440, corresponding to Rs.23650-49360.
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18. Joint Director : Rs.27000-51760
No. of post ; 2

No specific anomaly has been pointed out, but request is for a pay scale
of Rs.34050-54360.

This category is filled by promotion of Deputy Director (Hydrogeology /
Hydrology / Geophysics) based on their inter-seniority.

This category was in the pay scales of Rs.1600-2200 in 1978 and was
assigned pay scales of Rs.2690-4440 and Rs.5390-8980 in 1986 and 1993
revisions on par with Joint Director of major Departments.

This category sought parity with Superintending Engineer in 1999
revision, the same was not agreed and assigned pay scale of Rs.10250-17050.
This category did not represent to 2005 and 2010 revision, however assigned
pay scales of Rs.15500-30000 and Rs.27000-51760 respectively.

Keeping in view of the duties and responsibilities, the Commission
considers the existing pay scale of this category to be adequate and assigns to it
the pay scale of Rs.52590-103290, corresponding to Rs.27000-51760.

19. Director : Rs.41550-55660
No. of posts ; 1

No representation.

As per service rules, appointment to this post is by promotion from the
category of Joint Director.

This category was in the pay scale of Rs.1700-2250 in 1978, Rs.3090-
5140 in 1986 and was assigned the pay scale of Rs.6610-9820 in 1993 revision.
This category sought parity with Engineer-in-Chief in 1999 revision, the same
was not agreed and assigned a pay scale of Rs.14425-19125. This category did
not represent to 2005 and 2010 revisions, however pay scales of Rs.23500-
30765 and Rs.41550-55660 was assigned. In view of the above, the
Commission notices that the existing pay scale of Rs.41550-55660 is adequate
and assigns the corresponding pay scale of Rs.80930-110850 to this category.
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24(d) A.P. ENGINEERING RESEARCH LABS

The Association stated that the A.P. Engineering Research Laboratories
is the oldest Research Organisation and established in the year 1945. The
Organisation gives remedies to various engineering problems referred by all
the Engineering Departments like Irrigation, R&B, Public related works etc., in
addition to this, it researches in Engineering. The posts exist in A.P. Engineering
Research Laboratories are well qualified. The Association has requested to
enhance the pay scales to the following categories in the proposed scales
(proposed by the department).

Category

Existing Scale

Proposed Scale

Proposed scale by

Rs. Rs. another Association
Lab boy 6900-20680 15500-45750 15400-46200
Blue Print Operator 7520-22430 16150-45750 16800-50100
Assistant Computer 8440-24950 18750-56100 28000-78200

Copper and Blacksmith

9200-27000(P)
7520-22430(FE)

19950-50700

24300-70500

Turner and Mechanist

10900-31550(P)
7960-23650(FE)

24000-58050

24300-70500

Draughtsman Grade-II

11530-33200

27300-61950

40300-97500

Computer

13660-38570

33600-83100

18900-55700

Observer

13660-38570

33600-83100

40300-97500

Draughtsman Grade-I

15280-40510

33600-83100

40300-97500

Research Assistant

16150-42590

39900-91350

46200-104900

Assistant Research Officer

19050-45850

41250-100350

57200-113000

DD / Research Officer

23650-49360

52500-109650

65200-118500

Joint Director

31550-53060

68400-119550

76000-121400

Director (or) Chief
Engineer

37600-54360

83100-130200

80350-150000

Another request is to enhance the special pay to the following

categories:
Category Existing Special Pay | Existing Special| Proposed Special
(AP. Engineering (AP. Engineering Pay in other Pay
Research Labs) Research Labs) departments (AP. Engineering
Rs. Rs. Research Labs)Rs.
Director 500 700 1000
Joint Director 425 600 750
DD / Research Officer 325 500 600
Assistant Research 250 350 500
Officer
Research Assistant 200 300 450
DraughtsMan 125 200 350
Observer 200 300 450
Computer 200 300 450
Assistant Computer 100 150 300
Lab Boy - - 250
Turner and Mechanist - - 250
Copper and Blacksmith - - 250
Blue Print Operator - - 250
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The Association also requested Special Pay at 25% of basic pay on par
with other departments like WALAMTARI & IS & WR. Even though the
categories of Lab Boy, Turner and Mechanist, Copper & Blacksmith and Blue
Print Operator are purely Technical posts, the Commission has not considered
them for Special Pay previously. Hence, it is requested to extend the benefits of
Special Pay to these categories also.

To enhance the Additional H.R.A. from 8% to 10% of the basic pay
subject to maximum pay for Rs.2000/-

The Association also requested to change of designations for the
following categories.

Category Change of Designation proposed by the Association
Research Officer Chief Research Officer
Assistant Research Officer | Research Officer
Research Assistant Deputy Research Officer
Observer Assistant Research Officer
Computer Programmer
Assistant Computer Assistant Programmer
Lab Boy Technician
Assistant Lab Boy Assistant Technician

The change of designation does not come under the purview of Pay
Revision Commission.

The Commission notices that the categories of Research Assistant,
Assistant Research Officer, DD / Research Officer / Joint Director are having
parity with AEE, DEE, EE and SE of other Engineering departments. Further
the category of Observer is having parity with Supervisor (Assistant Engineer)
upto 1999 revision, the same was disturbed in 2005 & 2010 revisions. The
categories of Draughtsman Grade-1/Grade-1l are having parity with their
counter parts in other Engineering Departments.

Statement showing pay scales of this department from time to time.

1978 | 1986 | 1993 | 1999 [ 2005 | 2010
Category Rs
Director 2000- | 3580-5380 | 7580-10100 - 21550- | 37600-
2500 (on  par | (on par with CE) 30765 54360
(CE) with CE)
Joint  Director | 1700- | 2880- 5770-9260 (SE) | 10950- | 18025- | 31550-
(SE) 2250 4930 (SE) 17575 30765 53060
(SE) (SE)
Deputy Director | 1250- | 2410- 4400-8700 8400- 13390- | 23650-
(EE) / Research | 1800 4050 16525 28500 49360(EE)
Officer
Assistant - 1980- 3640-7580 6950- 10845- | 19050-
Research Officer 3500 14425 25600 45850(DE
(DEE) E)
Research - 1380- 3110-6380 5980- 9285- 16150-
Assistant (AEE) 2750 12100 21550 42590
(AEE)
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with Jr. Assistant)

1978 | 1986 | 1993 | 1999 | 2005 | 2010
Category RS
Observer 700- 1330-630 | 2600-5580 5000- 7770- 13660-
1200 (Supervisor) | 10600 18575 38570
Computer (on 700- 1330-630 | 2600-5580 5000- 7770- 13660-
par with 1200 10600 18575 | 38570
Superintendent)
Assistant 425- 910-1625 | 1745-3420 3290- 4825- 8440-
Computer (on par| 650 6550 10845 24950

Considering the qualifications,
Commission assigns pay scales to the following Categories

Lab Boy

Blue Print Operator

Assistant Computer

Copper and Blacksmith

Turner and Mechanist

Draughtsman Grade-II

Computer

Observer

Draughtsman Grade-I

Research Assistant
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duties and responsibilities, the

Rs.13390-41380 corresponding to
Rs.6900-20680

Rs.14600-44870 corresponding to
Rs.7520-22430

Rs.16400-49870 corresponding to
Rs.8440-24950

(on par with Junior Assistant)
Rs.17890-53950 (P)/14600-44870(FE)
corresponding to

Rs.9200-27000(P)/ 7520-22430(FE)
Rs.21230-63010(P)/ 15460-47330(FE)
corresponding to

Rs.10900-31550(P) / 7960-23650 (FE)
Rs.24440-71510 corresponding to
Rs.12550-35800 on par with
Draughtsman Grade-Il of
Engineering Department, thus
improved by two stages.
Rs.28940-78910 corresponding to
Rs.14860-39540 on par with
Superintendent, thus improved by
one stage.

Rs.31460-84970 corresponding to
Rs.16150-42590 on par with A.E of
Engineering Departments, thus
improved by three stages.
Rs.31460-84970 corresponding to
Rs.16150-42590 on par with
Draughtsman Grade-I of Engineering
Departments, thus improved by one
stage.

Rs.37100-91450 corresponding to
Rs.19050-45850 on par with AE.E of
Engineering Departments, thus
improved by two stages.



Assistant Research Officer

DD/Research Officer

Joint Director

Director /Chief Engineer
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Rs.42490-96110 corresponding to
Rs.21820-48160 on par with D.E.E of
Engineering Departments, thus
improved by two stages.
Rs.49870-100770 corresponding to
Rs.25600-50560 on par with. E.E of
Engineering Departments, thus
improved by one stage.
Rs.66330-108330 corresponding to
Rs.34050-54360 on par with S.E of
Engineering Departments, thus
improved by one stage.
Rs.80930-110850 corresponding to
Rs.41550-55660 on par with C.E of
Engineering Departments, thus
improved by one stage.



25. LABOUR EMPLOYMENT TRAINING AND FACTORIES DEPARTMENT

25(a) LABOUR DEPARTMENT

Commissioner of Labour is the Head of the Department and is assisted
by several officers at various levels. The Labour Department is constituted for
the purpose of safe guarding the rights and interests of the working class
employed both in organized and un-organized sectors by effective
implementation of the various provisions of the Labour Acts/ Laws of both
Central and State Enactments.

The main function of the Labour department are maintenance of
industrial peace, enforcement of Labour enactments and implementation of
Social Security and Labour Welfare. The Labour department is enforcing 16
Central Enactments and 4 State Enactments. The services rendered by the
department are conciliation services, quasi-judicial services, enforcement of
Labour Laws and registration and renewal services. The welfare schemes
implemented by the department are Beedi Housing for Beedi Workers, scholar
ships and economic ameliorative services through A.P. Labour Welfare Fund.

1. Assistant Labour Officer : Rs.14860-39540
No. of posts : 292

It is represented that the category of Assistant Labour Officer were
exercising both the enforcement as well as administration jurisdiction. It
performed the regulatory functions of ‘Inspector’ under 17 separate laws
besides dealing with matters relating to retrenchments, termination and
dismissals of workers. The duties of Assistant Labour Officers included
registration of shops and establishment under several Acts such as A.P. Shops
and Establishment Act, 1988, Motor Transport Workers Act 1961, Beedi and
Cigar Workers Act 1966, Building and other Constructions Workers Act 1966
etc. This responsibility had in recent times been further enhanced to include
several welfare activities such as collections of Welfare Fund and Cess,
registration of construction workers, distribution of benefits to workers etc.

Itis represented that the category of Assistant Labour Officer was placed
with other executive posts recruited through Group-Il services. This category is
working in a regulatory and welfare Department, where as all the other
Group-II Executive posts i.e., Sub-Registrar Grade-I1l, Assistant Commercial Tax
Officer, Deputy Tahsildar, Excise Sub-Inspector are in revenue earning
departments. This category is a division level post having jurisdiction of 4-10
mandals without any transport facility, where as other executive posts are
having jurisdiction of one Mandal. The request is therefore to recommend at
least four additional increments on basic pay of Asst. Labour Officer in
comparison with other Group-1I executive posts and their pay scales should be
enhanced from the existing Rs.14860-39540 to Rs.19050-45850.
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Statement showing pay scales from time to time, feeder and promotion
categories for this post and comparable posts.

1986 | 1993 [1999 | 2005 | 2010 Feeder Promotion
Category (Rs.) category category
Assistant | 1330- 2600- 5000- | 8385- 14860- | Senior Assistant
Labour 2630 5580 10600| 19125 | 39540 | Assistant Commissioner
Officer (2 (one (Cs) (2 (Rs.10900- (Rs.18030-
stages) stage) stages) 31550) 43630)
Deputy 1330- 2600- 5000- | 7770- | 14860- | Senior Tahsildar
Tahsildar 2630 5580 10600 | 18575 | 39540 | Assistant (Rs.16150-
(2 (one (Cs) (Rs.10900- 42590)
stages) stage) 31550)
Assistant 1330- 2600- 5000- | 7770- | 14860- | Senior Deputy
Commer- 2630 5580 10600 | 18575 | 39540 |Stenographer/ | Commercial
cial Tax (2 (one (Cs) Senior Tax  Officer
Officer, stages) stage) Commercial Tax | (Rs.16150-
Inspector 42590)
(Rs.10900-
31550)

This category is filled by direct recruitment and also by promotion of
Senior Assistant / Senior Steno. The qualifications for direct recruitment are
Degree and the post is to be filled in through Group-Il examinations conducted
by Andhra